
MERRA: Training Course 



Mr . Michael Menshikov, 
Deputy Di rE'Ctor .. Generc1.l, 
Dupont Circle Buildinr, 
13/44 Connecticut Avenue, 
W8shj_nf;ton 25, D. C. 

Dear :\Tr. '.'Ienshikov, 

CI I 

August 29, 1944 
CJ:.,WA No. 166 

· For , attention: Ifr. Harry Cassidy 

I trust our recent smnma.ry of t-:raining activities in 
thf: Ballrnr1 Mission gave vou sufficient inforr;mti.on on our 
training programme. 

I bcli0ve you will b2 int0rested ir · th0 attached 
typie;:il weekl~- report f :c- om the CoP1rri1.1ndant of the UNRR~., T1~c.~ ining 
Camp to the Dir?ctor of Pcrson~cl, and the Mirute8 of a meetinf 
of the UNRRA. CorT'1jtt~;8 on Training. · 

If you wish further a~tn, or hav0 su~gestions to mPke, 
may we hear from you. 

" 

.~- t: ; : ;- -i .... 

;, ··. -I I I 

Yours s:i.nceroly, , 

(si;:ned) 
WilliaR T. M~tthcws 
CHIEF OF HISSIO!T 

,,. 



WEEKLY RBPOHT ON UNHRA ':CRAINnm CAMP FOR TH:0"'. 

1/iBBY~ 20th - 26tr1 AUGUST 

--- -------·-·-~--

Trw :.:1vc)rtg c, strength of Train0r:;s 
been 88 for this w~ek. 

rnd ; ~ob{liserl· perso~nel . 

·i' 

2,e\'eI'dl courset; h~nre been in pror:rc)ss, .. ~1 nd driving instruc­
tion for mohiliscd personnel. 

T~e Ori 0ntntion Course, consisting of six lectures, m~inly 
illi.J_s t:~2. tin~: the AT-TL plans, vrns gi vcn by senj_or '.i\1'11 Officers to 
n s~all group of row arrivrls from the Bt8tcs. A~out 12 ~ttended 
the ic,c tnrP.s. 

'.Die CPn1prir2ft Cour~:e T:r:::.s Gttended b:r e .. n ::-1ve:r.arr:: of 25 
r:.nbilisec' pc,rsonrel. It: corn3isted of a locture on perbnent 
subicct2 evary d~y, followed hy pr~ctical wo~k (i.e. tcnt-pitch-
iniJ and de~onstinti0ns. . · 

Four Greek JJ1 nFur'co cl0sscis arP {::::iv0n daily, Attended by 
c1 rout 30 pe opl.e. E_,, c:ri one 1r· ~; ts r~ri hour, hut r.10s ~ of those o t­
tcnd inr also stny for the Cl~ss -more 2av~nc~a than th~y are os­
sig;.1ec1 to, j_n order to gc-,t rnore pr,:ictice" A gret.-1.t Ci8al of 
priv~tc stu~y is done. 

'rwo Serbn ... Cront cl:-issf.:s are eivE",n dc·iily, D.ttor-(!ed hy 16 
pr!opls. 

. Nivieteen. pe onle, bC!(:'inr.c,rf, ,1.nrl those, n:~ouiring 1:1ore: truck-­
drJ.vin,; prnctice, w0n~ g1 vcn at lee:: st an hour a dc:i:r I s instruction 
by our cwn· trnn~:port section. 

A smrll [roup of ten US p e rsonnel arrived during the ~ifdle 
of the week anc' will follotv the Oricnttit:1.on conrsEi for the coming 
wer.-k, before bei:n.:' r1 ss:tgncd. 

All T12ari C.:vc1·ctc,rr·wf;t.:::rs hn vo b e c-ri cr-\ller" tip for work in the 
Camn on the mob:11:L ~,: ,~ t i.•in CQ'l.Jipr'18nt c:md stcr ·' s. 

(scm) B • .JBNNIJ\TGS--BRA:'liTLEY 

OIRRRRRRRRRR 
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OF .r-rs 1:,!EF.TING OF um=rnJI. co~,1::-nTTZE QIT T-RJ\HTING 

f~OFDAY, August 21, .i9L1A-. 
' I • 

r-7 r•· 

unrl nr 
These 

The UTJRRA eorr,ni tteo on . Trniiling_ l"'Jet on Mond2y, Angus t 21, 
fhn Ch~irmans}1ip of Mr. Lowis RohrhRugh, Dirnctor of Personnel, . . 
rn~~bers were prss0nt:-

\1~j or Lrif'.Grson 
(n0pre sf:mting Col. Green, Ctp·,ps) 

~iss frnst~in (He0lth) 
Ur. B~rr~tt-Brown 

(OfficA of Chief of Mission) 
>1!.'. l3rownbri,·1 r.re (Wr;lfn.r c ) 7 7 

~
11·r· ,..,, .. ". r~ ~('CVc,~ · .J.I. ~ e l..1<;' ! ~ :.~ ~ ;:1 ...,, ,...> 

~tr. CuY't:1.s CCVS 
. ~Tit. Grcrmstefr, (Wclf::,rc) 

\\
Miss Jr1nson--Potts 

Cr':r'tpt \1:r:.:dni_:ng 0.f fic t:-, r) 

1. mJHRA ' OHIRH'l.'." '.I'ION cu1msE ------·~· ---·.------~--

Mr. Linfsay (CCVS) 
Dr. Sinclair-Loutit (He~lth) 
CP otain Mar sh (Dis tn. &Tr,o ns port) 
11,1c j or Milford (!1.!{L) 
Mr. Pierce (Displaced Persons) 
Mrs. Severe id ( Grr;ec e Miss-ion) 
Mr. Tolley (Reqs, . &- Sunply) 
Mr. Willin~s (Indust. Rohnb.) 
Mr. Hr!Zi1k (Yut.1;oslr,via Mission) 

~ Mrs. J _ermings--Bro."1ley 
/J (Co,..,,'-v'nclant, Train-:ng Camp) 

A. Th:: first pro'blcn 1:::efor• J. t:he Cor·~:ittcc 1:10.s tho evnluntion 
of th,:, nresf.;nt . CJFU~1 h Orientatir,n Conr•:; :)· f'o~ all nc•v: :,rriv0.ls. in 
c:,iro. · 11hl!:, co1fr~; (~ now includes seven le:etun~s, <;()V(iring O fiYe-day 
Dnri o-:-l. Mrs. J enr. invs --Dra'7ley ro.-:.cl n report ·which she lwr'J. previously 
sub'7ittc c1. to !-fr. R0hrb:"n.t,;!.1, rovi01~'ing th0 pro~';I'.:'."'!PJC to d~te:-

The nochir.ery set ur for sencli.ng rll new ?1ersonnel to M;-i2.di 
for the course bra not · bu en entirel:,1 ef'f t~ctl ·,e, tX:c<'.usc: -

(a) PE?rsonnc}l rirri.·10:::~ in 1~roups too sr'lall to ,i'u.stify tDkirig 
thP- ti1"le · of . /\.~~L •'.).i"'ficors 2nd others for lcctur~s. 

(b) - Not eno\.lf.:·L. ::--: 1'!1rnncc notice of arrivrl of persrmnel vrn.s 
given tr the 'l'rf'l.ini··,v. C;-,r·(n tr) nllon it to pronerly ar:rnnge 
1 e e t11.r 1

: ~ s " 

(c) So"lr.: ern:-1lo··· -:.~n •3 l:'i:111 bec.n taken over ,il"'ll"'JE:diatel;r on arrival 
by t':v~ v;· ri.011s H,5:·d0 u'."1rtcrs Divisi()n nnrl put to w0rk on 
yil.""m,ing ., with cut lY::: ine; sent to (•'f."tc"CTi for oric.; ntation. 

It 1,1r.,~s rccor:-c--7e:nclGc1 th'J t o. schedule of course~, he furnished 
cnch Division, n.m1 tbnt so fer~,~, cn.ble ndv:.Lce p2rrnittc:a, two <Jr-;;rs' 
notice r-2 }sive:r. the Tr,'inin; c~,,,,, after nrrivnl pf thP. persrnnel, 
befor -" lectm·os arP scht;_9-ul0(l, · so th:-- t lectr!rc>.rs can iw pr,1perly 
nntified. The~ · CoyYJ"'d.tt c:.'--: :rocomr:cm··1 er1 to 0.11 · buror.ns -am~ di·vi.sions 
that .::~11 rcr~:;cnncJ. 1Y'.:' ~1cmt to Lfr1, 'c.1 :l fr,p-io,"1iate1y on· nrrival, be 
r:u2rtP.rer1 ther e , an,~ ;::0 t.hrP}.lr"h tl.1E Truininf Course ~ s c.'. ni.atter of 
:".'ulc•, C;Xce~;·t:Lnns to 1J,c; ?·tar'' c! ·only :i.r c:' 1·H::>s whc re it is of extreme 
urp:ency c:in,-1 ir,1nortc1 nco th.'.'1t the, ir,r"ivir~u::i l h,~. use(1 irr:,.,,8rJiatP.ly on 
2rrivnl f0r essentiPl nl~nning .. ~r. Rohrbau~h indicated e directive 
·.~: 01.1lc~ t-e .Lssuerl. or, thi2 t :. r,1C, that - ('TIC e r)ostec1 ·t,, Car~r' personnel 
·:rnuld I' ""'lr1..Lr~ thm.'c? f .11' V1e duro. t:i (JYl r)f tbiJ course. 
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B. The C01ir1i t to~, then considered the Orienta.ti on Course frori. 
the content stnnfpoint. It was the concensus bhat the course was 
acleqm:tc, filled n definite need, nm: should by all nec:ns be con­
tinued, both for U!JRRA Hendquartcrs ste..ff, an11 for Volunt["l.ry 
Sor~iety fjen.io11nel, t:~Ven though, hccausc of the varied b;-ickgrounds 
and pre·1ic,1rn tl'/:' i:ning of p<::rsonncl :in the U. S. and U. IC it was 
unavoido.blo that p.,-,rts cf th1-= ground covered in this Or:Lentntion 
Course rrrl. rht h!"J V"-) h () er covered in cm j_ndivic'l uPl I s previous training. 
Irn1 1vidur:l need.~: fo.c c•dditinn8.l "'1at":ri,1.l and s;,ecinl cr1prrnsis on 
p8.rtic.ular pho ses ~,f trr'. ininr, cnulcl be ~0t in the SUT1ple!"lontary 
trr..ining per·ioc=i, v>hether in Divis10r. Hen.dq_uarter·s, -Ln plo.nriinr ot 
Mnnei (for Vnl11nt~ry Society an~ Wclf~re rersonnel) or in the 
Car, n, s Divi::·ioJ'1. 

Itr. Brc-vmbridr;e, who had ·ll'\G t the s_-:;nc riorning with Unit 
Le2ders, Miss Potts and Dr. Sincl2ir-Loutit, ~as wasked to report 
to the Co1

•1n.i t too, for j_t s consi(I e r.:J ti("\n 2nd cori.Y"!ent, plflns f 0r 
unj_t; truininr! of V('ltmtor:;,r Society 'l'eari.s, which must await issu-
2.ncc of tea!"'. cquipt'li?nt arnl trnnsyiort. Vcluntnry rwrsonnel are now 
engar2d in individ11nl tr['inin~ PS Drivers, Driver-~echanics, and 
c:i.s group!:: in lc:inf1.rn.;e stuciy. Since tr:m:1 equi~1T:1ent vd.11 he issu0Jd 
to tmRHA on Ser·terribGr 28th ancl in soT1e cc1.ses can pro 1·:Jbly be 
sorted anc": issuerl by September 15th, Co"7"'1ittee 2green. thnt Unit 
Tr2 inj n g should tefin not lc1 ter than Septe1..,be r 15th. In the r.i.can­
ti7'1(-: uni ts shcill "'!c:et RS grouris, orianizing living n.rranP-c!ments 
on tew1 unit li r•8s, ['nr1 thinking in tern:.:.; cf field operations. 

The Ch<'. iI"1nn nppoint,2d n Sub-Co111:1i tt20 to for:rmlnte 
dofini te ,1['ns for r10l--illizc:i tion of uni ts for tra ininr,, to outline 
the training nro~ran~c, rleter~ine pri~rity of trRining phases, and 
to set d0ndlin0 dates for co9pletion of phase~ of training. The 
Co~~ittee was rlirected to rut these ~lans in operation as quickly 
as r _ os si ble. Meu~iorshi p of this Sub-Co"'1T"'li ttNJ on Unit 1~raining 
for Voluntary Society Personnel is as follows: --

1'1Tr. Brownbridge, Chn i.rn2.n 
Dr. Sinclnir-Lnutit 
r" · 'lj•1r ..1 L,1t1 J or ~-, 1 . . or,.t 

Miss Jnnson-Potts 
Miss Pilkingto~ (Vol.Soc.) 
Mr. Curtis (Vol.Soc.) 

The Co~"'1it:. tee recc•1nenc1 eel_ to the .:J,ovP Sub-Co"lrriit tee 
that Unit Trniriing stioulrJ be C;n tc]achnicP 1 l:i.ne:s, closely supervised 
lq the> UNmrn lfoalth ·--·nc: vvclfn.rc) Divisions, shonld cover the scor.ie 
of the entire y)rc;:.--r ,::>r'1.,.,1e es <fofinec7 by UNRRA o.nd AHL, nnd should 
in~l ude pr'lctic'•l discussions r1.nd exercises on trie c.irrying out 
of S UC h vror:rr v•w1r:~s in th(~ fi E' J.ci , 

It was incficc..1. toc7. thn t 0nch Di vis inn :0 ncl. Buror·u h_,., d 
followe~ throurh on ,1~ns m~de at en earlier nebting, h~~ developed 
r1lnns for tr~ining, suY'r.l0r10.nt2ry to the orient,- tinn C•)li.rse, nnd 
in various dcr:rees had pl,1ced these pln.ns jn opcratirn ::i.fter · 
cJiscussi0n with the P2rsonnel Division. 
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J. 

L,. HEP.DQUtHT~~HS GFNEF f, L GROffi) AC'I'IVITIE~3 

The Cn!"l'"i ttes ccnsidcrc:;d T)0S si ble ncti vi tins co"'lin~ 
U.Ytc'1 r . .n· 1:)1 P r co-ne nf tr, ininr Pnc'l orj_cnta tir,n for Ul'JRRA H:ead-
QUC'.rtcrs n2rscmncl. ( Greek instruction h;:i s lv.,en under w~'~/; 
,Sorb0-Cr(1nt v-rr.s to st2.rt the sr.r-.e cl;-,y.) It wns felt im..,ortant 
thn.t th2 :':Prsormcl of one f'unct:Lrr~<'l Divisi.,-n hav,? c:. picture 
of +;he p lJtr s anr·1 _:-,ror·res s of ;"'lr,nninr of tho o th2r di vi si0ns, 
2..rio cf the or~::-inj_zn.t i.nr, e.:3 2. whole. It vrr>s 21s0 considered 
i1:n0r tant, for the '1 0:r·2le rinc'l tr::a..., spirit of the en ti re or.e2ni­
zatir'r:. the' t grmvi ac ti v:L ties such as si pht-se,:,j_ng excursi. 0ns be 
2I'J:'c'.J'lff~d, c1nd. nnssibly lunchc,on :1e~tir1ps, :;-'rttornec.l_ c'ft(:~r the 
V'n shine ton luncheon 1·18et inf s, ct vvhi ch l':.h ssiriri Chiefs and hoo.dE 
of Fune tj_n;~<'l Di vi si n:ns wovl0 five hrief '"lrof'TC?D s r i::yv)r ts. 
A Snb-Co···1 ···it t9e wit}, the fr>llow·i r ~-- ,..,: ,::r~be rshi·") WLS :, ,..,noin. t";cl 
to r-.rrr,:r,;,,: such furicttc-1,s: -

Cn;_'tn in :.forsh, Cha.j_rr:12n 
Mr. Bnrratt-Brown 
. .frs. Sev1.:1r0id, SecretE~ry . 

Louis Se"eroir1, Secn:tary 
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Present: 

I•UJlfUTT·~f: OF 'iF,FTINC QP TRJ',ITfIFG :\ ND 
:~OBTLI f,ATIO ~T OF VOLU1'JTAHY socn,:rY 
mu~s' HELD !.~ THB UIJHRA THI,INi l1TG 
CN1P _QJ1J TUESDAY, August 22nc1_. __ 

''Ir. :J:irTr1tt-Dr0ivn (in th e chPir) 
Lt. Col. Taylor 
'?/G:.:1 r.i.:r. Payn.t<?r 
Lt. Col. McCrc1e 
Lt. Col. 1.1a:ck 
~1.-=1.j0r IIevd 
Lt. Col .. Trail 
Maj or :,Tiller 
Cc1 pt. Po 7,zi 
Lt. Tullis 
°M'.7.,jor LanP'worthy 

1-J.r • ~-1c J\T;:i b b 
Lt. Col. S:.:- •,·,ington 
~r. Sinclnir-Loutit 
Mr. Brownbrirl g e · · 
~fr. R0C;S 

Hr. Srnford 
:~r. Lin(1 sri y 
Mrs. J c,nninr, s-Brnr,tJ.ey 

T,'fr f1 . J r-inscn-Pot ts· 

- 1JNRRA 
- AML HQ Greece) 

PJ~L HQ Greece) 
- AML HO Yuposlnvial 
-· AML HQ Yueo slavin 
- A~L HQ Yugoslavia 
... A~L HQ, Al ran~;:,l 
- A1U.J HQ Al banio. 

AML .HQ Albanio 
,.. ANL HO Al bMia 

CLO I s Office (UNHRA) 
J/,rHQ (Bt:lkrms) 
CLO' s Office (un=mJ..) 
Tr-'1_inirg .P11HQ (Be lknns) 
UNHR/, Alhani,m Mission 
UNRI'..J.:.. Health Division 
UNRRA Henlth Division 
UNRRA Welfare Division 

-· UJ\TRRA '..'1'3lfnre Division 
- Joint Sec. CCVS 

Joint Sec. CCVS 
29!'Yl:c.1:idant UNRi1!1 
1. rri ininf C2 !np 
Tr~inin~ Officer, 
UNHRJ'. Training CPT'l:-, 

I. Order of pric,ri ties for r1obj_l1sa ti cn of units. 

Agro0d PS follows: 

1 o That ty,~8s of 1-.mit s ~ost necde(l, if necessnry, to the 
GXclusi0n of all others, in the o~enin~ ~~ys of entry into 
th ~ Dalknns, were ~s f0llnws: 

l•. . MSTU 1 S coy:.•,,1e te except for nribul;:,ncs c1ri ver s for 
ench of the territoris s. 

B. rtcliof units for each of the territortcs. 

2. That to ·1eet this need :t,_ T'n:per T"lobilf.sntinr. shonld he rre-
. • pcrer' so that, r:iecl.ical SU':'·'."'ly and transport ur1its conlf be 

o btninc~cl froY'1 tlH: r,ersonnel recruj t ·en for other 1"1e dicn.l 
1:mits 2nd n<}W in tho :1ti0JUe Sn.st, c1nd that Mr. Sc1nford, 
Mr. Brownbridge 2n ,, Dr. Sinclrir-Lo1_1tit shoulo work out this 
rnobilis~ti0n iri conrultaticn with th0 Vol11nt8ry Societies 
c:,nr, the ren.res ent., tivcs of l~r':L, <'lncl sh,·u.111 no.kc pro·,osrls 
on the r,r-:;st us e: of the rehr:ininv_ fcrso:r:i..ri0l, for units. 

J. Thnt pI'ioriti8s as r c twc<m roliGf units r..nc1 medi2.Lunits 
rmst be refcrrGd for a d0cision by A~'1HQ (Bt1lkens). (In the 
lipht of the fnct thr, t the present rntio of .personne;l in 
the ~,fide le Erst W[lS three r1cdi c,1 l to two relief, co~r0rcd 
i7i th th0 rcaucsted fifYnr,,s which r;erc :in the: rnti0 of four 
~0rtic~1 to one relief) 
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/4.. That ;,s bctw(~on the ('iff'C:rcnt r•r.;dicnl un:l.ts, r1riorities 
sho11lf br:: as follows: 

J; • 

E. 

c. 

I;. 

E. 

.'•1STU 1 s. 

VTPU 1 s. (ExccJ,t for \11s0s lnvia, whcirc these 
nnits shl")1Jl.(l have: lowest ::1rinrity) 

lff',1(' I c 
, -I • '.,/ ... 1 4 

Fl-?iJ 1 13. 

