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The above named soldier lO:3t his iJ"'!jl.lcIR ID Card Number
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2582 while he was on official duty on t~e 11 th Oct 94 at

~~.'~mba area. All effort to t2y:.e thf:? di5Placed ID Card failad.
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UNITED NATIONS
ASSISTANCE MISSION IN RWANDA

N AT TON S-- UWIy-s---------------
MISSION POUR L'ASSISTANCE AU RWANDA

To: List A
List B

From: DeOS Ops

Info: S02 Legal AUSMED

Date: 18 Oct 94

0

UNAMIR - MINUAR

File No 5000.45(G3 PLANS)

o

Subject: UNAMIR CONDUCT, DRESS AND WEAPON CARRIAGE POLICY

Reference: Draft 5000.45(G3 Plans) attached,

! Please tind enclosed the UNAMIR Conduct, Dress and Weapon Carriage Policy 111

Draft.

J The legal content has been cleared by S02 Legal AUSMED.

3. Addressees are asked to provide written comment on the document by Close Of Play
Mon 24 Oct 94, after which a nil return will be assumed.
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5000.45 (G3 Plans)

See Distribution

DRAFT

FORCE ROUTINE ORDER NO XX

UNAMIR CONDUCT, DRESS AND WEAPON CARRIAGE POLICY

References:

A. Force Routine Order No 12 - Commander's Policy on Alcohol.
B. Status of Mission Agreement.
C. UNAMIR Driving Regulations.
D. UNAMIR Standing Operating Procedures.

o

o

GENERAL.

1. This document states the current UNAMIR policy on conduct, dress and the carriage of
personal weapons. It will be updated from time to time, and must be read in conjunction
with current ROE and Security Alert Measures (SAMs).

2. This document supersedes Reference A.

3. All members of UNAMIR are required to be aware of this policy. Contingent
Commanders/Commanding Officers (or those appropriate commanders in the Chain of
Command) are to ensure that their personnel are fully briefed on the contents of this
document, are kept current on any reviews which might take place, and that personnel
'otating into Rwanda are briefed on arrival.

CONDUCT

4. Image. All personnel in Rwanda represent their units, their countries and the UN.
Considerable effort must be expended to ensure that the best possible image is conveyed
to the toed population and civilian agencies with which they may come in contact.
Personnel are particularly reminded that they should:

a. Adhere to all local laws which have been enacted by the legitimate government.

b. Deal courteously and politely with those with whom they come in contact.

c. Avoid any source of conflict in which a dispute might develop.

d. If employing Rwandan personnel, provide fair and honest terms of service.

5. Behaviour. lJNAMIR personnel should be aware that their behaviour can affect the
success of the UN mission. Many hours of patient work can be eroded by one thoughtless
act, the efforts of many can he undone by the poor behaviour of a few All personnel
should be reminded to act maturely and professionally at all times. whether in or out \11

uniform. This should particularly apply to:
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a. Driving. UNAMIR personneliniiSt>drive carefully and use the road with
courtesy. They are to adhere to Reference C.

b. Alcohol. Personnel are reminded_tllat tI:1~irQehaviour must not be impaired by~ _
alcohol. All personnel must be briefed on UNAMIR alcohol policy, which is
described in more detail below and whose tenets are:

(1). No drinking and driving.

(2). No driving for four hours after consuming alcohol.

(3). No drinking when in the possession of weapons.

(4). No drinking to excess.

DRESS & BEARING

6. Deportment. All personnel are to ensure that their deportment meets the highest
possible standards. A smart, well-groomed alert appearance and a helpful and positive
demeanour are essential elements of this.

7. National Uniform. National uniform is to worn in accordance with Part 8, Section 6,
of Reference D.

8. Ballistic Helmet/Body Armour. UN covers are to be worn on ballistic helmets and body
armour, where ordered.

0 .. Webbing. Policy on the wearing of webbing, or its equivalent, and rucksacks it to be
ordered by Commanding Officers/Contingent Commanders. Personnel are to wear and
carry personal equipment sufficient to fulfil the mission.

10. Wearing of Uniform on Duty. All UNAMIR personnel are on operations and
considered to be on duty at all times in Rwanda. Under the Status of Mission Agreement
(SOMA), Reference B, UNAMIR personnel who are not wearing uniform carry minimal
authority and may not be fully protected under the terms of the Agreement. UNAMIR
military personnel are only permitted to wear civilian clothes in the following
circumstances:

a. Within the confines of a unit or Mess location which IS guarded by armed
guard(s).

b. When invited to the private residence of a named individual. for which
permission to visit has been granted by an individual's Commanding Officer.

c. In a public place, at the discretion of their Contingent Commanders/Commanding
Officers.

d. When carrying out organised sports or PT.

'(TN RESTRICTED
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CARRIAGE OF WEAPONS

11. MILOBS. Under Article VI of the UN Convention, defined in Referen(;~J:}LMILOBS

are described 'as "experts". They do not carry weaQons and further policy, described below,
on the Carriage of Weapons, does not apply to them.- ------------.~- .-----------~--.-...-.

12. Principle. As UNAMIR military personnel are on duty at aU times, and as they have
been issued with weapons for their own protection, or the protection of those whom they
have a duty to protect, the principle to be applied is that UNAMIR military personnel will
carry weapons at all times. Current ROE and Security Alert Measures (to be issued) will
further dictate the readiness of UNAMIR personnel. This policy does not apply to medical
and religious personnel. The protection of those personnel will be as directed by the
Contingent Commander/Commanding Officer.

13. Exceptions. The occasions on which military UNAMIR personnel do not carry
weapons are as follows:

a. When consuming alcohol.

()

o

b. When in civilian clothes.

c. When leaving Rwanda - see Other Countries (below).

j 4. Consumntion of Alcohol & Carriage of Weapons. UNAMIR personnel are not to
consume alcchol when carrying weapons. Alcohol may only be consumed in the following
circumstances:

c. In a unit location or Mess which is guarded by armed guard(s).

b. In a private residence.

c. In a public place, (such as a bar, hotel or restaurant) at which personal protection
must be provided - see Personal Protection (below).

15. Personal Protection. UNAMIR military personnel must receive Personal Protection
w!lenever they attend a social function, at which they consume alcohol. On other
u.:;casions, they will be armed and in uniform, and able to protect themselves. Personal
Protection. which must include the provision of communications (eg Motorola), during the
period of the social function will be exercised as follows:

a. In a unit location or Mess, where it will be provided by armed guard(s