5. 'I'orr; t·orinl nss i e-rir"lr:nt s mlSt b0. .li::•ft for accision in tho 
light nf events hy M1HC (Bnlk~~ns ), hut uni ts wi ti, oxrer-­
to.ncr' ,•;n,' int,':!rPst i.r, particular tnrritorir::s shr.mld not 

r , .. ,_ 

::••? cti ssnrin Gd froM conccmtrr• ting c111ring thi::> trn i ninr :1cri0c; 
o~ t~osG tcrrit~ries, ~r~ rfto r th o ~~per ~0~ilis~tion of 
rersr;nr1el into 1~hc thre0 HSTU 1 s, ::i.t l r:'!ns t on:) tfHFAU ~nd FBU 
be nssir~ncr! tn e~ch t0rritory. It shr:·· uld, however, be ?:lade 
rerf(-~ctly clnar tc all personnel th.tit thc•y "1."'Y hnv:; to be 
ass igncd tc. some ether terri tnry thnn thnt to which they 
nrc c~x:·1ec tin r: tci go. 

6. As T'lor0 porsonnol s;1ccificnll7 r~cruit0c.1 for ••ifSTU 1 s bocc""!c 
f'.Vrdlr'bl ·c< , . ricrscmnc0l F;~o h;--d 1.:<:' .. n ·,rithrirrivm tn T"lako ur, the 
reo1~u .r ,,cl nuJ""l.bc·r of' MS'IU 1 s wo·ul ·", '.'S snon 2s "'os::·i~-1e, be 
rcL_ii-.scn tc, r ,-:: turn tn their own uni ts. 

II. 
Indi v idu:l trG i.r, :i n.c for porsonn(:l r)f units before "10 bilis, ti---n. 

J. First yirir:rit y for j_Iic1ividu'"!l trPining ~ust ba givcp to 
P1Gdir:.:2l storc~s .clerks c1t 3,\BD~J18 fo:::-· ~·e rs nnne l ·who '"'l ight 
hav~ tc h .··<'0i-:1 e "'l.Crri1"l(Jrs of nedical :·t0ros uni. ts. 

2. Secon,'1 ~-'.r i 0ri ty :1ust b,) ? i ven to oht,-in:l.n:- :}C r:nuat·, tro ining 
for all of t-}h":? r}r Lr(~ rs whn will be taking \ eri lcles on chnrge. 

J. Hypi(mc cnur se [: shnuJ.d be: corP.letcd l)efore mo bilis:-- -!:j c-n 
by personnnl att(nding thern. 

4. Mobilisatir::n ·e r 1.inits sho11ld not ·1-,,, hc•l<4 11-:-. for i:nr1 j_vidual 
tr: :1.nj rrr of :-: ri:r other personnel , but tr:1.iY1in,rr in e. ,~. 
~rlari~ control, rersoral M~l~ ria prncautions, ~~e rgency 
fiolc1 coo\:j_np-, short courses in hyrtc-:nG ~mrl tro·nical 
m•""'dicinc, p,ho1 1J( ';-,o c ove r 0fl ~~'s part nf unit trnining. 

5. Laborator~r .techniciE~ris, rrh-2th0 r for 1!HFATJ I s or FPU' s, 
shonlr1 1:)9 l c f t or1 their r.:ours.-: s or r- t thoir work until 
c'lefinitcly required. 

III. Mobilis:1tin.n o f .uni t s . 

Apreea 2s fcillo~s: 

1. T\fobilisation of units as rl2nnc<J shonl<'l proceed d.csr.dte the 
pP.p<::r mo hilisn t5.on into HSTU I s. 

2. Units should ~r~,_,., cquip:1cnt an('l mobilise · .. o s soon as the 
l2rgc pr0p0rtion of their rersonncil rtre reo.ay, r,na if 
nccessr-i ry w:i thnut thr, personnel c"t t t r:nc~inc SABrn.m courses 
cirnJ TJC;rsonrw l or, le2vc . 
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The followirw c:;chcdulr-" sho11ld 1.w f0llo-i.1re1J ~ 

,~.. One RFU 0rn7 ·one MHFJ\U e;n Sr.·ptc!11her 2nd. 

B. A f1Jrthor six units on Eie:pto.r-i.bcr 9th. 

C. JI fu:rth.c:r sovP.n unit~ 0n Suptomber 16th. 

This sch":'lulc tn crrpl,··to th0 numbers 2s rm the ~,- T)Cndix 
Pttr-1cr•,cd to the: note ccllbw the r'!coting. 

4. ~1.1Ir. Sr,.nforc' to obtnin the rclc'.".se of y,orso:nnel fro ·., the 
c2J11ps and fro'"l tbC' LiccHcal Di vi ~ion c.1nd to i.s sue the 
postin~s to Ma~ai. 

5. Mr. Sanford, Mr. Brovmbrid":e anc'1 Dr .. Sinclair-Louti t to 
•iork in cnPsultntion with th0 CCVS ~n~ A~L or proposals 
:for builc1 in:? the- r-~vci.ile. blc Grr~-21{ e rn1 A"'leric2 n -re rsonncl 
into cxisti··1;- units , wi t ·,1 rarticu1[1r r c r ~~rcn cc to their 
r ,:-iplc1 cjn r: ncrsrrircl who :"light have to 'be :-·1ohiliscd into 
the 1'18'.i'TJ 1 ::.-.• 

6. Tho Chrl.i.rrrwn to so:-:: that TJJ':HiU\ t, ke s ur this proposal 
offici,lly with f~L ~n~ CCVS. 

7. All uni ts to rrocc•-~r: to Mcr, . .:i Car1p ns sorm 2 s they h2vc 
clr,11,1;~. c01!Jpr1cnt 2,na nr,:1 r.1112 to rriove off. 

8. i':11 p crsrnncl sho1 1 ld have 2 "1C:dical l:XPl'l'Jj_nritiori c'nd grad­
inr' ·hefcrc r;o.hilisrtirr: .fro:r1 a ,.,,cdicc.l board co,.,.r-,oscd of 
~j orUc:-1 1 Officers f'ro'--r: .cl:,11, UWHHJ• 2nd CCVS. 

IV. Staff for trainjng rnd M0hills~tinn purposes. 

Ar:rc'ccl ;, s ['r;lJ.o-w s: 

1., Pcrs0nncl tn b~ us0f for b~so autics if they f~iled to 
:-:-,:·ss t"2c nr-!cr.:,ss2ry ,.,,cc'licr·l cxt:rtinat:i."n for 211 rcrsonriel 
')-,;:dy,,• r•101-•i.liS':() int0 lJDits. 

') ·- . 
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4. 

Uni.t cu:,:rtr·rr1Psters to bn 1.1s2c ixfor:-1 tho T"'obilis2.tion 
cf anj_ts for c1r:Finp 2nri dividing U;' thP. c~(1ujpmcnt under 
th:: rlJ.r •:'ct.i0n nf r :1crmcnent :1uc1rt-:;r;;aster tn he 
rrnvico--:1 by UNHHt, 2nr1 then to ho rr.::snonsihlo for tDking 
over th,::iir own unit eo uir.mc·n ts . 

I f r, r:mal .... r-;-,ro:1ch to 1,\. ,·,nrl2 ry UtTRR!, tn !',UL for th0 riro­
'l i.si,"n of clr':clcs to: ssist 'l'.iith tho control of eaui-;>1:1ent. 

UNHR.t. to inform the CCVS of the need for stnff for hnso 
"'auti,·s in c,~nn ctior1 r.rith thr:, iJ,:)l'ilJ_sc·tinn 0.f units , hoth 
novr ['Y'r' l··,t-,r in V:.c t,,rri. tori:---s, in ,'i01-,, of tho non 
exist~ncc of cuch rr.~rsonnol in .A):L .:-,nc' UNRR.J. :-:,lans . 

V. Unit t.ratn5-nf,. 

1. Unit trcininr- to 'be the res~onsihility of the technical 
divisions of MIT, erni ill-TRHJ\., workin~ tovethf'r. 

2. 'l'rrin:i. n r- ,1:~ns to bn co0.rdilw-:0d b:r Dr. Sinclair-Louti t, 
tl1ci 111JR.f{l\ ~..-fr,(lical Tr~ injnf Officer, :i.fld ~-~r., BrnwrilJriCT~ ... c, 
U:·,e UNF..Rf 1fc lf:--re Tr2inh:,r 0ffj_cer. 



3. Unit trr: j_ning to cover ,~ t leri st the following: 

A. Drn.winp:., knov:rlec1g2 :cLncl packing of eoui rnent. 

13. P tt:0.ininr . cf unit- self suf f icir.mcy. 

C. TENTS. 

D. Ex~'erience of survey work. 

E. Con7oy· driving. 
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I. QUALIFICATIONS OF THE RELIEF YiOJI<ER 

The most important qualities needed in relief work are matters of character 
and temperament. Common sense, adaptability and initiative are obvious essen­
tials. Specialist and expert knowledge and previous experience of various 
kinds of relief in different countries will be extremely valuable, notably in 
medicine, hygiene and sanitation, catering, transport, accounting, office work 
and refugee welfare but for the most part it is more important that every 
member of a team should have a simple basic knowledge of all the subjects to­
gether with a general capacity to take over any job in an emergency. · 

Good health, and the ability to work for long hours in difficult conditions 
with few or none of the amenities of civilization are important additional 
factors. In the special circumstances of this work, mental and emotional 
poise will be as important as physical health . Above all there will be the 
need for endless perseverance and a real concern to get the job done in spite 
of all difficulties and discouragements. 

All workers should be able to grasp the essential problems involved in new 
situations as they arise, be able to act quickly and to report clearly on the 
main needs. It is a desirable asset, though not, according to past experience, 
an absolute essential, that workers should speak the language of the country to 
some extent; apart from the difficulty of obtaining interpreters in some areas, 
it is often impossible to trust them to convey instructions accurately and 
mu~h delay and trouble may be caused. 

It is of great importance that relief workers should be able to get on with 
people:-

1. It will be necessary to work together with representatives of the 
Military Authorities, and for this considerable understanding of Anny 

procedure and, particularly in oper2tional areas, of the elements of 
security, will be essential. 

2. It will be necessary for a member to be able to work easily in cooperation 
with the rest of his team and to agree to that amount of discipline and 

respect for the authority of the leader necessary for smooth working of the 
team as a whole. 

3. More important than either of the first two will be the need for getting 
on with the people amongst whom the team is working. No relief workers 

should take advantage of their position in the country to which they go. They 
should avoid bartering and spending of money at rates of exchange which will 
probably be greatly in their favour. They should respect always the local 
customs, institutions, religions and habits of the people they are amongst, 
and in particular the local officials whose guidance will often be invaluable 
and should always be sought, 

Special patience and understanding will be needed also for dealing with refugees 
whose hardships and frustrations may have made them awkward, illogical and 
uncooperative. 
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Strong prejudices in matters of local politics are obviously undesirable 
and relief workers should refrain from intervening in political or religious 
questions. · Relief may become the most powerful of political weapons and relief 
workers can only retain their right to assist in the work of relief if ~hey 
maintain a scrupulous impartiality,and if they refrain entirely from abusing 
their position by making capital either for themselves or their societies or 
their own cpuntries or for any particular opinion or belief out of their relief 
operations. They would immediately abrogate their position if they set any 
discriminatory conditions on th8 provision of service and supplies unless it be 
a purely administrative ~iscrimina.tion decided upon by the Relief Mission in 
favour of those in greatest need or in certain badly hit areas. On the other 
hand, in order to maintain their non-discriminatory position, relief workers 
may be forced to enter to some extent into political affairs where non-interven­
tion would mean passive acquiescence in the attempt of the strongest section of 
a community to use foreign r,lief workers and supplies for their own selfish · 
sectional purposes. In these circumstances relief workers can only do one of 
two things, either insist that their principle of assistance according to 
n0ed shall be adh0red to or withdraw. Other.vise they will be held to approve 
of oppression and to be betraying th0ir own professed beliefs. 

All workers should bear in mind the psychological dangers inherent in the 
situation of 11 giving" and "receiving" relief. It can quickly lead to a feeling 
of inferiority and an attitude of resentment on the part of th0 recipient and of 
superiority on that of the giver with all the consequent bitterness that arises 
between the privileged and the dispossessed, both individually and nationally. 
If the worker is conscious of this danger he can take steps to mitigate the 
situation in every possible way, to encourage a feeling that relief means 
cooperation and partnership in the common aim of reconstruction rather than a 
one-sided act of charity. He will need to know how best to use the services 
of local individuals and societies without cre2.ting further problems of alleged 
favouritism or offending other groups. But the worker must be constantly on 
his guard to ensure strict equality of treatment for all groups, religious, 
racial and political, eyen in th0 smallest matters. Throughout, relief workers 
should remember th2t theif immediate task of emergency relief is only the first 
stage of the long tenn·, work , of rehabilitation and should try to see the whole 
process in perspective. 

In administering camps there are a number of special points to be borne in 
mind:-

1. Prevention is .always better than cure; if there is a choice between saving 
the lives of two or three people by cure and preventing the danger of disease 

spreading to th~ many, the latter course must always be taken. 

2. Most of the personal problems of camp life can be solved when every member of 
th0 . camp is fully occupied. 

5. Relief work in camps as 0lsewhere is only a palliative. Therefore, the 
first aim should be to shorten the time of carrq:, life and to bring to an end 

the necessity for rciief. 

4. 

• I ._,. , 

Relier' workers should not wo'fry' overduly about criticism and ingratitude; : 
thesEl are only tpe re,sult o:t circumstances. 

. -~. . . . •;, .'i 
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s. Relief workers should never give definite advice quickly but should listen, 
to find out what a person really wants to do. 

6. Promises should never be given which cannot be fulfilled. Relief workers 
should be very guarded in all statements; camps are hotbeds of rumour. 

7. Personal influence is the greatest factor in smoothing. out difficulties. 
Patience and tolerance should be combined with firmness. 

' 
s. As much ,privacy ·and freedom as pos·s:ible' :should be available in any camp for 

all its members. 

II. REFUGEE. AND CAMP PROBLEMS 

. (a) The problem of displaced people • 

. (b) Causes of displacement and of destitution. 
(c) Needs of refugees and destitute persons. 
{d) ·Mate-rial provision, shelter, food, clothing. 
(e) Psychological needs ' and provision; rehabilitation; 

~amp discipline; etc. 

(a) THE PROBLEM OF DISPLACED PEOPLE. This problem is likely to be the 
gr3atest that reliGf workers Hill meet in the territories of Europe as they 

are libe:rated from A.xis rul~. Without counting the armies, prisoners of war, 
and forc0d labour: gangs, it is estimated that the number of people throughout 
Europe ·displaced from their homes runs into several millions. Some will have 
had to · 13et.tle in villages and towns where the food supply is already considerably 
decreased by, the bloc~ade and by the breakdown of distribution due to the over­
riding _nceds of: the war; others on the other hand may have settled down in 
food producing areas. · '.l;'he actual military operations during liberation will 
crnate _ stillmore refugees. In addition, an Ax.is policy of "scorched earth11 

may _further aggravate all the problems of displacement. 

When territories have peen freed, refugees may start moving homewards, away 
from the areas of fighting and will soon b~come involved in areas of existing 
destitution and with existing refugees who·· have temporarily settled down. When 
this happens there is the greatest danger that initial efforts to deal with one 
refugee problem may create another still larger one to be dealt with. News that 
food and/or clothing is available at a refugee camp or in a certain district 
will soon spread and the camp or district will inevitably become flooded with 
destit,ute or .semi-destitute people who have come in from quit.e wide areas around. 
Those who are refugees from distant parts _will have to be sorted from those who 
have come from nearby, and different arrangements made for each. 

Refuge.es. from distant parts and homeless people will need permanent or 
tempora:ty camp accommodation according to th~ length . of time before rehousing, 
billeting or resettlemant becomes possible~ De9titute and semi-destitute people 
flooding into __ an area. ·~11 need food in addition. In the long run whole naw 
settlem~rtts may have to bc built. In the process. of res'ettlement, movements 
across the length and breadth of Europe may ·h_aye to oo· _organised and a string 
of transit _ camp_s 1 established. · · • · 
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The most serious danger in these great movements of people is not so much the 
military embarrassment; movements will be fairly easily controlled in an opera­
tional area and will not be so great in the case of an advancing allied anny as 
of a retiring one, (i.e. in France in 1940), The danger lies in the uncon­
trolled spread of epidemics sirnilc:-.r to those after the Ja st war which killed more 
p·eople than all the fighting of four years. In areas where typhus and malaria 
wer0 unknown before the last war these diseases are today endemic. Such areas 
will spread again unless the most rigid methods are adopted for controlling 
movaments of refugees and for disinfecting . all those who leave 11dirty11 districts 
for 11 clean11 • Refugee camps and overcrowded villages will provide ideal con­
ditions for the spread of dis0ase. lAfherever large numbers of people are gathered 
together or on the mov9, regular disinfection and medi-cal inspection will have 
to be carried out at all the control points and transit camps. The sanitation 
and living conditions of overcrowded villages will have to be watched with 
extreme care. 

Hygiena and sanitation will be th ,:3 first demands of tho emergency period 
immediately after tho liboration of countrias, but thera will be other almost 
equally urgent needs - shelt~r, warmth, food and clothing. In considering pro­
vision to rnoet these needs, two things should be kept continually in mind by all 
rJli3f workers:-

1. Tho tremendous hospitality of the peasant folk of Europe end particularly of 
the BPlkan peoples. Every possible use should bG made of this generosity 
by rolying, vvhcrever possiblo, upon billeting to solv3 accommodation problems 
and on loc2l voluntary assist~nce from mayors, priosts, schoolteachers, nuns, 
innk3,3pers etc. to salvo porsonnel problems. If those p0oplc am apponlcd to in 
a friendly 2nd ims.giMtivo manner as partners in daaling with the appalling 
problems of rcliof and rohabili tation of their own kinsfolk, tho rosponso in 
effective help will fc.r exceed that of whole armies of soldiers or r.Jlief workGrs 
setting out to do tho job "for thJ people", £>.nd incidentclly the first step 
tovmrds rohabilitation itsolf will have bGen taken. 

2. The simpls and c?.rbitrary division of eny country into producing and non­
producing areas, i.e. roughly into country and towns. This division will enable 
reli~f workers to distinguish between their quite diffcront needs ~nd to nm.ke 
provision accordingly. libore refugees, for tho emergency period, are accommo­
dated in producing areas, not only will tho dangor of dreating now refugoGs by 
introducing r oliaf suppliGs ba to some oxtcnt avoided, but the non-producing 
districts c2n be rid of some of their overcrowding. ~nd of tho aggravation of an 
existing food and nccommodfltion shortng3 . R3li3f supplies C.'."'.n th3n be limi tod 
to non-producing districts and tho · problam of supply distribution eas0d. 

(b) CAUSES OF: DISPLACEH£NT .AND DESTITUTION. The causes have nlr;;ady been 
suggested in tha foregoing and it remains for thGm to be listed. Thero arc 
two s0paratc distinctions to be made amongst tho various typ0s of rcfugees:-

1. Rofugoos can firstly be divided into: 

(A) Those who have h<Jcome tcrnport'.'.rily cstablishe<i in their riow surroundings. 
(B) Thoso vvho are on th.J mo,r0. 
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(A) Tl:)._os0 ;1ho' are I static I and -~o ht>:v'e r0r.:,:ched some placp probnbly far away 
from· their homes· ind havd .. 'settl0d then for some time befor0 t):10 lib.0ratin€ , 

nrmies arriv0 oithor: i · 

(i) 
(ii) 

because th0y havo fourid wo'rk tihd food, 
b~c~usa compulsion, dnngor of disease, 
or p·oliticc:'l shifts of populc;.tion keep 
E.G~- tha outer Germc.ns who ware forced 
th~ : war. 

or· 
dc1.ng<ff of air. <1ttack, persecution : 
thorn awc'.y from th0ir home·s. · · ·· 
to .: move into groatar Germeny bef9ro 

(B) Those who are on th0 move for tho following roasons :-

(i) They d0sire to·return to ·th3ir own homos .at once h,wing be,m rofugoes 
for some timo. 

(ii) They havG recently boen forced to mova away from military operai:.ions, 
or arc be ing kept c:'.We.y from thorn by tho army. · 

(iii) rhay hC:-vo flod from dis0as0, or arc being kept 2.way. from an area of 
disoasa. 

(iv) Tl;wy· b.ro in search of food nnd livelihood. 

The numbers in (A) will gradunlly decreaso as conditions slowly return to , . 
normal and,, as morJ c.nd more r0gions nr8 freed, moro c.nd more refugees will wish 
to join those under (B) who are on the move bnck. Those demobilizad from the 
Forces r n<i from guerilla bnnds, those freed from forced lc'.bour gangs, .refugees · 
to the Allied territories, and prisoners of war, otc., will. swell the rMks of 
(B) at a later st~ga. 

2. The second importc1.nt distinction is bcti'feen refugees who arc : -

(C) Tomporary 
(D) Pormanont. 

(C) Th3 moro temporary refugoo s will be thosJ :-

(i) 1:'Jhosc homes arJ tomporal"ily in enemy hands or in an c.>.roa of fighting. 
(ii) dhoso homes hc:'.V:J beGn destroyed by air nttncks, or other militnry 

operations which have however left othor homcs of friends and neighbours 
with whom they CPD b e billeted. · · 

(iii) Whoso homos need only r3p2. i r s. 
(ivJ 11ho havo left homo in search of food, either at refugee C<'mps or at the . 

places whcra relief suppli0s aro boing landed. · 
(v) Yihoso loss of livelihood, e.g. in fishing, ngriculture or loc2l factor::L.,s 

cnn b-3 repaired fairly soon by the return of norm2.l conditions and the 
introduction of fishing nots, fertilizers, ngriculturnl implements, and 
by tho restarting of local industry. 

(vi) '.V'hose homes arc in arcns of epidemic dis0ns0, but which can in time be 
cleared up to somo extont. 

(vii) Who wero compulsorily moved for political rec:>.sons, or: t.o provide forced 
. labour and can return at once to their homes after tho liberation of 
:.th~it countries. 

(viii) 1.'iho wero in the Armed forces or wen Priooners of .War ·end havG. ~omes . · 
st~nding to return to. 
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(D) 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

The nore permanent refugees will .be _those~ - : · 

\Those homes are, and may continue to be for some time, in enemy hands, 
or in areas of fighting. 
Whose homes have been destroyed togetl1er V1Ji.th those of all their neigh­
bours, friends and relations, leaving them nowhere in which to be 
billeted. E.g. devastated villages. 
Who have fled great distances to allied or neutral territories; e.g. 
those already in refugee camps in the Middle East and in East and 
Central Africa. 
1:Ihose means of livelihood is utterly lost, e.g. orphans, wounded and 
disabled or permanently dehabilitated. 
lihose homes were in areas which ~~11 for some time to come be the 
subject of negotiations at the Peace Treaty. 

( c) NEEDS OF fu.WUGEES. AND DESTITUTE PERSONS. Refugees may require any or all 
of the following:-

l. Shelter 
2. Food 
J. Household equipment 
4, Clothing 
5. v:edica l treatment 
6. Precautionary health measures 

Th3 needs of refugees will vary according to the first distinction made among 
t y~es of refugees, i.e. whether they are 1 static 1 or on the move , - (cate iory 
(}.) or (B). 

(A) Those wl10 are r static I can be presumed not to require shelter, though they 
rr.ay need some household equipment. They may be in some need of food particular­
ly if their new homes are invaded by further tides of refugees. They may need 
clothing, where their clothes have becom.e worn and torn after long years -without 
replacenent. They may need m2clical attention due to previous lack of hospital 
facilities and drugs . The c;reatest needs -vd.llJ however, :Je where refugees are 
living in ovcrc:rc·,.,tled quarters and here the first essential will be to take 
precautionary ~1e2.lth measures , e.;;. extra sanitation and prophylactic disin­
fec~ion, etc . cJ.j~,d in doing this to deal ·with the village population as a whole 
refuJee s a:.:id inha bi tan ts alike . 

(B) Those who are on the move will need shelter, (camp accommodation or 
billets) J food r1.nd clotl1ing; particularly if theirs ba ve been destroyed together 
with their othJr ~Jossessio:1s or i-rorn and torn by travel. Food vr.i.11 be an 
urgent need for the ,ik'.ii1Y who will be suffering from malnutrition . Reports from 
the Interm.tic,..,.21 Rod Cross from Greece reveal however that, as winter drav-rs on, 
the lack of clothing is becoming an even more serious need. 

They i:vill probably not . ncod more than a vcr-<.J feYi items of household equip­
ment, e.g. knives , forks, spoons, .plates , nugs, etc., as they vd.11 not be pro­
vided with pcnnanent accommoclation. }1edical inspection and treatment and 
precautionary heal th measures nill bo more important with these people than vri th 
any others; for it is those on tho move who Y.rill be liable to carry disease vri th 
them as they travel. 
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(d) MATERIAL PROVISION, SHELTER, FOOD, Cim'I-IING, ETC. 

The provision made for the various needs of refugees will vary less 
according to whether they aro I st.a.tic I or on the move than according to tho 
second distinction rnado amongst types of refugees, i.e . •;;hether they arc of a 
temporary or peri:ianent nature. Somo of those who arc 1static 1 i:rhon found may 
be able to be returned rapidly to their homes, thus easing the problem. Others 
who arc found on the move, nevertheless may have to be permanently accommodated 
because they cannot for political, health, or military reasons return to their 
homes. 

(C) Provision for temporary refugee~ will r..avo to be of an emergency, and 
often of a very makeshift nature. Temporary camps may be set up in groups of 
houses, flats, large buildings, etc, but the emphasis should be on billeting and 
rehousing, or in the case of transit camps, on homevm.rd transmission and re­
scttJ.oment of refugees in their own villages if they arc nearby. '.'Jhore people 
need f ood alone, this should not be provided in camps: in very na.ny cases there 
,;J":i..11 be no dofina1Jlo camp to deal with but an overcrowded villazc ·where the 
needs ·will bo for eJ1..-tra food, disinfection, medical inspection, and other 
precautionary h3alth measures, - particularly in tho natter of increased 
sanitation fadlitics. In this case tho ·whole village must be dealt vrith as 
one 1camp 1 , - :~efugecs and inhabitants alike. If possible a portion of tho 
v:i.lla~o should be wired off as a 11 dirtyH section. The local mayor or most 
popular 11 ora.tor 11 will bavo to be called upon to appeal to the people to observe 
t his linen Shops, local retailers, and houses will have to be used for stores, 
f 0 0:~ -?.:n..d 01.ct,hing issues. A vilJ.agc or small to-r;n camp ,-rill mainly invol vc 
m ·[r.i:.: :,c.~,irm of tho existing services to provide for tho extra nurnbors. There 
vr:, 1 i. r-~·, t~ '3. ',ly be very limited supplies from outside and the best and ~ea test 
po ,':; :Jitlo ·1se of local resources and local production vd.11 M.ve to be made. In 
lc\r zc r to·rms and cities somethinG much more closely approximating to a refu.zeo 
cc1 n•p as r.,,nmlly conceived ,:rill be required. Schools, halls and largo buildings 
YJiJ.J. b:.:- taken over and separated off to create 11 self-contained co.mp. Supplies 
m J .l ::·r·o to be hr ought in of food, stores and clothing, but even hero proVJ.sion 
f,r to:rjJorary refugees should not boon too generous a scale for fear of 
ir:c 'rni:'.D:i n.g the numbers; the emphasis should alinays be on disposal and 
r 0sc:·cdc1.Jnt. ;:;ith temporary camps tho maximur,1 use shoulcl be made of all local 
vcJ.' t~t w \~ societies• assistance, local .3ood-Y:ill, and local labour, - if 
nc :: :-.,s,·.1 ,r J_Ja .i.d , possibly not vrith n10ney out vrith food . In Greece, camps 
sh::•..1.:iJ :i. f pos;.. ible, be set up in villa[;eS whore tho Sr.iodish-Svri.ss Commission is 
alroorl:r ope rating. Housing~ sanitation and cooking arrancoments ·will all hc1.vc 
to "..)c r:-.i. an improvised nature with as much of the work done by the refugees 
th'3 '1l3 .,.; L'J ·J 9 a s possible. This latter r.i.ay be limited by their physical strength 
,;rhi8h i:1:;_2_1 b: Ti:Jakoned by starvation, long marches, etc. 

~:c) :;~-> ~L: r:,c:.r:.nancnt refugee camps will lare;cly be established as self con­
tx.1incd. urit s , separate from their locality, which ex hypothesi can be assur110d 
to be nlroady ovorcrovrlcd. 11ore pcn;1anct refugees v;ill be sorted out from the 
mor e temporary refugees at the emergency camps. Improvements ,-r.i..11 oo able to 
be made gradually in tho accommoclD.tion available. Hore permanent structures, 
completely new buildings and even comple tely non villages may be built. 
Thorou~hly adequate food and clothing supplies s}1.ould be avnilablo and may be 
distributed ,ri.thout fear of incroasine the refugee population. A.i~cnities 
should bo available in tho c2.mp, - canteens, school for children, needle v-ork, 
and occupation.:::.l training. Hany of these camps mc.y continue in oxisti.::mce 
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for years after the var and, though everything shou+d be done to resettle 
refugees in or near their ovm homes, this permanent :hoed must_bo borne _ in minQ.. ,, 

It must be remembered that in general it is not tho function of a .camp 
to provide:- · · 

1. an alternative to the reorganisation of the d:i,stribution of ~09d and 
other supplies through.tho normal channels; _ 

2. medical relief on a large scale; 
3. large scale storage and distribution of clothes. 

unless a refugee camp pro'vos for a short period to boa convenient ccntro :for:7'. 

1. extra nutrition in a particularly badly hit region; 
2. general medical examination and instruction, and disinfection of_ the_ 

locality; 
3. emergency clothing distribution. 

In this case, extra whole-time outside help will probably be nocdod for this ·_ 
purpose by any relief team sent into an area to ostablis~ a camp or camps •. 

(o) PSYCHOLOGICAL NEEDS AND PROVISION; REHABILITATION; CAMP DISCIPLINE; ETC. 

.·,.: f 

Refugees v~ll be found suffering from the results· of a complete breakdovm 
of normal community life. Physic2.l hardship, persecution, loss of rola ti vos, 
destruction of possessions, the disappearance of their familiar social back­
ground, - any or a_ll of those will -go to make for a cpmplote sense of having _ 
broken adrift, common to nearly all refugees. This may :m,.mifost itself in that _ 
11rofugoo mentality", wh:j.ch is a relapse into individualism, tho attitude of _ 
11ovor:1 nan for himself", - and at its r-10rst may become a crude s·cramble· to roach 
some 0-2groo of personal socuri ty without regard for ones neighbours. Poa,plo 
in ro±·1gce camps who arc still in their oYm district w;i.11 more easily resume . 
normal life than those ,,-,iho have long boon out of touch with their mm par.ticular 
social so~up. 

This sense ·will tend to be aggravated by camp lifci .-rherc food and ,certain 
services arc supplied for refugees and their own. responsibility is thereby 
greatly reduced. Refugees will be driven in on their m-m families and nill 
stick together in family uni ts, (particularly in tho Balkans vrhore this is a 
strong characteristic in normal times), and in groups of family units, yd,_ th a 
persistence that should not bo questioned and will have to be taken into account 
in all0cating accommodations. The more that is 'done for' refugees tho loss 
grateful will they probably seem to bo and tho more they m.ll demand for them­
selves nnd their oi:m families. 

The loss of community responsibility aggravated in camp life ·nill show 
itself in vrhat will appear to be a general irritability and unreasomblonoss, 
in indifference to the care of communal property and even in the misappropri~ __ 
ation of camp equipment for personal use. ' It is likely t-hat, on tho · one· ·hand·; .. 
food will often be wasted and, on the other, tmt certain individuals will not 
fool that there is anything ~~ong in trying to obtain more tmn their fair sht:l.re. 
There may be a general laziness and indifference in all matters of hygiene and 
sanitation, in tho form of personal uncleanliness, often amongst normally 
scrupulously cleanly people, and the misuse or complete disregard of sanitary 
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equipment. This will partly be due to ignorance and a gen~rally primitive normal 
standard of living; and partly duo to complete l a ck of experience of camp 
conditions nnd the necessary hygiene pre cau~ions required ½non largo numbers of 
pe ople arc grouped together ; far more ho1:revcr, it r ill arise from tho loss of 
self-respect and responsibility due to hardship, insecurity a.nd general break-. 
dovm of normal life. 

Relief r orkcrs must expe ct to '.Jc distressed and mildly shocked nt this 
attitude. They should be r o~dy for it and should not r eact to it by blaming the 
r efugees unjustly, by shouting o. t them, by losing their own temper and poise, 
by trying to 1forcc 1 them into bettor behaviour, and least of .all by saying and . 
thinking 11 these people are hopeless, they can be g iven no responsibility at all11 • 

The only hope for their rehabilitation is that they should feel once again , 
responsible for their ovm . lives and for those of their fellow citizens. This 
can be done by associating them from the very first in the work of the camp 
itself, by electing a number of proved members of the camp as a house committee,­
some from each section of the camp if the camp is so divided. They should be 
made responsible for seeing that the different jobs get done, such as the 
cleanlin~ss of cookhouses and messrooms, v,ra.shing up, efficient working of the 
sanitary patrols and sanitary squads, etc., etc., as well as for general welfare 
in the ca.mp. As many refugees as possible should have jobs to do in the camp. 
If the ·women have their own cooking and the cleaning of their mm rooms to .do 
they will be far happier. All these problems will be eased where the camp is in 
reality simply an overcro,vded villat:,e and the refugees have one and all a da.il;f 
task to be about . Yfhere these are not obvious and natural, useful tasks rrru.st 
be organised for refugees, - digging latrines, drains, cleaning svra.mps and 
similar anti-malarial work, cobbling, carpentry, tinsmiths work, etc . 

C'lmp discipline will be bound up in this ,mole question of refugee 
mentality and sense of responsibility. The best camp commandant will be one who 
combin,:is a maximum of consultation and use of the refugees themselves vii.th 
absolute firmness. No rigid legalistic firmness nor proh:i.bitive and negative 
regulations vd.11 be of any use, but a constructive singleness of mind tempered .. 
viith tact and understanding and tolerance will soon win the support of the 
refugees. An easy popularity may be gained by allovring refugees their own way, 
but it will be unlikely to last because the uay of one man is rarely that of 
anot.her. Much can be done by the positive influence of example and by 
encouraging and showing confidence in those refugees ,;rho have heen most 
co-operative and public spirited. 

Relief workers rrru.st expect continued complaints, sometimes genuine rut often 
frivolous and quite false . All complaints nru.st be given a fair hearing or 
general dissatisfaction v-rill grow from the smallest matter . What matters is not 
so nruch the actual content of the complaint, but the . frame of mind which gives 
rise to the complaint. It is this which must be understood and dealt Yd. th as 
far as possible . Relief workers may meet guile and trickery and oven open 
knavery, but they rust bear in mind always that refugees may have temporarily 
lost their sense of relative values and that the cause of this abnormal 
behaviour lies in an abnorraal situation which should be made· as near to normal 
as camp life will permit . They ,,vill also meet generosity, tolerance, . kindness 
and patience in the face of great suffering that ·will prove a humbling and 
salutary experience that may help them in dealing with those who have been more 

. :",' 
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disorganized. Little things, - such as, a. sympathetic attitude, promise of investi­
gation, the inll''edia.te execution of all ·promis·es, - (no prom.i.ses should EVER_ be made 
which cannot be fulfilled) , sense of humour, · · . . a. per­
sonal interest in an individual's private life and family affairs, - these can all 
be shovm without loss of authority, without loss of face, .and with 5reat enhance­
ment of the willingness with which refugees will volunteer. Once they are willing 
to work and have been enveigled into taking responsibilitylagain, they are well on 
the pa.th to recovery, and the need for the relief worker will be over. 

This should always nnd everywhere be the relief workers I final aim, - TO BE- • 
COME UNNECES ,,ARY AS SOON AS POSSIBLE. 

III NOTES ON PE·~SONAL HEALTH & HYGIENE 

The preservaT,ion of good heo.l th is an absolu.tely vital necessity in relief 
work. Any member of a unit who fails to observe the obvious precautions outlined 
may be endangering not only his own efficiency and even his life, but also the ef­
ficiency and lives: of the other membe~of the unit. 

1. One man in each unit should from the start be mrLde responsi blo for the .heo.l th 
o.nd the general welfare of all the members of the unit . 

He should be responsible for tho first-aid kit of the unit nnd for its 
dispensing. 

He should also take responsibility for the herrlth precautions of all those 
working with the unit - e . g . cooks, disinfector personnel etc . 

2. The following general points must be carefully watched not only by this man 
but by all r elief workers: -

(a) Sufficeicnt sleep must be taken u.nd adequate time off. Efficiency is not 
:i.:::-... creased in the long run by long hours. Regular hours o.nd h:ibi ts are of 

the gre1.test value in me..intnining; heal th. 

(b) 1'.n n.dequate and well-balo.nced diet must be ensured . No number of o. unit 
C'l.n be allowed to share his rations with refugees howE:,ver parlous their 

co::idi ti.on , That this mt:ty require an almost inhuman discipline is suggested 
by the following quotation from a relief worker in the Russian famine area 
after the last war: 

"You must be pr,~pared to ha-.rc :r,ieople crying ·for fo,.)d on your doorstep 
v,hile you eat your evening meal and find them lying there dead in the 
Morning". 

(c) Feeding utensils must be kept clean o.nd o.11 members :r.i.ust to.ke ca.re to 
ensure thn.t this is so wherever they eat . 

( d) Wn.ter must be sterilised ( all personnel will be issued wit~heir- · own 
sterilising sets) and milk and water should be boiled. _It may in sone 

plo.ces be necessary tc avoid eating butter owing to the risk of typhoid 
infection. 
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(e) All fresh fruit o.nd vegetables must be c.o,,ked except thick skinned fruits 

which should be thoroughly washed. 
,, 

(f) All cooking and kitchen a.rro.ngements must be regularly inspected • .Food 
must be inspected for signs of disease or deterioration. Cooking staff 

must be inspected for dis<.3n.:::ie r:md to ensure tha.t they nre obscrYing the 

necessary hygiene procaut1on. 

(g) Scrupulous clennliness of c:iody und clothes must be maintained. 

(h) Inoculati ons r.1ust be kept up to da.te. 
····· '• 

(i) A vigorous campaign against flies in o.nd around the unit's quarters must 
be kept up by m0ans of swatting, building of fly-traps, etc. 

3. In ma.la.rial areas, l ,Jng sleeves, ties and lone; trouser_s must be worn o.nd 
mnquito n0ts slept in a.t night. All members must keep up the Mepo.crine 

course. The anti -mcsquito cream must always be applied by anyone leaving his 

net o r a mosquito-proof roor.1 at nights. 

4. In typhus ureas, the following precautions must be ta.ken: 

(a) Anti-typhus clothing must be worn by all members. wprking on disinfestation 
or nursine; typhus c~ses where the clisinfestation arrangements rm admission 

to hospital a.re inadequate. · 

PEP~()1'JAL HEALTH 

(b) 1\nti-typhus clothing !'lust be kept free from tears and holes, which would 
i·cnde r it useless, and the openings . for arms, neck ate. must be covered with 

grea~od ba.ndage or something sir.1ilar to prevent lice from entering. 

(c) ,~dequa.te sleeping ba[;S must be used where members are sleeping in peasants' 

hcuses , railway trains etc. 

( ,l) Arter disini'estfl.tion work ' members sh:)uld disinfect themselves a.nd iron their 
•~l,)thing at rr,id-day and in the evening . (Irons o..re included in the units' 

eo1,·i . .-'r£,nt ). 

( e) B:idy n.nd clothing shoulcl be inspected each night for vermin. 

( f) ]:.::11~b member I!lUSt try to have at l:,ast one hot shower bath every week, whether 
h,? is working on disinfestati ,.ill or not. 

(g) L9.undry arrangements should be made so as to provide a clen.n change of 
underclothing for each member once o. we r:k. 

(h) Head haJ'r should be kc.pt shcrt, .. p::i.rticula.rly at the bo.ck and sides, . and 

body h~ir should be shaved. 

(i) Cor:ununa.l use of bedding, clothing and towels should be n.voided. 

(j) General relief workers in a typhus area will not need to wear the anti­
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. , 
typhus clothing, but must carry out nil the other precautions and should. wea.r 
raincoats down to their knees Vlith long boots or puttees • 

. , 
(k) Outer garments should be taken off by members on returning to their quarters 

o.t mid-day and in . the evening and should be hung up Jutside ( in extreme cold 
the lice will be killed by tho next norning) or ironed ( where the material 
a llows of this) or d r opped o.t the entrance into n. wr)oden chest of crude 
unwhizzed naptho.lene. 

(i) Fur coats shoulG be worn with the fur inside. 

5. Al 1 members of the unit must report any illness immediately to the member 
r esponsible for the units' health. 

6. No membe r of the unit co.n be allowed to run unnecessary risks. 

7, Members of any u.11.i t should ·r0member th1:1.t the stn.ndard tho.t they set a.nu· the 
example tho.t theysh .Jw will be copied by the people amongst whom thoy ·are 

"!Orking and sh ,JulJ act nccor<lingly. 

IV, NOTES ON THE REGISTRP.TION . op· REFUGEES 

The importance of an immediate registrati on of A-11 thr~se who come to ~ re­
fugee ca.mp cannot be overstressed . Reg istro.tion is required for the foll owing 

purposes:-

. . 

., . . 

1, To sort out th:rne who c ome from neo.roy. o.nd do not need o.ccomrnodo.tion in camp 
from those wha a.re genuinely homeless or destitute. To c',o this, registration 

must reveal n ot only the present or last pluce of residence_. but the origino.l, home 

town or village. 

2. To establish vo.ri r, us cn.teg ,, ries limong the refugees, i.e. families; women 
c. l ono ; men al one; ·:- rphnns; s o that they can .be ap~1r oprintely a.cc ommodated and 
a rOUGh ustimo.te made f -:, r the cl '.) thing, fo .()d, etc., . required. 

3. To furnish a basis f or disp,)sal of ro_fugecs after tomporury periods in camp; 
i.e. billeting; rehousing; transfers' to more permanent co.mps. Fo r this the 

en.use o f indigence or h omelessness should be recorded in the registration. 

4., To provide tho inf 01 r111D. ti m neces sary f_ci ~ mo.kin6 n. CEmtro.1 Register of Dis-
placed Persons in o.ny c ountry. Slich a. register c·o uld f o rr.1 tho busis of o. 

Searcher Service f or r.:rnniting families inside c0 ny country und for o.n . internationa.l 
register of displaced pers ons wh o hnve been movcJ out of their ovm country. 

5. To provid'.e the d otn.ils necc sso.ry f or '.'10.king up a set ,Jf rofuge0 (en.mp) 
cards, which co..n be usod by the cc.mp q.'\.,thori ties in conjuncti.Jn with an 

identity disk issutJd ut tho same tir.10 a.r;o.inst tho c8.rd. · Tho purp J sc -. f this is:-

(a) Each r 0fugeL, hus o. number which can be used extensively instead of his 
no.me• which J'ln.y be nistakon f •) r 0thers mid difficult f o r a foreigner t o 

understand. 
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(b) Cards a.nd disks can be used by the adjutant and other offi cers for 
organising movements _0 f refugees between camps, to billets, otc. 

(c) Easily kopt numerical rolls can be made and used for checking,against 
the presentation o.f identity disks , so as to ensure fnir issues ., f fo 1)d 

a.t men.ls. 

(d) On the curd. the M.O. can fill in the hoalth cfl.tOGory (for wJrk within the 
CD.mp), do.te :>f' injections, last disinf'ccti-Jn and o.ny imp•:1rto.nt medicc,l . 

trec.tment. 

(e) Against tho disk and card the quartermaster can is ,ue stores o.nd clothing 
and ensure 11 fa.ir distribution and fill in records llf tl'i:°ese for future use. 

' . , 
N.B. Those cards will not only be of value for one set of camp authorities but 
for future reference by officers of other camps to which the refugee may be moved. 
They will also be of use to a.nyone else who is concerned with bulk clothes 
distribution etc. 

The following items o.re theref6re necessa.ry for ree;istro.tion:-

1. Office, or, if necessary, simply an open space wired off i:i.nd with a small 
single file entrance and separate exits; tables and chairs for the 

registrars and for the person issuing disks. Refugees will file past the ta.blos 
by families and their particulars will be entered ( on the she,,ts desie;ned for the 
purpose, see below) by local people who hnve previ,usly been instructed in the 
job, actinG as registrars, e.g. schoolmasters 0r schoolmistresses or priests. 
Each registro.r should have an assistant issuing the i~,entity disks, after 
checking i;he number against the card. This will nll ba under the direction of 
the Welfare and RegistratLm Officer. Queue · controllers and ushers will also 
probably be needed from l ocal p:)lice and other volunteers. · 

2. Identity Disc\for ~a.ch rofuGce to keep. This should be metal or fibre to 
prevent disin~grati j n, it should have a hole in it and with it there should 

be o. piece of strinr; to r;o through the hole c..nd tio r ound the neck. It will be 
ata.mped with a. letter indi ca tin[; the particular co.mp ~el".io.l letter o.ncl with 
the r_efugee 1 s indi vidun.l number. It is a.bsol utely essential for each refugee, 
including infnnts, to have a re;;istrati :m number been.use of the similnri ty and 
diffi'cul'ty ·or local names for the foreign reli.ef :w?rkor , o.nd particularly for 
the quartormcster who has to issue clothes, stores, etc., at a great speed to 
larce numbers. 

3. Interleaved Bo Jk, of sets of four sheets_in.~itferent colours 
· 1.ng information, (see spt, cimen cards, . fig. 1). printed in the 

foreiGn language as well o.s in EnGlish. 

(a) TOP SHEET, m pnpor. 

with the follow-.. ~ 
appr9priute 

1. Space sh,rnld be provirl.ed for nCtmes; refugee th,: date cf registration; 
No. of nationnl re6 istra thm; sex; do.te 1)f birth; home a.ml lust address; 
occupation; nati · nali ty; religion. J..lso f r r the name, number, 'o.ge and · 
any r elevant note on all ether o.cccmpa.nyinG menbers of the family. 
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2. On the back. There should be space for possible method of disposal; 
details of arrival. and reason for present state; details of despatch to home 
or other camp etc., with dates; details of medical examin~tion, and &iy 
immediate treatment recommended or taken; health grade for work; dates of 
injections and last disinfection. 

( b) SEC01ID SHEET, on paper 

1 • . On the front•••• As with top sheet, front 

2. On the back. Space for possible disposal; details of arrival und reason for 
present state; details of despatch with dates; billeting officer's notes. 

(c) THIRD SHEET, on uaper. As second sheet. 

(d) FOURTH SHEET, on stiff cnrds. 

1. On the front. ••• • • As uith top sheet, front 

2. On the back. Space for C,3.Illp occupn.Uon; health grade; r:1.te of pn.y; 
details of items, qun.nti ties and d..1.tes of issue of stores n.rticles. (A sug­
gested number of essential items should bo printed on the en.rd). 

FIGURE 1. 

l 
Surnn.mc, 

Sex, Dn.to of birth, 

Domicile 

Last n.ddross, 

Members of Acc. 
Fn.mily Name 

Husband/i'Tif c 
F. ther 
Mother 
Children OR 1. 

Christian nnmes, 
Refugee 

Noo 

Date of registration. 

Identity Card No . 

Occupation, 

Nationnlity, 

Place of birth 

Religion 

Refugee No . Age Rom...-1rks 
- - - - - - - - - - - - -

Brothers & ~2~•---------------------------------
Sisters ~3~•-------------------------------

4,.!..•--------------------------
5. 



B 
I : 

Possible disposn.l 
I 

I I 
I I 

1- - - - - - - - - - - - - - - i - - - - - - - - - - - - - - - - - - - - - - I 

I 
! i Arrived from, Date Dospn.tched to Dato 

' " 
I I 
I ! 

I I ! 
I 
I· I ,· - -

I !Medic..-1 l cxw:nin:i tion, 
Health grade, 

INUCULATIONS, Date .j 

i--· 
I , 1:~,3· c·'.l 1:,,ndcd treatment, 
1-·--·- -
i 

i 

t 'i.!;:1.nf ection -1 
d..1.ie of ].:1st., 

rossible dispcsnl, 

i 
I 

.I 

S:maJ.lpox 

T.A.E. ~ 12 
(2) 
( 3) 

Typhus (1) 
~ 2) 
( 32 

ToT• 

/"Back ·2 & 3 / 

------------------------
~ - - - - - - - - -

Arrived from. Dn.te 
l 
I 

I -, -
~o:p:t:h:d-t: - - - \- - ~n.~: -
- - - - - - - - - - - - - - - -

I 

\ 
I 

I 

:Billeting Officer's notes, 

- 15 -



Back 4 

Camp occupation(s) 

- - - - .~ - - - - -
Estimated 

Stores Issues • t I Items Requirements 
' ' ... - - - - - - - - - -

Knife. table 
Fork, 
S-poon, 
Plates, 
Mug CR bowl 
Blankets 

Shoes OR boots 
Pullover 
Towel 
Jackets OR Dresses 
Trousers OR sldrts 
Stockings OR ·:socks 

.. ' Und~oa:r 
., 

Knickers OR Shi'rts 

- '-
'. 
I . 
l 
' r 

l 
I 
' 

I 

i 

I 

' ' I 

MACHINERY OF P~GIS'.L1RATION 

- - - - - - - -+ -
i 
I 
l 
I 

I 

I 
I 

I 
l 

! 

-➔- -

I : r . 

i 
: 

I 
I 
I 
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First of all tho whole system and uso ·of fae cards . should °6'6 explained to 
tho intoryrotors, registrars, and disc-j_ss'.lors who havc 'beon chtisen for tho job, 
:-1-nd cx:) orimonts shou~d _.bo mn.do to ensure that th6. sy.stcm is fully understood. 

One or other of .tho following methods will then be used for tho . actun.l 
registration, accordi~g to the length of time t:1."'.70.il:'l.blo. 

METIIOD A. (When there is nmple time for ::.·ogistrn.tion, :uid no dn.ngor of 
holding up, . c.g. disinfection by tho length of time t~k0;n). 

::.. p 

' 
1. En.ch refugee family is interviewed by tho Wel'f:1.re ,md Registrn.Hon Officer- · .. 

or his stn.ff n.nd tho front nidc or' tho top sl1~_ot is fi1lod in_ with complete· 
details on on.ch individual membor 1 s c:1.rd, cn.r'9ons · copying detn.ils onto tho 
front" sides of shoots 2, 3 and 4. On tho b:..ck side of shoots 1,. 2 a.nd .3-.: . 
possible dispcsn.l, place n.rrived from n.nd reason for prcnent st:ito .will . be fiiied 
in. Each individun.l refugee, including_ the · smn.llest children, must have a. 
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different sot of registration shoots, but each individu:-1.l hn.s the basic dctn.ils 
of tho other n.ccomprmying members of his f:unily -fillcd in on his sh~9t. This 
fo.cili tn.tcs en.ey cross rc·feronce bct,vocm fo.milies. 

2. En.ch refugee is issued with n.n individu.:-i.LnumJ;>ercd identity disc, numbers · 
following in sequence for 0:1.ch member of n. f:wily. The number of· tho · disc 

will be entered on the set of sheets, 11Refugee No. 11 • The disc should be hung 
round tho neck :1.'1d the refugees should be told that they mu.ht not lose the discs, 
:is they vdll hCt.ve to shew them for meals, clothes 1 issues e·tc. 

METHOD :B. (When there is not time for :1.ll tho formo to _be filled in completely 
n.t the first registrn.ticn). 

1. En.ch refugee f:,,mily ,1ill present 1 tsolf for rogis tr:1 ticn, but c nly one' sot·. 
of sheets will be filled in fer tho whole family. This w~ll give the com­

plete clet:iils of tho ho:1.d of tr..e fo.mily n..'1.d the nn.mo, refugee number, n.ge :1.ni 
occup::i. tion, unc.or the "Rem.."1rks 11 column, cf the n.ccompnnying !!!embers of the fo.in:i,ly. 

2. En.ch individunl mcnbcr of the frunily is issued with his or her identity 
disc .::i.cccrding to the numbers on the hen.d of the fr.unily 1s card. Batches of 

discs shc,ulcl not be issued to the hen.d of tho f.'lJllily for him to distribute. 
No Qifficulty w~ll be found in keeping the fn..~ily together. Indeed it uill 
genor:i.lly be found. h.-i.rd to koep them sufficiently :-i.pnrt to in suo the i:::1.dividu::i.1 
d.iscsJ 

3. The fc,ur sheets cnri the:1 be p:issed to n. 11 quict. roQn 11 where :the clerks cn.n 
cor.1plcto the ror:i.-,,indcr of the fonilios 1 sheets. In this· nay they cn.."1 be 

r.ru.ch noro tidily filled in ,rithout the h.-:1.cte [l,nd interrupticn of the registr:1-
tio:1 t::i.blc. If refugees .-i.rc noved on innodfo.tcly n.ftor rogistrn.tion the n.ccom­
pn.nying fo.nily nonbors I c:u-ds c:-in be filled in uhcn they arrive n.t their destin­
n.tion. 

4. Shoot 2 ,1ill be kept by tho Wclfnre nnd Rcgistrri.tion Officer fc-r use in 
trying to :1rr:i."l.ge fer the refugee's dispn.tch er for passing tho refugee on . 

to n. local billeting officer. After the refugee hn.s loft tho c:7.tlp, this sheet 
uill be kc1)t in the Co..r.1p offices as n, pcrnnncnt record of all refugees who h..1.vc 
pn.tscd t ·hrough. 

5~ .As soon n.s t ·ho full dctn.ils bn .. vc been entered on tho top side sheet 3 is 
sent n.long to tho Qcmtr:1..l Nation[l.1 Register of Refugees, if such :i body is 

co~1stttuted n.!1-cl if ne,t to Missic,n H.Q,. 

6. Shoots Ne,. 1 n.nd .4 1rlill be sent t:: the 1'11. I~ Roen. There tho doctor, or his 
n.ssistn.nt, will ned:i.c:llly exn.nino the refugee; fill i::1 his he:u th gr:-i.de for 

TI'Ork, n.nc1. :llso enter up nny injections :-i .. s they a.re clone. Disinfecti0n will 
be recorcled TThen refugees return fron the disinfection centre. 

7. Sheet No. 1 11ill be r-cturned to tho .'.l.djutnnt I s office fer: filing, - ( this 
TT.i.11 be nfter n.11 injccti -. ns, etc. h[l.ve boon _entered by tho doctor). · 

8. Sheet N0. 4 uill be sent ~ong frcn tho M" I. ,Roen to the qu:i.rtornast-or tc. 
n.rrn.i t the n.rrivn.l of i•efugoes fron the disinf cction centre. · · · 

9. Tho quartornn.ster 1;1ith n. nunbor of est'ir.i..1.tr.rs uill chock the refugee's 
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identity discs [l.gn.inst the mmber on Sheet Ne. 4 (en.rd, 11 q,-M copy"), n.nd. n.'lke 
M ostin.~te of clothing acquired. This shculd bo kept until the initial 
issue c f clothes, otc., is on.de TThcn tho en.rd cn.n be filed for recording future 
issues. 

10. When the refugee len.vos tho cnr:rp ho will oi thcr be given his Sheet Ne. 4 
( c:1rd) to tn.ke ,1i th hin, or it will be sent with the convoyeur. In 

addition, in order tc ,1n.rn the connn.nd..~t of tho cn.r.1p to uhich the refugee is 
proceed.inc or the billeting officer cf the n.ron. to uhich he is sent, n.nd to 
check mry tar.rpering or forging, Shoot No. 1 uill be sent by post or nessenger 
before the novc takes place. 

METHOD C. (When there is no tine for ferns to be conploted at nll). 

En.ch refugee fnnily presents itself for registrn.ti~n :md n. set of shoots 
f or en.ch nonbor of tho fnnily l~~s just the surn..~mo n..~d nUI:lbor entered on it. 
1'.t JJ::.:; t:'1:.lc tine :m idcnti ty disc with the sn.no nunbcr io iGsucd. This nrons 
·~rc.i,~ ::'.Jf:l,; ·:; ::-a.ticn uill hn.vc to be done n.11 over a.gain 1:1.ter, but n.t least 
n·;:GJ,:•:· 0,. · . Lnomi and en.ch refugee h:1.s sono fern of identity within the cro:r_p 
fc:- is:;'t.:..es of focd, stores, etc. 

~.:r:' t er rogistr:1.tion, sots of sheets m.11 be used in the follorTing w:1.ys :­

J,. :i.Jur.~bcrs c,f sots .:i..~d nunbors of discs issued uill be c~.untod o.nd checked 
a g::i.inst e::i.ch other t c.. discover the totn.l nunbor of refugees ancl ::my nis-

trikes. 

') 
/J O Sots of shoots should be sorted into boxes - one for all the top copies 

o.nd sop~:1.te boxes fer en.ch of tho others, - n..."'ld tho sheets of all tho 
nenbers of one fonily clippect t ogether. 

3. F!'on tho shoots tho i7elf:u.•o Officer shc.uld r:1:-i,rk off o. forn o.s bolo'7 (fig.2) 
dividing the refugees into their n.ge groups o.ncl :1.t tho sn.ne t inc n:,ting 

t ho r efugee nunbers of people '17i th useful occup:..tic1. This my be a.one during 
r ot;l st::.·.'.1.tion, but \7ill prob:i.bly be ncre easily deo.l t v1i th ir.'lf.'edi:..tely n.fter­
W.'1..rds by the clerk in the nquiet roc,n. 11 The in:port[Ulce of this fern is to 
provide n basis for estinating nur.1bc~s of babies needing nilk, non n.nd '170non 
need.in~ speci:,.l r:,.ti : ns, school children need.i:n.g schosling, . non to be sorted 
out f or uork in en.op or for the services, etc. 
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MATERIALS REQ,UIRED FOR RECEPTION & :REGISTRATION 

1. TO BE CARRIED WITH TEA.MS 

Books of sets of interleaved 
re~istration c..'\l"ds, printed 

Binders for above 

lnd.ividu..-u identity discs, metal or 
fibre. Pr0fixed nnd mmberod. 

Individunl. identity discs, blanks. 

String in lengths to eo around neck 

Figure and letter dies, (0-9* 

Cn.rbon p.~per t~ size of reg: c:irds. 

sets. 

set 

shts, 

1200 

6 

1000 

200 

200 

1 

75 

Indelible pencils 24 

Poncil shn.rponors 4 

un bn.nds for registrars, queue controllers 50 

Shoe boxes (to koop sots cf cords in) (2 or 3 colours) 20 

2 • TO BE OBTAINED LOCALLY 

Tables (approx. 6 ft. ) 
Chcl.rs 
Roon space 
Outside space for uaiting, "'pens" 

5 
5 

sq. ft. 300' (per 100 
people) 

PERSONNEL :REQ,UIRED FOR RECEPTION PROCEDURE 

le TEAM MEMBERS Tho Welfare & Registration Officer 
( I .n chn.rge of operation) 

1 

The Hygiene w..d First Aid Officer, 
(Controlling routine in M.I. Roco) 
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Tho Ck~eral Duties Office~ (Cont~oi~tfg 1 
disinfection centre and movements '- e~0. ~ 

~ di!fi , 

The ~djutant (Controlling accommodation) 1 
,, 

The ~arterI!Ul:ster ()n· charge stores issue) 1 

2. LOCAL HELPERS 

• Reg1,strars 
·· Identity disc .issuers ;" · .,. 

~eue contrcllersf . . . · 
Guides to bi:J_lets, etc. 
Local doctor, for medical inspection 
Women in M.I. Room (.? nurses) 
Disinfcctor Ol)eratcrs ( Supc.rvisct•s, . 

controllers) 
Barbers 
Stokers for serbia.'1 barrels 

. · ~ ., ' ; 

5 ·· . 

4 
·4 . 
.. 6 

_up · to 10 
1 
2 

; , : .... 10 
. 6 

.";'• 10 

V. NOTES ON CLOTHING DISTRIBUTION' 

The distribution of clothes may have to bo u:p.dortaken: 

(i) For special sccti0ns of the population - e.g. school children, · these in 
hcsvital, spocinl workers. Thero will be no great difficulty abcut this• 
type of distribution as stocks of clothing frjm vo~untary societies.which 
cnn only be issued froo ·,1111 be n.pproprin.tc for distr:.buti~,n to these ·. 
special categcrics and n fair d:i.stributicn ca:i bo issued by tho hospital 
or tc:1ching sb.ff c1· by the workers employers. 

,· {ii) In temporary n.nd permanent en.mp('!- whore pecplo n.ro destitute and unn.blo fo 
m~ko their own ,urchn.sos . Tho pcssibility of .distributing tho rnw 
r.1.-itori:1.ls rather t:r . .::i. .. '1 the finished articles n..."ld getting tho women to mn.ke 

··•.· up 'their mm things shculd tilw.-iyn be bc,!"rio b. m:.nd. The methods of 
· · crgn.nizing such camp distribution ::i.rc described in A bclo'l7. ·. 
(iii) . Tho gcnor:11. populn.ticn. .rt must be remembered t;tiat it is -reported that 

the noe·d fqr clothing in pn.rts of the Bn.lk..ws is gre:,tor oven thn.n fue 
· need for food. The r.icthod of 01•gn.nizing such n. genern.l issue· is described 
in E below. · 

Trro m .. 'l.in pcints .hn.vc to be borne in mind in making o. 'd.istributi0µ of.. clothes, 
firstly, tc, onnuro _..,, ju.st disti.,.ibuticn n.nd secondly to onsur.c · n. spocq.y dis.t.r:i.-
bution. Speed con ii.1 scme c:'l.ses ,bo . sn.crificod ·:to ·e·nsur.e c'omplote justice. · In 
other en.sos ce;mplote justice mn.y h.'l.ve to be s:1.crificod. ·in _the· ii1tercsts cf · speed. 

To ensure justice n.nd to clothe those uho n.re tho most needy, it ~ill be 
much en.sior to distribute clothes only in c.:mps. Ey the use of tho registrn.tion 
c:1.rds it '1ill be possible for the qu.'l.rtomn.s ter of n.:ny cnr.rp to k11o'l7 the number oi' 
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itens issued frcn time to time to every refugee. Those records will be main­
tained on tho fourth copy - (Qunrtermaster 1 s copy) - of each refugee's ind.iv­
idMl rogistr:i.tion en.rd. Every refugee in the camp, including the sra.'lllest 
children, will h:we h.'\d a registr:,.tic,n en.rd, made out o.t the· time of registra­
ticn complete with fourth (<tunrtern~ster 1 s) CQPY• T11is en.rd will ru.wn.ys ror.iain 
in the pcssessicn of the Q,unrterr.m.ster, n..."'l.d nust in no case be given to the 
refugee to keep until he lon.vos tho canp. It will then be handed cbn to the 
next Cn.mp ~uartermstcr. The reverse side of tho fourth copy of the regis­
tration en.rd will hn.ve printed on it a list of the itons of most general 
issue, n...."lo. a spn.ce for the date of tho issue, - see specimen en.rd n.bovc.· Thero 
will also be space tc add the nn.mes of ether articles which r.13;Y' be av~ilable 
for issue tc the refugees. 

On tho other h.1.nd, if issues of clothing n.re only ran.do n.t cn.nps, there will 
be tho hreat dn .. "1{:,or of filling ti10 en.ops uith people who :u-o not properly desti­
tute er refugees. General clothing d.is.tri buti:,n throughout n. \7holc n.ren. r:ay 
therefore be roquirbd in nany en.sos. 

A. Clothing Distributic.n in Cnnps. 

Severn.l nothods c:m be onplcyed according to 1lhe speed at TThich the job 
r.rust be dcnc n.nd tho number of personnel n.vn.iln.ble to help m.th the work. 

Method 1 (,1here few personnel arc a.vn.iln.ble n..'1d. speed is essentin.1) 

1. A rough i~itin.1 ostinn.tion of need will be nado at the tine of registration 
by an ootinator whc, n'ly be either the Rogistraticn Officer or tho Q;u.'3.rter-

r:in.ster. Itens that seen to be required will be r:1arked off on the back of tho 
c~rd (fourth copy). 

2. Tctn.ls 11ill be checked age.inst tho .clothi?1.g avn.iln.blo n.nd. n.djustoonts r.in.de 
n.cccrdingly. 

3. The tine n.:'ld. pL~co 0f n. Gener:u diotribut~on will then bo an.'1ounced. 

4. The refugees v1ill queue up outside the stores, nech:micn.l norms, \7ire fences, 
etc., beinG enployoc'.t n.s ~ell n.s n. suy1crvisor to ensure that the queue 

beconos a sini:;lo file befc.::.•o ron.chin{'; the cc:nfrol point of the stores. The 
queue ~iporvisor should be cn.reful tc bnve n. \7n.ll ~ohind hin or ho nay be carried 
a'ilrJ.y by the :press. On rc:,,ching the contrcl liOint counter the refugee will pro­
duce his er her identity disc; thq storonn..'1 uill ~ick cut tho corresponding 
en.rd fr0n tho filing box a.nd, if tho refugee· is enti tlcd tc, tho issue in question, 
'i7ill h .. "l.."ld tho en.rd to tho refugee. The en.rd \?ill :ill• en.dy have the i tons narkd 
on it t1hich tho rofucee is to receive based ,:;n tho initial estir:i:i tion. The so 
\7:,.11 prcb:1bly vn.r'>J frcn 0110 rof'U[;ee to :1.ncthcr; so there r.ru.st· be sor.10 nethod 
of cnsurin'.:; th:1.t refugees cn.n.viot write en the en.rd extra itens for issue, 
o.t;. by .nn.rkin~ the i tens en tho en.rd m. t:P, n special rubber st[l.r.1Jl• 

5. Eo..ch refugee \7ill pn.ss ru.ong in front · of the various counters fron uhich 
difforent itons n.re beinc issued. The n.pproprin.te n.rticlos 1i7ill be issued 

n.nd tho rofueoo I s card cor:·cs:pondin{;ly stnnpcd m. th the d."l.te op11osi te the itcns 
n1.rkod for issue on the en.rel, n.nd the en.rd htinded bn.ck to hin. After passine 
before n.11 tlie , cou.-1ters fron \7hich he is cnti tlcd to draw, tho rc.fugee , rcn.chcs 
the end, .where his en.rd vn.11 be colloctoc!. fr6n hin by ·a cho~9r n.no.. tho · · 

,.. ' . . . , 
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articles he or she is carrying checked against those marked for issue on the 
card. Ey this method there can be no favouritism or possibility of anyone 
receiving more than his due which those respo~sible for the distribution cannot 
detect and rectify immediately. Moreover the method can be used for either 
single or multiple issues - i.e. for issues of the same items to all refugees 
o::.· of different i toms to different refugees. 

In all cases there must be a continuous and one way flow of people -
mechanical aid will no doubt be necessary. Eclow is a diagram which shows 
how this system would operate. 

_\ REJ:!"'1JGEES 
\ ,\ i l 

~ 

\:iil t 
\, I 

~-,l, 
I 
I 

Q,ucuo ,/". I \ 

Conh·ollorl ~­
Wall, wire ! 
or fence "' 

, 
. 

Office \ 
& 

Control\ 
Point, 

·-, 
Single) \ 
File )-->"' 

S torcman } ll 
Chocking I , 

·'~: 
-, I 

,v 

I D:::-esscs , . 
v 

0 --· ISSD:mRS', ETC. 
' 

Pn.nts Discs & \.}-+ 
Issuing ( /' 

Cards ,1 U '- ~ _ , .. , _ ~ :> _ , . 

Coo.:_j3s & S:ks I Knickers 
' Shoes 

1\ ,~, .Q ,•"- -I 
0 'O 

; ' I t7. .. 
I.. -;,, --, ---;, ,, -, . ., ~ .,_. - ;;L. -~ . 
~ .,,.. ~---. -----'----------------------,-.-7--~IT· . 

\_ "-~ ' - -3' ..._.,,, - ;\~ :1 _,., . ..___., ~ .._ -
Exit for these ~-----.... Supervisor L Single file Checker - ... 
Not onti tled to cf g_ueue one-way flow collecting car'ds · 
receive issue 

Method II (whore few personnel nre n.v:1ibble for the wo::.•k :1.nd speed is 
cssentin.l nnd in nddition only one nrticle of clothing is being 
issued) 

Refugees will come stl·n.ight up to the issuing counter with their identity 
discs. Tho storem:m, ins to:1d of picking c,ut their corresponding c:-i.rd, will h'1v'e 
before him n. sheet, typed cut in colum..~s of n. hu.~dred, of :ill the numbers of 
the refugees who arc en ti tlod to drn.w O:?:l the pnrticub.r issue .in. question:. 

As on.ch refugee presents his disc :1.ml the article is issued, the corres­
ponding nur:1bor is struck off the list. The QuD,rtcrm."1stor 1 s copies of registrn.­
tion c:1.l'ds :-,,re brought up tc a...,, te ln. ter on. 

The n.dvn:1tagcs of those first two mo thods are, firstly, that it will ne:i.rly 
n,lwnys be ncccssn.17, v7horo clothes n.re avn.iln.blo in any en.mp, to m::iko n.n 
immea.fo.to issue of osscntb.l clothes etc. to n.11 refugees. Secondly, there is 
n groat n.dv:l..."lt::1.gc in oI;ily staging n.n issue when this is going to ccvcr n large 
pnrt cf tho uholc camp. Othor.1ise n very gTen.t deal of time is spent at the 
store's control point sortin6 out the sheep from tho go:i.ts. for it must be 
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fulJ.y underst::wcl tha.t whenever an issue Jf clr)thes is announced the whole ca.mp 
will turn out to see what is soing free. In practice it may be quite impossible 
to publish tha.t only such and such are eligible for n. particllla.r issue and to 
expect that only these people will turn up a.t the stores. 

M0th~d III. (Whore speed c· f distribution is not very importa.nt and adequate 
personnel are available either from relief staff or from local 
vclunte0rs or from refugees themsel v·es) 

1. An ostimate i:, made uf the minimum nec:ds'. ·or ea.ch refugee fo.mily by syst0m­
ntic hmt to tent or h ;Use to house visits by one member of the relief staff with 
an·nssisto.nt . N0ods a.re judged by appearance of people , their belongings and 
i:;er~era.l lay-out of the tent or room, und deto.ils a.re noted in it duplicate book 
of th~ na.me of head of the family or families in the tent, numbers, ages, sizes • 
us·ed o.nd an estima.to of ne,.,ds is rtade. As soon us ea.ch tent or room is covered, 
it shoult.l. be marked off on a pla.n of the ca.mp.· 

2. •·.- At the end of the do.y t0tal estirao.tes for each garment divided under five 
heads - men, women, b ,Jys , girls an<l children under 4, ca.n be checkt3d a.ga.inst 

st-:.•cks held c .. nd CLny necessary o.djustr.10nts can be made. By this rtethod special 
needs of chil ,~ren, nursint: m-Jthers, those with an eye for colours etc. cc.n be met . 
Aisi~tance in allocating priorities for limited supplies can be obtained from a 
re-flu600 c~mp comrni ttee. 

3. No issues arc made until a vrholc C~lmp or self'-conto.ined section of a co.mp 
ho.s been covered by the estimators. 

4. Meanwhile, however, as the estimation for the wrble ca.mp JT\ay take several 
days, bundling is be8un for the first estimates completed on one copy in the 

book or on the card. Items from the crates (which shoulci. already be sorted 
according to types of clothinG) o.re taker. for ea.ch family bundle,their issue is 
marked -,i'f ·on e. crate stock card and when the bundle is complete for ea.ch 
family a. ti.ck is put a.go.inst the estimates book or th~ cards. The bundle is. 
then tied up together vii th the ticket attached bearing the number of the he.ad~ of· 
the fe.mily. 

5. Bundles are stacked in nur1erical orde r and , as so ,·, n as the estirn.a.ti ::m of one·_ . 
ca.mp or sec.tion is completed, are pla.cecl nn o. truck which pn.sses down the 
ref_µgee lines. Two helpers have a list of tents or ro ms -in the. order of stack­
inc/ of the bundles and the bundles are handed to the' head of each f_amily. 

Time a.nd personnel required where this nethod was t.mployed in a fairly 
complete issue of cl,)thing at Nuserat crunp were as follows•.;. 

2 p@ople full-time estimnting 
2 people full-time sorting and bundling 
3 extra helpers fc)r distributing 

ca.n estimate totn.l needs of 4,000 refucce::; in 10 do.ys 
.and cor.1pl0te r.ii.5tri bution in 12 ,. 14 dc.y9• 

Speed wu.s found to. increo.~e with knowledGe ·Jf stocks and of the e;eneral level 
of requirements. J'.fter the first few weuks when persono.li ties aJnong the 
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rGfugees were revealed it became possibl~ for o~e man to run the whole ~lothing 
distribution with a complete staff drawn from refugees whom he had instructed 
in the method . · . · ., 

The mer.its of the method-arc that a fair distribution of limited supplies 
can be made according;· to careful estimates of pr oven needs and, as · t_he refugees 
do n ot queue and do .. not see the . stocks , the competitive instinct is not r9u_~ed . 
In the ce,se quoted above , which was ' with Greek r efugees , there were less than 
2;lo complaints in. tho whole distribition. In addition no complica tc·d stores and 
issu~ng building or coµnters are required. On the other hand , the method does 
requi.r0 · u considerable tim0 to complete and either an adequate sto.ff from 
outside of tim0 to trn.in refugees to do the job . 

B. General Distribution of Clothing outside Camps. 

Whe r e clothing is issued outside ·camps it will be possible . 11nd necessa.ry 
to take longer time and g r eo.ter care over the estimati on of needs. ' It is 
unlikely th2t n.t o.ny one time sufficient stocks will be av...i.ilc.bl6 to .allow of 
anything np{iroaching 11 100% distribution. It will not thyr.efore be possible for 
clothes to be issued through the nor:raal channels and c ontrols and checks will 
have to be cflrefully developed . Where possible, of course , people with exper ­
iencu like the locn.l retailers should be used but they will have to be cal1ed in 
as issuers in a planned distribution for camps or for the ceneral population . 
The following method is the refore suggested, the • larGe number of staff 

· envisagad being c. ssumed to be made up mainly from local people and to be justified 
···.,by_ the lar(:';e sen.le 9f_ the distribution. 

i_~ · ·A· ~;p.efal .assesment of need shou ld be made before any clothing is distri-
1:,uted • . fh'b· should be bo.sed upon the considerations below .and checked against 
.the · S-UP.P.i_~es o.,milable . 

(.i) 

. (ii) 
( iii) 
(iv) 

' ' 
The. kn wl odge of the l ocal authorities and of locu.l v olunta r y worke rs. 
But as in fe0ding, Mayo r's· l:i:stl)_:-ir p-ri orities shnul ci be treated with 
caution . · · 
The co.teg ory rJ f the ~1ers on , e,ge, einpl,ciyrient etc • . · 
The l ooks of the p0rs an. 
Outside medical advice . 

2. Fo r the no r e detailed ass1:;ssmont , the best method will be to obto.in the help 
of a. l ocr,.l c omrai ttoo , f nssossnent which will corabinu all the po litical o.nd 

religious olements in the o.rc:a. . This Cor.ini tteo c1m then consider all the po ints 
above;; and e.ssess in<lividu&.l neud under tlte suporvisi-m nf the team loader or 
de puty who 'Nill have t u ,:;uarc flgo.inst an;f pos sibl e o.busos.e . g . tho de libe r ate 
clom~int; c f rags, p,:, litical tias e.n.d the f'avc'>uritism of the lssuers. 

3 . The members c f the tef,m ,.,nd l oca l helpers should be ullu ca.ted by the lvo.der 
to· c0ver the following jobs . 

( i) Intorviewer - member of tcP.m to chock what each 
J'1C1.ke out n en.rd for the n.pplicn.nt accordingly. 
deci.sL,n ·:, ri~ ~1is 0.w1.1 krv:wledge o.ml intuition r.nd 
committee of assessment . 
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applicant needs and 
He will hn.ve t o bnse his 
tho guidri.nce of the 



(11) Issuers - local people. They will only be able · to issue what is indi­
cated on the card. The actual issue will be che.cked by the checkers 
against the card as the refugee gees out and there should therefore be 
no room for favouritism here. 

(iii) Supervisors - members of team. They will be assisted by local police 
and v-oluntoers in marshalling the queues, dealing sympathetically but 
firmly with complaints, maintaining order, etc. 

(iv) Checkers - members of the toam. Thoy will check the articles which tho 
people actu.:J.ly take out with them, by comparing them with the list on 
tho card. 

(v) Checkers' assistants - govo~nmcnt officials and ioca.l volunteers. They 
will assist the checkers. · 

(vi) Storckcope::- - member of the tenm. He will be responsible for control.:.. . 
ling all 'bulk stocks and for nr..king batch issues to the detailed 
issuers as they require more. 

4. With the staff thus deployed, the distribution can go ahead:-

( i) First the succe'ssful n.p:plicnnt for clothing is given by the interviewer 
a c:i.rd or paper with name ~d other identificati<.n pn.rticuln.rs :md the 
li'st of the n.rtfolcs thn.t the intcrvie.\7cr h..'1.s indic:1.ted should be issued. 
The c.:i.rd should. have ::1, printed list of n.rticles and tho interviewer 
should ini tin.l th(,•sc to be issued or stn.mp them w5. th n. special rubber 
stn.mp tc prevent tho n.dding of cxtrn. items by the applicn.nt or the issuers, 

CLOTHES ISSUE CARD 

StJRlIA.AiE • • • • • . . • . • • • • • • • • • • • • • • • • • • • • • • • 
Chris tin.n N:l.l!!o s •••••••••••• , •••••••••••• 
ADDRESS •••.•••••••••••••••••••••••••••• 

REGISTRATI.ON" NO.• ••••••• •.· ••••••• J 
SEX. • ••••••.• • • • · • • • • • • • • • • · • · ." • · 
AGE • ••••••••••••••••••• • . • • • • • • • • 
ROUGH HEIGH'l1. · •••••••••••••• • • • • • • 

:BOOT/SHOE SIZE ••..•••••••••• •••••••• 
r---------------..,...--___.{ ___________ ,._------r 

' 

f 

ARTICLE 

Ovorcon.t 
Jacket or wool dross 
Trousers/skirts Gr shorts 
Shirts or blcuscs · 
Vests 
Pa."1. ts or knickers 
Socks or stockings 
Knitting uool 
Ter:::--.1 towelling 
Fln.nnellotto 
Sani tn.1-y toucls 
:Boots or shces .............. 

AUTHOR! ZED l 
STAMP 

Q,UANTITY I DATE 
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. (in Tho ::i.pplic.::.nt then gt..CS tc tho issuing couritcrs nt the _pl...'1.cc where the 
' distri buti::n is being m..'l.de ·to · be .issued :u1d fi ttcd. This may be in a 

_ diffoi~ont· build:1.ng frcm tho intervie'i7cr ns tho latt.or may be interview-
'. ing for other :purposes ns well - e.g,. -:en.sh. relief or food. Thero is a 
do....'1.ger of n. bl:1.ck rinrkot for · tho . s~le cf 'cnrds being established bet-wee:i. 
the two buildings b~t nn occ."l.sic~hl chock en the registration ~'1.l'ticulnrs 
by tho checl:.:ers r1ill provide sor.10 control 'c,f this. 

(iii)-· Provided. that the de.t:dls of clothes to be issued are decided in n.dvn..."'lce, 
' tho issuers can be lccn.l people • . Loe& rek1.ilors have invn.lu:1.ble exper­

ience of sizes, and likes and dislikes of individunJ.s. Numbers of issuo~s 
required ,dll depend upon tho pnco of tho arrivnl of n.pplicX1ts fror.1 tho 
intc1-viowors. 

Spanish Civil Wn.r experience sh:;",i'ed th:1.( in :1..."l emergency t,1c. interviewers 
six issuers and or.o chocker cculd don.l uith 200 people in four hours. 5 intor­
vie11ors with 20 issuers a:1d 3 checkers should be nble to do."l.l ,1ith 5000 people 
in a 1100k. 

5. The plncc 11horo tho issues n.ro n'1.do !1.ood not be under cover, except in bn.d 
weather, nor very elnbvrato. A siniln.r design te, that suggested fer camps 

roll be found to be tho easiest to n.•1,nage - TThero a strcn.r.1 cf people pass in 
single file past a series of c•::u..'lters at i7hich one or two articles nre given out 
n!ld tho approprin.to iter.1s ticked on tho cnrd. The Supervisors will stn.nd ."l.t tho 
ont::.·a!lco tc tho lb.c n.:id others ',,ill have tc, control the queue at tho entrn....'lco, 
The checkers vd:J_l st:1nd v,i th n supervi:.1cr by the exit n.t tho end of the issuing 

.line and uill chock off tho itons in tho pc,ssossicn of en.ch individual n.gn.inst 
those lifitod on his cnrd n.nd then ret:rl.!1. the c:ird. T1i10 points shoulc. ho1i1ovcr 
be notoc1 nbcut the issuin:'.~ n.ron.:-

( i) Tho supervisors standing :i.t tho c:itra"lce should kwo n. w:ill behb.cl then 
er they ·.1ill be pushed into the _issuir:g line :1.."'l.d oven t:.:-:u:i:pled on or 
ir.1p:1led agn.ins t the bn.rbod ,1irc by n:.1' inpatie!lt ,'1..'ld excitable croud • 

... 
(ii) Avail:1.blo supply nay fo.li far below dcnn:1d :ind groat needs nny h.·we to 

gc U..'lsatisfiod so thnt greater needs nay be not. Norn'.'l.lly ln.'i7-abiding 
l)oople r.K1.y be driven to dos:por::i.te deeds - nnd there r.mst bo sor:1e nothcd 
of ensuring that a~ticlos issued c::1..'1.not be throi7n over n 11:ul or passed 
th1•0ugh n. fence bct-uocn issuing x1d checking in crdor th2.t people ray 
obt:.in a seccnd n.rticlo ',1hen their c:1.rd is chocked .'.Ula. they nre found 
to be short. 

6. At the end of the day n :.·ough tctn.lling of itens issued ag'1.inst stocks n.nd 
cnrds held 'TTill sho11 uhcthol, nny leakage is t.-,Jdng pln.ce. n. .. "ld, if there is 

consiclorn.blo dispa.1•i ty, ."l. c."l.l'eful m1.tch cn..'1 bo kept tho next day. Spot inspec­
tions cn .. "1 be on.do cf .:'l. soctie,n of c:i.rds if there is sone suspicion of a lon.kn.ge 
through tb,o issuers. 

7. Clcthing for refugees nay be ~vn.ilablo 0nly in oxtronoly linited supplies. 
Tho t,1:, sources of su1)r>lY' .rl.J:J, . po;:-- . 

(A) Relief lviissicn. 
(E) Rod Cross, or other relief societios 1 supplies. 
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(A) Relief Mission stocks, if available, will be drawn as, _ins tI"l,l.cted from the 
Relief Mission. 

' (B) Relief Societies' st~cks, if available, will probab~y be held in .a oentral 
stock pile in each territory. 

Demands fo1· stocks should, in ooth ·cases, be forwarded to the Relief Mission 
headquai·ters, exr.i:i.din:i.ng fully the need for the artic:!.es desired. In the cases 
of voluntary sc c'...ct:.es I m11)pli es, the represent a.ti •re of the ··official civilian 
department wi.11 pr :)··)ab l y bo consulted before the Ro.lief Miss5. ,::;n arranges ;fo:::-
issuo to tho .:.:nmp f2om :vh...-:1. tcvor stocks a.re .•~:vailn.b'.Loc The Relief Mission will, . 
howpver, p1·ob:ibly bu responsible for n.r1·n.nging delivery. 

Stocks of clothing arc unlikely to bo sufficient for more libernl' distri­
buticn thn."1 b needed to mn,inta:i.n life r-md heal th. Inct1-ucticns will be issued. · 
from time to time by t he Relief Mission hcn.dqu..'lrtcrs regarding the clothing 
policy to be adopted. 

8. The team lender will also be issued with instructions from Relief Mission 
HQ, ,'ls to t ho rules to be followed i n regard to payment · for n.rticles is f;1.1ed· 

and :-Ls t e, the stand:I:,.·3.c of issue to be :i.imed at. Thero will be coJ'· t:1.in spec:..n.1 
instructi::.,ns \7i th r ::ig:11.•a_ tC; tho s·cocks of clothing from -rolw.1t;-1.:-y sourceso 
Re1)orts cf'. such i tcm,,; icsuod nil:t have to be mn.dc sopa.rn.tcly fr: m the no1-mnJ. 
reports to lio:1.dq1J.:'.r-'CJJ:Sc lform:11 r oports will be m[lde by s0nding the c:-i.rds ~.nt '.) 
hondqun.rtors fur a cc.,unting purposes m. th sunumr:i.os attached to indic:ite 5.toms 
issued. 

9. Six lists arc included bolcu nM.d1 sh::-.. uld prove useful if relief tea.m er 
f·'l.IDP sfa.ff t akes on tho r cs1)0.1r.Sb.i.1 i-l;y foi.• ~!.nrgc scale distribution of 

clothes. E:~r::c:pt in :che c:.,sc of' the :.:-i ·5·~ J.:'.f· t? sl~r: c:ks to be C:'1.rried have not 
been i ndicated :"..S iihi s dcpcndD c::t:'i:·~t·ly cm t h i s ·c-!,,(~\;:s a.v:-i.~l:1.bla :md on the - . 
clotM.ng policy boi:1g folloHod n.t tho bmou 'i'h,...: : . .:.sts r::c roly ino.icn,tcd the 
tY}?os of cl,,thes etc., whic:t. nn.i.s t be oo t:i.i ned ::.f J..)jSd blc, · and _provide gu.ides 
ns t o relative sizes. · 

. 
List (A) List of articles '.vhich c:i.n justifiably be considered a~ absolutely 

List (B) 

List. ( C) 

List (D) 

List (E) 

List (F) 
L1Gt ( G) 

esse::'.l.tial fo r me:1 :1,;.1d wo~en. 
List Jf articles which can justifio.bly be concidoreq. n.s absolutely 
ossc:1 tin.l f :: r chi:.:.dron 
·List o~ i tc1"1S f ou:1d to bo :c1ocossri.ry for a crunp of 7000 Greek 
refugees k cover basic needs in tL ccld \7et cli.m..1.te. 
Prop(Jrti: n of me:::i., '170:r:10n nnd chililren - ( up tc, 16 yen.rs) - which 
may be ccnsidored fnirly represontntive in~ ncrmn.l refugee c:unp. 
Propori ti :. n of a.gos in childrm1 Ull to 16 yon.rs in n. normal refugee 
cn.np. 
Pr'--porticns of si zos in childron1 s footuonr. 
List of other esse!ltin.ls ,;;hich m.11 have t .o _bo . carried for im.>:10d­
i.:1to issue to refugees, shc,uing stocks ' 't'c · be __ .~1.J:"r;ied~'\ 

r· • ·;:; ! ·•· • - ➔ . . ' ~ _. : ' ..-:· '~ • , '. ~ ~ ,. . .. . t ' . ,' 

N.B. Tl-10 arti~les in the · following two lists (A) :md (B) n.ro all included · 
i:n tho Post Wn.r Requirements :Bu=cau "basic 11n.rdrobo11 list, 
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LIST (A) 

LIST (B) 

Ovorco.'.1.t 
Shces 
Towels 
Drcs.sos, \70Cl' 
Skirts 
Knickers ,, 
Sn.."li t:1.1·y towels 
Wccl 
Shirts · 
Trousers ,. 
Jnckcts er Pullovers 
Undorpnnts 
Boote 

Overcoats 
Shoes 
Tov:els 
Vests 
Dresses 
Sldrts 
Knickers 
Pullovers 
Shirts 
Trousers OR shorts 
Jackets OR pullovers 
Underpants 
Diapers 

for Men n.nd Women 
Mon :ui.d Wonon 
Mon ~.nd Women 

Women 
Women 
Women 
iiomon 
Uomcn 

Mon 
Men 
Men 
Men 
Men 

for Boys n.nd Girls 
Boys n...'1.d Girls 
Boys and Girls 
Boys n.nd Girls 

Boys 
B0ys 
Boys 
Boys 

Girls 
Girls 
Girls 
Girls 

Infants 

To got n. rough ostioato (;f stocks required in the various children's 
sizes, put the crdor o~ basis of 1100 per 1000 children t~ cover error, 
n..."ld cnlculnte on tho ngc proporticn list, (D). 

LIST ( C) Mon's shirts 
Mon's socks 
Wor.1.011 1 s nightgO'\TIS 
Wonon 1 s skirts 
i7or.1on 1 s drosses 
TI'onon I s suen.te:.~s 
Woo.cn 1s blouses 
Uoncn's stockings 
Girls I skirts 
Girls I slips 

• Girls I dresses 
·Girls 1 blouses 
Boys' shirts 
Bo;'.rs I shcrts 
Children's suonters 
Children I s socks 
Children I s py jn.n.."l.s 
Snall children's dresses 
Layettes 
Boots & Shoes, n.11 ages, all sexes .. 

500 
500 

1640 
1185 
1715 
1455 
1025 

500 
475 
420 
470 

' 560 
675 
800 

1260 
500 
710., 
375 

· .. 69 
4000 

Also required but not essential: Underclothing for non, n.nd ~onen 1 s 
ha ... ridket'chi~f s. 
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LIST (D) 

LIST ~E) 

LIST (F) 

LIST (G) 

In 1000 refugees: (in abnormal 
population where men of Men 
fighting age in .A:rmy) Women 

Children(under 14) 

In 1000 children 4 years 120 
5 " 115 
6 ti 105 
7 II 95 
8 II 90 
9 II 85 

10 II 80 
11 II 75 
12 II 70 
13 II 60 
14 fl 50 
15 II 30 
16 II 25 

Abnormal 

150 ·. 
350.-
500 

Normal 

320 
330 
350 

Per 1000 Boys Per 1000 Girls ,,. 

Sizes: Pairs Sizes Pairs 

lltt 125 11½ 125 
12 115 12 115 
12½ 105 12-t; 

"' 
105 

13 95 13 95 
• • 13½ 85 
1 85 1 80 
• . 1½ 75 
2 80 2 70 
2½ ·75 2½ 65 
3 70 3 60 
• • 3-\ 

"' 
60 

4 65 4 1 35 
• 41.. 2 30 
5 60 
6 60 • • 
7 35 • • 
8 30 : . ' .... 

; 

Knives, table 1000 
Forks, II 1000 
Spoons, 11 1000 
Plates, steel 1000 
Mugs, E.I. 1000 

1500 
1200 

( i~ Li~ t ( G) ) 
(It mey be necessary to insist that all the·above/should be 
handecl back to tho en.mp authorities on dscharge of each 
refugee). 

Blankets, G.s. 4 
PalliasseS: .· 
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NOTES ON BATIOU A1ID CALORIE SCALES 

FOOD Q,UANTITIES AND VITAMIN -DEFICIENCIES 

A. BATIO}T. SC.l~.LES .AHD QWJ.-JTI TIES 

· .. - • ' ,. 

. .. ,•. 

1. The Ration Scale, - fer feeding refugees n.nd others in the Balkans or in 
other .. parts of Europe is not y6t determined. Somo idea of the qu..'3.11.ti ties 

involved x.1d · tho weight of rn.ti~:1 for ·1,000 p·coplo can be gn.inod from tho 
followi:::i.g s,cale which is the one :provided for refugees in tho Middle East. A' 
bln:.1k column n.nd -~dditicnal s:pnce for different items bn.vc been :provided on the, 
chart bclcn sc tl1n.t tho caterer c3.TI. fill in tho correct qua,'ltities according to 
the sen.le i:1 force b. the tcr:·i tory in which, ho is working. 

Ounces Pounds 

Men Women Men Women 

- 1 ]road 14 10 875 625 
- 2 Moat (Fresh) , 6 6 375 375 

Rico 1½ 1 94 62 
3 Potn.toes 6 6 375 375 

Vegetables (frosh) 6 8 375 500 
Onions 2 2 125 125 
lfacn.roni 2¼ 1½ 141 94 

- 4 Po:1.s/Lontils/Be~ ... '1S 2 1 125 62 
- 5 Fruit (fresh) 4 4 250 250 

Choose l _l_ 32 32 2 2 

Oil ( cottonseed)· 2..1. 1l 157 94 
2l 

2 

6 Milk (frosh) 8 157 500 
J:w l 1 62 62 
Mn.rgarine l 1 .62 62 
Tori. 1/8 ..1. 8 31 f Su6 :1.r 1½ 22 94 157 
Salt l l 32 32 2 2 
Pepper 1/100 1/100 1 1 
Tu.elwcod 32 32 2000 2000 · 

TOTALS ( o·xclud.ing fuel) 3340 3439 

- Tho above n:-i.rkcd i toms ht.1.vo the follcwing oquivn.lent issues when 
the basic items arc not n.vn.iln.ble. 
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1 Biscuits 9 8 
2 Meat, frozen (with bone) 4 4 

It II (boneless) 3 3 
3 Onions and 1 l 

Rice 1.1. lf 
4 Oatmeal or 1 

1 2 
Flour l ., ·2 

5 Fruit (~ied) 1 l 
·2 2 

· 6 Milk ( tinned) l 3/5 

· 2. - Tho Food ~u::mtities required, per number of portions (e.g. basic. unit of 100) 
-., r:rust be determined by tho rn,tion scale. This is an obvious, . but nevertheless, 

· im]'.)crtn.nt point . The caterer will immediately exceed his ration scale if he 
provides too large portions to every individu.'11. For tho gcnern.1 guichmce cf the 
caterer the followL1g list gives tho food qu.-mti tics per 100 portions for ccrtn.in 
dishes based on tho British soldiers' scale in the Middle East. It will certainly 
need considerable reduction to bri~1g it even into lino with nny refugees' ration 
sen.le, - ( nuch n.s the one above). A bfo.~: column has boon left L-1 :irdor that 
the catoroi· may fill b. the qu::i.nti tics \7hich :>.re n.pproprin.to fer his ration 
non.lo. 

FOOD Q:UAHTITIES FOR 100 PORTIONS 

Apple rings (apple charlotto) 
· .l\.pplc ri:r16n (n.pplo pie) 

Apple ringr. (~pple pudding) 
Apples froch (npplo fritters) 
Apples fresh (n.pplo b~kod) 
Apples f:::-Ernh ( n.pi)lo dumpling) 
En.con (with bubble & squeak etc.) 
Bncon, pln,i:i 
Ben.:is, ha:r-icot er butte:.· 
Beef (roast, etc. etc.) 
:Beef ( minced, cc:, ttn,;c pie, c tc. ) 
:Butter or Margn.ri:10 (per modl) 
Beetroot 
Carrots 
Cn.bbage 

· chcoso 
Figs 
Finh, kod.goreo, etc. 
Fish, cn.kcs 

Refugee Sen.le 

Fleur ( suet pucl.di:;:1gs, b::i.kcd: rolls, etc. 
Syrup ( in lieu of j:un or m:-1.rm..1.ln.d.o 

11 (for puddings) 
Jam ( to~:i. meal) 

11 ( for l)udc1.i:igs ) 
Liver (breakfast - ~:.th on_c::in) 

11 ( di:incr) 
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M.E. Soldiers Sen.lo 

8 lbs. 
8 lbs.(or 30 lb. fresh) 
6·i"cis. 

12½ lbs. 
35 lbs. 
25 lbs. 
lZ..! lbs. propn.:·od 
25 lbs, unprepared 
10 lbs. 
37½ lbs. U.."l.prc1i,:irod 
25 lbs. prcpn.rod 

3½ H;s • . 
28 1 bs. prc:;:nu-od 
40 lbs. _unpropnrod 
50 lbs. U.."l.prcpnrcd 

Gt lbs. 
12;;r lbs. 
20 lbs. cooked 
12 tins 
16 lbs. 
12 lbs. 

6 lbs. 
12 lbs 

7 lbs. 
12} lbs. 
25 lbs. 



M..'lrmn.lade (brcnkfo,st) 
Milk (frosh - for ten., coffee, ccco~) 

11 (frosh - for p0:rrid:go.) 
n (for whHe sauce) 

Mutton (boiled, brn.iscd, ron.st, stuffed) 
Hustn.rd (for table use) 
Onions (fried, braised) 
On.tmenl, or On.ts (porridge) 
Pcus, dried 
Pepper (for table use) 
Potatoes, dinner (c,ld) . .. 

11 , dinner (now) 
11 brcn.kfast or SUJ?T)cr 

Sshlmon ( tin::1.ed) ten. meal · - . 
11 ( tinaed) fish cakes etc. 

Sausages (i1ith bacc,n & potatoes etc.) 

Refugoo Sen.le M.E. Soldiers Sen.le 

7 lbs. 
l 

64 J?tS. 
5 . pts. 
2 gn'.!.lons 

37½ lbs. unprepared 
2 oz • . 

33 lbs~ 
8 lbs. 

10 lbs. 
2 ozs, 

65 lbs. unprepared 
56 lbs, 
32 lbs. un1)rcrx:i.re_d 
19 lbs. 
12. lbs. 
12½ lbs. 

11 (n.s moat fer s:.usn.go cakes, etc.) 
Sug:1.r (for tc.::i., ccffcc, cocoa, or porridge) 
Ten. ( for b1•eakfn.st or to.::i.) 

25 lbs. 
3 lbs. 

12 ozs. 
Turnips 
Tomatoes (fresh - with bn.con etc.) 
Vincg:u• ( ui th s.".l.ln.ds or tinned· salmon) · 

J3. CALORIE SCALES AND REQ.UIREMJJNTS 

50 lbs. unprepared 
25 lbs. 

5 pts. 

1. En.sic Sc:,lo. - The bn.sis c,f tho .irrr_portod sup1)ly of foodstuffs for 
15.bcrntoi territori•M is to bring consumption up to:-

. . . ' . 
2000 Cn.lories per person, per dn.y 

2. Points of N'eocl. - It .tlll, hm1ever, be necess,'.'\,ry to r.1..-:i.kc v:-i.rin.ti.::,ns 
nithin this fisuro sc n.s to nllou .. for the. 5Teater needs of children, 

nursi:ig mothers "--nc1. workers. This mll· be possibie \1here 6. systo:r:1 of comnru.nn.1 
cooking is in force together with either totnl communal f~ocU.ng, or commu..."l~l 
feeding for the childro!l. :1ni v,crkors .'.l."lcl f:unily fcec.inc fer tho rest. 

Whore pcssiblo, tho follc,wini:; oxtrn. Cnlorie 11rovision ·shculd be r.1.."l.d.o 
at the expense of tho ncn-priority groups:-

75 per hour of ,;;,ork, for LIGHT WOR.1<ERS 
' 75/150 II II II II . If .. MODERATE WOR1CERS 

150/300 II II 11 ft ,fl ·B.?,A VY .· WORKERS 
·300/up " fl II fl . : 11 . VERY 'ffI;,A VY WOR.'f.CERS 

In fonine aren.s the follo'l7ing J?riorities n.ro tho cnes to be follor10d 
\7horo there arc only very lini tod sup1)lios :wn.i1:.b1o .::-



1. Workers (Rgod 15 to 39) 
2. Schoolchildren (3 to 14) 
3. Infa.n ts; expectant & nursing 

mothers 
4, 40 to 59 n.ge group 
5. The a.god ( ove r 60) 

) 
) 
) 

Approximo. te proportions in. 
normal .Balkan population 

of 1000 

365 

355-(25 exp. & 
(nursing mothers 

180 
100 

The proportions in the camp of the different priority groups listed above , 
must be cbtr.tined by the caterer ns so •: n as pr-,ssible from the ree;istro.ti on office. 

(ii) Actual diets can be calculated from this table, e.g. 

SEPCIMEN QUANTITIES OF DAILY ESSENTIAL FOOD 

12 ozs . semolina. or unpc lished rice, or 16 ozs. of wholemeal flour ( llOO 
calurios , of which 150 are protein); 

8 ozs , c· f po n s, beans or soya. flour ( 700 calories, plus 170 protein calories); 
1 oz . of corned beef (30 first-class protein, plus 30 calories of other 

origin) 

Total •••••..• ·••••·•·••••••••·•••••••••··••2030 Calories 

This example has been culculntc d as follows :-

( c. ) 350 p_rotoin Calories must be supplied. Of thesf:) the bulk, sn.y 200 
protein Calories, must c •~)me f r:)m "protein foods". 

8 ~)z_s. peas, conto.in ..... 
1 oz . corned beef, contains ..... 

(b) 930 Calories have been supplied; the 
from 11 Culc- rie 11 foods, e.g. Wht:mt or rice. 

16 ozs . wheat OR 
12 ozs. rico . .... 

1'0TALS 

Protein 
Co.lories 

170 
30 

200 

remaining 

1·50 

350 

llOO 
' 

Total Protein 
& Fat-CH 

[370 
60 

930 

Cal()ries 

ll00 

2030 

must come 

(iii) This diet is designed primarily to supply Calorie and some protein 
r equi r emen1t.s, since the~e arc of first importance in a famine uree.. The qua.li ty 
and .qunnti ty of the protein supplies is consi_derably below normal ·standards. 
As so _•n as possible, the c1iet shoull~ be supplemented by foods containing 

( C) 

more first-cl~ss protein (meet, milk and cheese); 
more vitamins (the use J f vitamin c~ncertrates may be considered 
here, especially ccd-li vcr ,) il, h111ibut-li ver oil and yeast; 
and ascorbic acid where required); 
minerals. 
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The purpose of this priority scale is to promote the revival of industry 
e.nd agricul turc. Also· ,to feed first of all those who, ,are engaged in a~sisting 
the rolief unit in work in the camp ancl outside. · The purp.ose is no:t :, n'i•~◊.ess!.lrily:·.•: 
to feed up the most undernourished as it is possible that they may be unablo to , . · 
help the community'~ : 

It is important to remember that the number being fed must not exceed the 
number who can ccntinue to be fed on the rations supplied from base and the 'local 
suppliers. Consicleration must be ta.ken of the next harvest. 

3. Emere;ency diet.- The following emergency diet has been taken from "Fa.mine" 
by M. Asquith ( Oxford University Press, 2/-). It is based on the assumption 

that protein deficiency, particularly in a famine area, will hu:ve _been severe; 
current requirements o.nd deficiencies must be made good; one - sixth of the t otal 
weight of a diet shouTaconsist :1f protein, and of this two thirds should be 
first class protein. 

350 Ca.lories are therefore the "protein Calorics" in the diet outlined 
below. 

(i) SIMPLE FOODS GIVING TO Tl\L FAT-CliRBOHYDRf,.'.I'E & PROTEIN CALORIES PER LB. 

Food Total Fat-CH Protein 
Calories Calories Cal ories 

Semolino. 1500 1384 116 
Unpolished rice 1500 1320 180 
Wholemenl flour 1120 960 160 
Peas & beans (ri.ry) 1600 1100 500 
Soya flout 1620 1120 500 
Skimmed milk (dry) 2060 1400 660 
Corned beef 1440 930 510 
Bacon 2890 2640 250 
Peonuta 2820 2340 480 
Chocolate 2500 2344 256 
Dates 1620 1588 32 

The addition of calcimn lactate to the flour may be considered advisable. 
All iron-containing foods are important, and fresh vegeto.ble·s must of course be 
utilised whereever possible, particularly carrots, turnip-tops,.potatoe~ and cabbage, 

4 • Minimum Emergency Ration. - The f8ll owing a1neq;ency diet wo.s· found by the 
Society cf Friends workinf; in Spain with trekkers to be enough:, with smo.11 

extras, to keep famine o..wo.y. It should be packed in packages -~o· last one week; 
it is eccnomical in weight though somewhat bulky. 

Dried milk (full) 
Dried skinuned milk 
Biscuit (sholwmeo.l) 
Fat (veg: soya) 
Sugar 

TOTh.L 
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100 gms. 
100 gms. 
150 gms. 

15 ens. 
25 gms. 

390 gms. 17.20 Cn:lorics_ 



5. Approxinn.te Cn.loric Values. Et·~. - The followi~g to..blcs ·a.~c -'givcn1 as &'1 · 

a.dded guide tc, the ·Catorcr in steppinc, up., __ t)::10 · c:oergency dfet given ~bovo:-

( .. 

( i) Co_gpa.r;1.tivo Cnlorio _ Vn.lues. 

Protein 
Cn.rbchydrn.tos 
Fat 

(Atrrn.tor & Bryn.nt sen.lo c, f v:1.lue) 

Calorics per Gro.t1Be 
4 
4 
9 

(i;) Al)proxim:1.to Porccnta.go of ~ROTEIN, Cll.ID30HYDRATE, FAT, MINERAL ELEMENTS, 
WATER in scno conno~ foods .- - _,_ - - - - - - - - - - - - - - - - - .- - - - - - - - - - - - - - -

Protein Carbohyclte. Fat Mineral Wn.ter 

Beef, rn.rt 
Beef, ro:i..st 
Porl:, rcn.st 
White fish, stc~oa. 

Milk 
Choose 
:Butter 
Potatoes, boiled 
Cn.bb:-i.gc, bcilcd 
Ba ... '1anas 
Apples 
:Bre::i.d 
Sugnr 

% 

20 
27 
25 
18 
12 

3 
25 

0 
l 
1 
1 

l 
2 

8 
0 

( iii) c~lcric Values for Sor:10 of tho_Connc-n-r; Focds 

:BacGn, bnck, fried 
En.con, r;n.r:1r.1on, fried 
:Bacon, s t·e:tlcy, fried 
Beef, cor~cd, tinned 
Beef, s·[l,1 t, boiloc1, lcn.n 
l3oef-ston.k, loan, fried 
Beef, topsiclo, roast, fn.t OULY 
Hn.r:i, b".Jilocl, lcnn 
Hnn, bGilod fat · ONLY 
Live~, ox, covered with flour, fried 
Mutton chops, grilled, loan 
Mutton chops, crilloc1, fo.t ONLY 
Mutton, lee, ran.st, lon...~ 
Perk, log, re-a.st 
Perk, loin, roast, fnt OHLY 
Sausa.Gcs, beef, fricc1 
Sn.usages, p0rk, fried 
Tripe, stci7od 
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% % % % 

0 
0 
0 
0 
0 
5 
0 
0 

20 
2i 

23 
14 
55 

100 

10 
15 
23 

2 
12 

4 
37 
85 

0 
0 
0 
0 
1 
0 

1 
1 
1 
1 
1 
1 
4 
2 
l 

l 
2 

l 
·1 
2 

2 
0 

Cn1ories per oz. 
: 169 · 

126 ; 
-149 

66 
. ·?6 
--· ···- -: 
78 · 

255 
e2 · 

246 
• I : _-. 81 ·. 

. . ' 97 
'. . : _, 24B ·. 

: 83 
90 

212 
80 

., __ , ...... 89 

29 

69 
57 
51 
79 
75 
87 
34 
13 
78· 
96, 
75 
85 
34 
o, 



' . 

Bloaters, grilled 
Cod, with batter, fried 
Cod, steamed 
Haddock, steamed 
Herring, cvd. with oatmeal, fried 
Kip:pers, baked 
Mackerel," covered with oatmeal, fried 
Plaice, steamed 
Salmon, tinned 
Sardines, tinned in oil 
Beans, ba..~ed, tinned 
Bea.~s, broad, boiled 
:Beans, haricot, boiled 
Beans, runner, 1::o iled 
:Beetroot, boiled 
Cn.bbn.gc, boiled 
Carrots, 1:o ilcd 
Cuuliflour, boiled 
Locks, bcilcd 
Lentils, boiled 
Lettuce, raw· 
Mn.rro,1, boiled 
Onions, boiled 
Onicns, fried 
Peas, frosh, boiled 
Peas, d.riccl., bc,iled 
Pens, tinned 
Potatoes, old, boiled 
Potatoes, chipped, fried 
Sj1ir1.'lch, cooked 
STTedes, bcilcd 
Tomntoes, raw 
Tomntoos, fried 

A1'.)ples, en.ting 
:Buna."las 
Black cur1·:mts 
Pigs, groon 
Grapes, bln.ck ~d uhito 
Groc::-iga.gos 
Lemons 
Halon, yellow 
Olivos, in brine 
Oranges 
Peaches, frosh 
Pears 
Pineapple 
Plums 
Red-currn-"1 ts 

f1•esh a.ml 
II 

II 

II 

II 

ti 

It 

II 

ti 

It 

It 

II 

II 

II 

II 

rn.w 
II 

II 

II 

" 
II 

" 
II 

II 

IT 

II 

" 
II 

II 

ti 

Apricots dried 
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Calories poi· oz. 

72 
40 
2~ 
28 

... 75' 
~57. ; 
53 
26 
39 
83 
28 .. 
13_:,. 
27 ' 

2 .. 
14· 
.2 

6 
3 
7 

29 
3 
2 
4 

102 
15 
30 
26 ' 
25 
72 

8 
6 
5 .. 

.21 

15. 
24 

9 . 
13 
19 
15 
- ;3 

? 
30 
11 
11 
13 
14 
12 

6 

56 



Currn.nts 
Dn.tcs 
Figs 
Pcn.chos 
Prunes 
Rn.isins 
Sul t.:1-'ln.S 

f~lmcnds 
Hn.zol nuts 
:Brazil nuts 
Chestnuts 
Coconuts 
Po::i.nuts 
Wn.lnuts 

:Butter 
Cheese, Cheddar 
Choose, rindloss 
Eggs, pOrlChed 
i:In.r g:'1.r i ::io 

Milk, frosh 

aricd 
II 

II 

II 

II 

11 

n 

Hilk, sl::irimoc., conc.onsed, sweetened 
Milk, v1hole, condensed, sweetened 
Suet 

Eisouits, pln.in 
:Bread, · brown 
:Broad~ ,1hi te 
Cornflour 
Flour, ·i7hi to 
0:1.tr:1eal 
Rico, l'.lOlishcd 
T~:piocn. 

Chccolntc, milk 
Choccl:1.tc, pln.in 
Ceicon. pot1dcr 
Gold.en syrup 
Jan 
Mn.:·mn.ln.c'.o 
Sug:..r 
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. .i.:. , 

75 
77 
66 .' 
66 , 
EO 
76 
77 

170 
190 
183 

82 
104 
172 
156 

226 
127 
106 

45 
226 

20 
82 

,, 106 · 
261 

128 
68 
76 

108· 
110 
120 
109 
111 

148 
142 
125 

92 
81 
82 

116 
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C. VITAMIN DEFICIENCIES. 

Table of the Mnin Points nbout Vitamins 

l 
l 
i 

Vitamin A 

01' 

Anoiri~1 

Vitnr:iin C 

or 

Asccrbic Aci.d. 

Vit:inin D 

or 

Cn.lciforol 

Chief :results of 
deficiency 

Infecticns of 
jrrn.icous ncnbr.:mes, 
I xcrcph thn.lmb. 
i night-blind.."lcss 
l 
I 

I 
I 
:Bori-beri 

i Nervous str::i.i:i. 
I 

i 
I 
I 
I 

! 
Scurvy 

Rickets 
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Princi]?nl sources 
of en.ch Vitn.rnin 

Halibut liver oil; 
cod liver oil; milk 
cro3.Il1; butter, cheese; 
liver; suet 

Or.'.)Jlgcs & ycllo~ fruits; 
vegetables & greens. 

Y cn.s t, tfarni to ; U.."l)?O 1-
i shcd rice; \7ho:1-t gern; 
ont-□on.J.; bro~n brc::i.d; 
pork; h::u:i_; liver; kid.."lem 
~nd other □en.ts. I 
Fish; cggn; nuts; pcn.s; : 
be:l.!1s; n.nd ether ~ege­
tablcs. 

Frl.l.i t &. Groen vcgctn.blo~ 
I 

I 

I 

Halibut liver oil; cod ! 
• • 1 I liver o J. ; eggs ; SUlTu":'lor I 

□ilk; butter; cro::u:1; l 
Su..'1.ligh t 
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!ifr. Michael HenshH::ov, 
Deputy Director-Generc~l,. 
Dupont Circle Bui.ldinr , · · 
1344 Connecticut Avenue, 
WRshinrton 25, D. C. 

De.:::,r :\Jr. ~1enshikov, 

': I , 

Aup-ust 29, 1944 
CP,WA No. 166 

I trust our recent summary or'. trainj ng activities in 
the Ra1lcar• Hission gave you sufficient information on our 
training programme. 

I believe you rill b ,::, int0rcsted · ir, the 2t tached · 
typic,?l weekl~· report f:::-om lhc CorriJ11.:n1dant of t-h8 UNRR.A Trn ining 
Camp to tho Dir~ctor of Personnel, and the Mi~~tc8-0f a meetinf 
of tho U:NPRA Conrn it tar-) on Training. 

If yon wish further dr· t11, or have ~.ur:gestions to m2.ke, 
mn,y we . hear frori1 you. 

~- ( . ; ! :'> .t -:- -;. ... :· , . t . . . 

Yours s:i.ncercly, 

(sirned) 
Willian T. M~tthc~s 
CHIEF OF MI&SIOP 

• # . . . .. ... . 

• ( 1 I l 

• 

r 
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VJEEKLY RBPOHT ON UNHRA 'iHAINilJG C:J\MP FOR THI>-: 

Y~1~K 20th -· 26tr1 AUGUST 

, ' 
The." t:vnr•;:,g,, s tro.~•gth of Tr::i.in8,::S ,'.'nrJ ~ob::i.li•:;;e-d .personnel 

h.r- s bt:.~cn 88 for t.~11. 2 \.'i':Jek:• . 
i 

Eever,:11 cour~oe::: hav(' b-0en :l.~1 progrciss, ;-ind driving instruc­
tion for mo-:.;ilis~:-d personnel. 

T1:-1e Ori•)ntri. tior1 Course, cons is ting of six lectures, m.:".inly 
illl1stl•;:d,irir::; the ./1 7TL pl,tns, r-ras gi vc-r, by ~ieni.or A1'~1 Officers to 
rl srno.11 grou:n of 110w arrivr'1r, from. the Stc1tor. A'l1out 12 ::-_ttcnded 
the lee tiJTP.S. 

The c2~rncr2ft Cour~,(~ ,,rc:~s 3ttended bv en ,verare of 25 .., . 

:'!0bili.secl p~~rs01wel. It consisted of n. lecture on pertinent 
sub~ectP ev,·:rr d··-y, fol1owc!d by prc1 ctical wort (i. 1,} • . tcnt-pitch-
invJ :.1.nd d0·"~onstratirms~ · ,,· · · 

Four Greel~ J.,,nf'U!'l/;t? cl,::,2-ses arP [i,rpn doily, r-1ttcnd0d. by 
c'bout 30 people. E~cti one lr-:::ts ::.1: hour, 1":ut r.10st of those C't­
tcnd inr also stny for the Cl,'.ss more r-dvr-nClcd than they are .1 s­
signca to, in order to get ~ore prActicc. A vrent deal of 
privPtn study is done. 

T'r.;o SGrb; ... Croc1 t clri~sr::s are fiven (Jnil)', ;,ttciridecl hy 16 
pr:ople. 

Ni '1C·d:.oe:n pc onl0, hcwirn:.('T'S r::nrl those n~q u1r1ng mor0 truck­
dri vi n;r prnctice, wor<:: giv0n nt J.crst an hour a dr1y 1 s instruction 
by our cw-r1 trnr,:;port s,1ction. 

I>.. smr1ll ;-r0up of ten US J)(:rsonnel arri vec during the m.ic1 dle 
of the ·week ana will follo1v tho Oricm t::~t:l.on coursr:i for the coming 
i:-rnc0k, 'before 1.ir-·tn~r '."' ss:Lgm.:d. 

All Tea!"' ~""' 1·t,:•rr1ri r; tr--rs ha vo t.c.'C .,,..! c::ille,; 1.rp for wnrk in the 
Cs.m:1 on the 1,10 r··:! l .L ;::-t i.,-,n cq 1:d.prwnt ::•rid stcr -, s. 

(sen) B. JBNNINGS-BR~1LEY 

~GGGGaGOGGGGGQ6GGGGQOGOGGGGGGQQ 

OIRRRRRRRRRR 



rmrTDAY, Aurust 21, 19LtL~_. · 
.. . , 

The T_TI'TRR/t" ·cg;,,'nittee o'n .Tr,dn.ing 11et . on Mcnd1:;y, A1.wust 21; 
unrlor thP Cb:.0 :irm211.shtp .o.f lfr . Lew.is HohrrE1ugh, Dir,,ct.or of Personnel, 
These rncnb .~rs V.'0 re pr0s,·n.t:-- · 

' 
1:"'"'~0l, J,rv1 ~ .. r ... ·-~on \: · • ·. · .· · • . J - • ,J . . -· ., C, ,, . 

(B e. presenting Col.· Green' Ca1·•ps) 
TTiss Arnstein· (Henlth) 
Mr. Bc:12'rntt--Browi1 _ 

(Office of Chief of Mi~~icn) 
:1:r . Drownbrii1 ;::e (Wolf.n.rc ) -77 

y.,., Cr.,;··1 ;, ·r .n · ?('CV()' ~·· ... 1.1.. " J . •. ~ .... ,. V • : 

~::r. CuJ~ti s C~CVS 
~t. Greenstein (Wolf2rc ) 
~iss Jnrson-Potts 

Cnqpt Traj.ning Office r) 

1. UIIHT-:A OR1 f~IJ'l.1
} TION COUHSE - ·. 

·'.\'Tr . Dinr say ( ccvs) . 
Dr. Sinclair-Loutit (Har lth) 
C~pt~in · ~arsh (DistQ.&Trnnsport) 
ilJ2 ,j or· Milf err!. (A:51) ·. 
Mr. Pierc6 (Displnced Persons) 
Mrs. S~vercirl (Gr0eco lH.ssion) 
~r. Tolley (Reos . & Sup,ly) 
Mr. Willia~s (Indust. Rehab.) 
Mr. H0:zt.1.k (Yu~oslrvin Mission) 
Mrs. .J enr'. ing s-Brc. l"lley . 
· ( Cn,...,'7:i nc'I ant, Train.; nP-' Camp) 

A. Th!-; first problcr1 h0:forn tho C1.Y"~•1ttcci •:1.1.s tho evR,.luntion 
of t.1t,: nrr:-si~n t mnn1A Ori.entati nn Co1 1.r~w for n.11 m:,v: ,'"lr rivc:.ls in 
C--j_ro . -.~ 'I11i::; coursn now. includes scvE:•n l0ctures, cr)vering {' ·rive--dny 
Dr-r j ocl. :'.frs . J enr·iri.P'_::;-Bra'71Qy ro::i.cJ 3 1',·port which she hrir~ previ0usly 
snbr-:"Lt 'C(X1. to ~"r • . R0hr1::,n,11.f;h, r0vi 1:Y11.rj_:ng the pro::i;r1:11"'1>.,.10 to date: ·_ 

Tho r1richir:ory fC:t up for sencHr1p.: rll nc,~w pe rs onnel to Hc1c-.d i 
fol' the cour se hr> c'l .not t,.-}en er,tirel:' effr:.ctlve, hcc["us2: -

(2) P2r:.:~;1oc,l :-:rri·1oc1 in 1~roups too sr1all to ,iu:-~tify trkirig 
thn ti,,e of F:~L o/fic0,J,s 2 nr~ ()t11,?rs for lectures. 

(b) ·:.No+; f:.DOU/-''f , f'.•1vnnc e not ic0 0f arri V[" 1 of personnel was 
given tr· the '.l'rnln:i 1--•;1 Cr"'1"' tr) :::i llm'' it to prn~1erly .a rrange 
lP.cturr;s_~ 

(c) 8o"1c eMT)lo'·· ·.~n •:; har1 11oc.n talcen ovr:-r JrtTTlediatel? .on arrival 
by thr; V."ri011s H,J :- ck•tl'.'•rtnrs Di.Visirm a11.-1 put tn work on 
IJL'nriing ,, 'Vitbcut l.icinp sent to •·1.'lr'cli for oric?ntation. 

It w:~s roco1-:-1:1oncl1?,t thot o. schedule of coursos 'he furnished 
ench Divisi0n, n.n~ that so f::\r n~, cnbl\J advice perrnittc)d, two cloys, 
notice b,:. gi ,ren the 'l'r,' i.ni rir Cr1."'1y1 nftcr nrri vnl of thr-; persc:nnel, 
befor .c, lectures are sc11edul0cl, so, th" t lccb2r(~ r[; can he pr0perly 
nntifierl. ThG Co:1r1i.tt<?:c, roeor.11;r::n-·1 e 17 . to 211 burc2us nnrJ c1ivis'ions 
that ,c~l l r1c::irsonncl '),:.::, r:~cnt to I.frl,· (' ::l. il'7J"'1c, r1 inte1y on nrrival, 1:Je 
riuertr-·,rer1 there, anr; f;O throurh tl:.E. '.I'raininf Course ·"S ('. r1atter of 
:nulo, Gxce·";t:Lnns co bc1 !'ta11 '.'' nn..l:; :L:1 c."s0s where it i s of extrer,10 
urfency r.iryl j_J"1_po:rt,1 nc0, thot th,: in11 ivj.c1 u2l hr~ user im,.,,or:liately on 
nrrivnl f01' essenU.,~1 r,l'"'nning. · Lf:r . Rohrbaui:rh inclicatecl 2. directive 
·srn11c1 be .Ls~rner~ or1 thi2 .'.P1r~ that c-nce r10stec1 t0 Cc1r"D, nersonnel 
",ou1d r c:. 1~w.i0 t]1r.;re f :) I' the duro.t:irm r:i'f Un:? c0urse. · · 
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B. The Cr,rir1ittc t> then consi0ercd the Orientation Course fron 
the content stRn~point. It was the concensus that the course was 
adequate, filled a definit e need, nm: should by all nec:ns be con­
tinued, both for UNRRA Hendquartc:rs staff, anti for Voluntnry 
8or~iety peNionnel, e"Ien though, rocn.uso of the varied br1ckgrounds 
nnd prc·1:Lc,us train1ng of pe::rsonnol J n the U. S. and U. K it w;::i.s 
unnvoid.nblo that p.'"'rts of the i:rround covered in this Orientation 
Course might hn v0 °be:811 covered in :::m in,}j_vi<'l u;,_1 1 s -;;revious truining. 
Inc~ividmil need~, for ,...,dd itinnt:. J nmtr-:rj_:>_l nnd special C!"l:;')rwsi-s on 
p::..rticular ph'-~ St:!:i of trc in1nc; coulcl be r.i.::1:: i:n. the surple"'lcntn:ry 
tr;:~ining period, whether in DiYis.inr~ Hendquartors, -Ln plmminr ot 
Mn.ac',i (for Volunt::iry Society am~ W<.:lfF1re r'erscnnel) or in the 
8nPJDS Divi:.iic,n. 

2. SQP_pLE~~ENTf' R.Y THAININC· FOR VOLUNTJ'iRY SOCIFTY PEHSOI'-T11!EL 

It-:·. J3:rovmhrid.r.;e, v1ho had ·"1.et thi? s;-;r1c ri0rning with Unit 
Le~d c rs, Miss Potts and Dr. Sincl2ir-Loutit, was wasked to report 
to tl10 Co•-i.r:it tee, for its corn1ide:r,?ti0n r1nd cor1.r-1ent, plrins for 
uni.t training of Voluntr-ry Society Teari.s, which must await issu-
2.nc :; of tear. equiriri~nt anc1. trnnsy:ort. Voluntnry pnrsonncl are now 
eng8ved in individual trPinins ~s Drivers, Driver-~echanics, and 
as groups in lc:ingua f c study. Siner:: t e:m;1 equir1r:1ent will he issuQd 
to UlJRHA en Sc!·tember 28th nnc1 in sor1e cP.sc;:;s can pro' e.bly be 
sorted ana issued by September 15th, Co~~1ittee agreed that Unit 
Treinjng should be17in not later than Septer1be r 15th. In the E1ean­
t:Lt1(:: units sholl r~net as p;rou;)s, ort7anizing living arranvoments 
on tear·1 unit lir!!'.'~s., ['ncl. thinldng in terr:i.s cf field oper2tions. 

The Ch: ~j_ rri,Ht nrpointcd o. Suh--Co111,.,,:L ttsc to forrmln.te 
definite ;-ilons for .l"Jo biliz2 tion of uni ts for tra inj ng, to outline 
the training : 1roi::rar1:1r,, deterr:1inc pri0.ri ty of trn.ining phnse.s, and 
to set dendlin? cJ.c:it0s for co··~rletion of phases of training. The 
Co~r>1j_tte e WRs rlircct8d to put these ~lans in oper~tion as quickly 
as ros sj_ble. r.'ier:i"..~ershi p of this Sub-Col"'lrii ttce on Unit Training 
for Voluntary fJociet y· Personnel is as follows: --

Mr . BrovmbridgEi, Chni.r r'1an 
D~. Sinclnir-Lnutit 
M:a j or ~,:ilford 

TTiss Jnnson-Potts 
~~1•,.s Pi'1lr1'nr,+o·n (Hol <:!o,...) ~., l. ::::, • ..L-~ , ,, V J. I V • Li \_, ~ 

Mr. Curtis (Vol.Soc.) 

The Co~r:it:. tee recoy'lnendec1. to the nhovn Sub--Co':lr'd.ttee 
thnt Unit Training sboul(l be on teachnicP l linr:s , closely supervised 
b:r th(., UNP.RJ~ Ifoal th :.-, rn: VVclf:1rr::i Divisions, should cover the scope 
of the cnti n=: ;1ro1:--r." r'lr>'Je £1 s cl.cfinec1 by UNRDA an<l AHL, and sh01.Jld 
in(~lude: pr-ictic~~l discm;sions and exercises on th<;:; carrying out 
of 1,uch nror-rr ~,,'lC'S in the fi eld . 

3 • 8 UPPL:RMEHTAHY TRIJ_NING FOH R:SG~JLJ,R TJNHI1l E?PLO:{::~ES 

It wns inrl icc.1.tec~ thn t e~ch Di visinr. a1cl Burcr·u hri d 
foll c,,.rer1 throur'1 on ;11:~ns !!!ride ::i.. t nn cnrl:ier r1c2tinr:, h;ia developed 
~ilnns for tr,~ir:.ing, su:'~lc:::1ent:1ry t0 th(~ orient,, tinri. course, r.1nd 
in various dGrrrees had plc1ced these plrms in opcratirn r:tft•!r 
cJi ~')cussion w:L th the Personnel Division. 



3. 

L,. HEJ:,DC)UtRT~'i'.}1S G ,~rmnr L GROUP J\C'.i'IVITIES 

TI1c Cnn-ittes considered ~nssjble nctivitios co~inf 
ur:.0.-:~r t11P ,"CO'"'(~ of tr:-•ininr e.r10 orj_entati,,n .for UNRHA Head­
quarters norsanncl. (Gr2ek instruction h2s b0en under w2y; 
Eerbn-Crc)n t 'il'"- c; to st2 rt the: s,'.""le c1t'Y.) It w2 s felt iT:1."'ortant 
th:it the ':~'rsnnncl of one Funct:Lrri.<'l Divisj_r.n hc1vr? 2 picture 
of the D1rtri s nnr·i :-'t'or~res s of ~"lrtnninr of tho o th2r di vi sirms, 
c:.nd c:f t11e or:5;0njznti.nri c'..~, n whc,J.e. It V:Jc'S ,•lso considered 
i'!'T"or tant for the ,..,or2.le r.nct tc:a.., spirit, nf trw (~ntire org2ni­
zati0n th~t flrnu~ activities such as si~ht-sa,.inv excursirns be 
c>rr::-.ngl'?d, 11nd ,,nssibJ.y lunchc,on '"'leottN.,s, rrttcrnec1 2fter the 
Fr:shinr.ton luncheon neetinfs, ::it which Hission Chiefs and he[l.ds 
of F1.mc tir-"21 Di visions wonlr1 p:ive brief ""r0vres s re~0r ts. 
A 811.b-Cc,..,,,,,it t0e vd th the fr>ll(,w·i r c ..-·::.:nbershi"' wns r, n:"oi~ t0cl 
to .':I'I'['.Ylf',..i such funet j_nr1 s: -

Cn:;_- tr, in :,brsh, Chairr:12n 
Hr. Bnrratt--Brown 
1.'Tr 2. Sevar":id, Secr(•?tHry. 

Louis Severci~, Secretary 



Present: 

~-. I 

!1UJqJTP,S OF . fF,FTnrc mr TRf. HTII1iG l\ND 
l'~OfHLI f.,\TION OF VOLUNTARY SOCI"STY 
UNITS' H:S:tD LT THE mmRA THJ\II-TING 
CMtP ON TUESDAY, Au.r:u~-;t 22nd_. __ 

·1r. B~rrPtt-Brown 
Lt. C0l. T::i:,rlor 
.,,;('nrlr P::.,m+ r.-r ' .. ; ..... • .C-J .. ~ .... 

Lt. Col. McCr0e 
1-t. Col. . l'.fark 
::.r.-:i j or II e yd 
Lt. Col. Trnil 
Maj c•r ',lil10r 
Cc1-:,t. Pozzi 
Lt. Tullis 
~fa .j or Lan rvro r thy 

1!r. !J1cNribb 

(in the chr ir) 

L·r. . {"'.01 q . .., ,~,,1· r,,7 +on 
.. ._ -- • \..;- r_ _.if;:, •J • 

Dr. Si~cl~ir-Loutit 
Mr. Br.0wnhric~f; e 

- UJ\TRRA 
- AML TIQ Greece) 
- 1\ML HQ Greece) 
- AML HQ Yuroslavial 
-- / ,ML HQ Yup-oslavia 
- Af~L HQ Yugoslavia 
- JU'\11 H~ Allani2l 
- AHL HQ Albanio. 
- AML HQ Alhani2 
- Af,11 HQ l\l l'"lc:TI i2. 
- CLO Is Office (UTJRRA) 

NfHQ (Bc:llmns) 
CLO' s Of fie e (mm.RA) 
'l'r'linirg J\\1HQ (B2lknns) 

- UNHR/, Albnnirrn Hission 
- UNRR.A Henlth Division 
~ UNRRh. Henlth Division 
- UNRRA Welfare Division 

°'.'fr. Re(; s • - TJNRHJ1 ','11;lf'nre Division 
Hr. S2nford .· • 
:fr. 1irn1 sr y 
Mrs • J r-•nr irlf, s-Br:v1l cy 

Tfirs. J[-'l."Son-Potts 

- Joint Sec. CCVS 
- Joint Sec. CCVS 
- co,·,ty12.ntjant UNRH,'.. 

Tr;; ini 11g Cr->nip 
- TrnininR Officer, 

UNRRA ·rraining C21'1:-, 

I. Orel er of pri0ri. ties for !:lo b:i.1:i.sa tion of units. 

Agrc0d ~s follows: 

1. That tr,cs of units •1ost needed, if necessriry, to the 
excl mdon of all others, in the o-;--oning clo.ys of entry into 
thH B;-,lkrns, were ~s foll0ws: 

,. ,.._ . 

B.. 

MSTU 1 S coi~:·· ,lcte exco;rit for aF-bulcnce cl.rivers for 
,each of the tcrri tori8s. 

Relief units for e[.•.ch o . .f the territories. 

2. That to.neet this nN"cC. D. -rrp~r T1ohil.isntinr. sho·11ld be rre­
p2rec1 so that nerl.ical su:•:"'ly and transport units coulct be 
obtnine.cl fron, tlie ;·ersonncl re-::!r11i t-ed far other T!ledicn.l 
1.mits l'.nd now in the :Udrlle F,nst, c.1nd that Hr. Sr.nf0rd, 
Hr. Brmmbridge rn 1 Dr. Sinclrir-Lo'..1tit ·should ·.mrk ovt this 
rnobilis~tion in consultation with th~ Vol1mt8rv Societies 
2m, the rerires,?n1·.r tivcs of A.EL, ~.nd shnulr• n;k; pro·-,os<' ls 
on the t,rJst use of the re:!'1c.ininr personn1;;l for units. 

3. Thn t priorities ::ts botvmcn relief units rnc1 mediP.l units 
!"'lust be referrer. for a decision ·hy A;'!HQ (B?lkens). (In th0 
light of the fRct that the r)rcsent :rntio of persnnnel in 
th2 ?Hdc'llc E0st W['S three I110r!icP'l t'J two relief, Co""lr,nrcd 
with tho rooue s ted firurr•s which r;erc in the ra ti0 of four 
medic~l to one relief) • 



- 2. -

l+. That ns ·bctwc,cn. th(~ c1 iffc,rcnt rr10ri. icul untts, 11rioritics 
shcml•:-l be c.S follows: 

]\ . ,,~STU' s. 

r, 
.L\• MHF'/,TJ I s. 

c. 
... 

VJPU 1 ::; • (Excc-;;t for }ugoslnvia, wk~rc these 
1inits sh~1J.l.rl ha vc lowest Driori ty) 

D. fri:'i!C.: 1 s • 

F J. FBU 1 ~,; . 

5. Tcr:ri_ torinl ass i1:.mrri(:nt s r.mst br: l eft for c'lcc i sion in tho 
light 0.f cvc,nt s by J\HHI• (Bnlk(:.ns), 'but uni ts wit~ cxrer­
icnct:~ :, n,; interPst ir, rnrticular territories sh0uld rot 
::·,:_-, c1::1::::snr10ed :f:ro1:1 conccr1tr;•ting c1uring tho tr;d.ning- rycrirc1 
or those~ tcrri::')ries, .~r,: :1 ftr2:r the :,eper ""!nbil.isr-tion of 
pers<mriel into ·chc thren HS'J.'U 1s, r>.t ler.!st ono Tf.HF'AU ~ma FBU 
bE• ,"ssignor1 tn er.>..ch t<?rritory. It sh-::·uld, however, be ::mde 
r ·crfc:ctly elieJar tc all personnel th---:i.t thc,y :n1:-:7 hav:? to be 
c1.ssigrwd t(: some othe r territnry than thnt to wldch they 
nro GxpcctinG to go. 

6. As rl(Jrr) y,e·:rst)n.n.o l s:recificr1l.ly I'GCrl1i.tGd for !11IS'l:U' s bcco~1e 
2.v:.-dl,:-iblc, pcrscmH-)1 1:ho hro. b~:cr! -;;'fithdrr,wr. tn •:>1akc ur the 
renu1r,.,·c1 :nur1bcr of MS'I'lTls w0u1 ,·•, ~s snon as '"os::ii~-le, bo 
r0;leri.se0 tc1 r·2turn t0 their mm uni ts. 

II. 
Inclivj_du'l. tr::d.r:in.P.' for personnel c)f units before •11obilis1 tif"'n. 

Agr~ea ns fnllnws: 

J ' 

3. 

4. 

C 
.) . 

Fir~;t ;.ir:i,-,:ri.ty for ilic.ividu:-il tndnin-R "1Ust be given to 
l"'lC::c.UcE>.l storc-:s c12rks at SP.Brnis for ~-ersonnel who ".light 
hav0 t0 h::_, f'o>: 1c "'lcr1bnrs of nedical ~~tc,res units. 

f~econ i'' ~-:rinrity :1u~;t b,) r.: iven to ohtc:'inin:~ r-i.ce:rtuo.-:;·_,· tre ining 
for all nt tl-1.e drivr:•rs who will he taking vel1.i cles on ch~rge. 

Hygic)nc course~; shn-uld b: co:r:1· 0 letE'd l...,efore mobili.:;:'tjcn 
by r•2rsorn1(0•l attcnrJ:Lng them. 

Mobi.lisation r)f vnits sho1·1ld not 1-,,-, hcln 1-1- for i:rr, ividual 
trs.inj rip of -~,ny other persorm2l ~ but tr:1ining in e . 1~. 

~elariP control, rersnnal Mnl~rie prncauti0ns, eMergency 
fie l d conk:lnf, short coursc)s in hy,:":i.c-mc -~,n,1 trol·d.cal 
mn..::,1•c·1·n ,~ C'h()1 17 (

0 "h,:, C t-,~1 e rncl •.:ieo par·t nf uni·+ tr,.;n1'ntt . f. ! ., ! ,.,, , ~-"> • · ... L •~ t.. .J " , •.. . (. .. U . ,. . ., ,.1 C , .L , f~., ll 

La borator~r technic :i.2.ns, rrh2th0 r for JfHFAU I s or FBU' s, 
shoulr1 bt2 l eft on their cours.::s or tt thc,ir work until 
definitely required. 

III. Mobilisntirm nf uni ts. 

Agreed rs follows: 

1. Mobilisation of uni ts as pl2nned shoul0 proceed do spite tho 
pe.pc:)·r mohili.sntion into MSTU 1 s. 

2. Units should dr2.w oqnipmont arid mobilise ~- o s soon as the 
12.rgc pro:;ortion of their rersonncl rtre rco.ay, rmd if 
necess[-Jry without tho pcirsonnel clttr:mc1inf SABDMS courses 
c?1n<:J mrsonnol on lev.v~ . 
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.The. f ollowinr- schcc111L" shonld 'bo f 0lJ.01,,,0cJ ~ 

A. One RTIUDnd ·one MHFI.U on s~:ptc:nih~r 2nd. 

B. A furth0r six units on SeptPrber 9th. 

C. 11 further scvrm uni ts on Soptc·mber 16th. 

Thi.s schr;dul:::: to co ·~pl -- to the nurribcrs 2s nn the' e''ncndix 
;--ttricr.crJ to th:·: not,: cr.'llj_nv the "'lccting. 

4. ~1Ir. Sr-nfor,:'l to obtn.i:n the rclc.".se of personnel frff,, the 
c2rnps and fro~ the Medical Divi~ion and to issue tho 
pcstinr,.s to )fiw,cH. 

5. !h'. Senfo:i.'d, Mr. Bro1r-tnl'rid~:e c..nf'l Dr . Sinclair-Louti t to 
wnrk in cnrsultntion with th~ SCVS rncl AYL or proposnls 
for builc1 ir:f the c,vail2.blc GrPok 8 rn7 Arriericc1. n DC' rsonnel 
into ,.cxi sti··,r' 1mit s, wi t11 rnrticulr-:r r o f,:rencc tc their 
r oplP cinr ncrs rrral ~~-0 ~ight hnvc t0 ~c ~obilisod into 
the 111STU r ::: • 

6. The Chr1irr,12n to scr_- ~:hat lTI':RHA trl<cs nr this proposal 
officially with A~L anf CCVS. 

7. All uni ttc: to rrocec~r: to Mc:r.ci Cnnp ns soon 2 s they h~vo 
clr:1vrr. eo1Uyncnt ::-.no nr,:;- r-.rlo tn rriovc off. 

8. /11 p ~: rsr:-nn c l sho1 '1(1 have e 1'1Cf1ical nxr-irriin."tirm c;Ild grad­
in? r1cfor0 ~o1..,ilisr:tirr. fror:i a mcdic.:'.l board co,·T-·OsGd of 
:,krlic~l Officers fron: J:,:,11, UI'JRHI 2.nd CCVS. 

IV. Staff fc.,r trairdrn' r-nd 1"1('1:->il:Ls::--tir'n rurposo.s. 

!vrooci 0s fnllows: 

1. 

2. 

3. 

4. 

fcrsnrn1,:l tn b·"' us2r1 for ;):'.SC c'l.utie~: if they f-=iiled to 
~,·ss th.c n0cr.:iss~'ry y·'ec'licrl c.:x:1.riin2 t:i.nn for ell rcrsonrel 
hein- ~ohil isod intn units. 

Unit au1r-cr·rpri stc,rs to bA us ,?c7 1x,forr-' tho r1obilis2.tion 
of :.mits for C:ir~'FinF" r:wi dividing U;' thA 1:r-ujpmcnt under 
th,:: rlir ,:-cti0r:-, nf :: :icrrrir•nent nm,rt~,rr:astcr tn he 
rr·ovi~or1 by UNEFU, ;:,.nr1 t'10n to h0 rcsronsihlr> for tc1king 
over th0:Lr o~vn 11.nit coui·,,mc•nts. 

l f nrmnl .c-r:·1ro:1ch to be: nan€' 1·1y UNRR1\ t0 /r.iL for th0 11ro­
'1isir'n of clnrt:s ~o ,. ssist with tho control of caui :mc-mt. 

Ul'lRR/ to inform the CCVS of the- ncod for stE'ff for haso 
"".tutir:s in cr·nn.,ct im·• rlith th0 _;,;Io 1·ilisPtinn o.f units , both 
novr p11c-l 1· 1 t-,r in t::.c t:-•rI·:i tori "'S, i:r: -~ i on of the non 
existenco. of' ~.uch re rsonncl. in A~r.L , 1 nc' UNHHP. :Jlans. 

V, Unit tra i.nint'.. 

1. Unit trc-iininr to 1:-e the r8sronsihility of the technical 
cl ivi sions of AML crnl IDrnRA, ,,rorkj_nr, to fethf-r. 

2. Trr.1 ini nr- pl:--n:=; to b,, coordinc1 t,::a b7 Dr. Sinclair-Louti t, 
t),J? tTNHirn }fr,rli cal Trr inj n f OfficE'r ~ ~.nd ;fr. Br0wnbrictre, 
tb.<:-. UNRHJ'. Vi1,:lf~re Trc·tnir:r Offj_cer. 

. 



J. Unit tr~: i ning to cover ;:it le'"' st the followinr: 

A. Drriwinr., knoFlec-\r:e ~··nrl packir..g of couip1ent. 

;:~ 
J.J. Ji t t:0 ininr cf unit self s uf ficicncy. 

c. TE:Wrn. 

D. Exy'er-iencc of survey work. 
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OTHER UNITS AND PERSOJ'JNEL POT•~·rr'l'II\LLY AVI1ILLBLF If THE M.E. 

I Yur\:c,slr-v HcduFe(C?S ·-... :::..S...:::._, ... ·--~- __ ,_.._ ____ , 

l'u1-,li c He,'.:lth Viclf·:ro 1~.ssi.st~nts 
t1.nc' ·i ... <' de" i ci nri .if ~o s ~ :L 'b 1,2: -

DrL v~_r s 

TI Gr•ef.•~-c Eefnr-oe~'. 
r). I-I.Vi.7111\.f::Q 

III .Qs_:} .. ?t_f,c:( C--cr:,ss o:f:._F,g_Et. 
25 Pu:)lj_ c7TetJ.th »'0lfare Asr-,j_star~t~; 

2 ; T. H • F • ; , • lJ. f-.'. • 

L.i.43210 

6 ftor~s Officers an~ ~ssist~nts 
1 ''~. C. 3r1L:tlr iolo P'tst 
3 Intnrn.r2·_cc~rs ___________ _ 
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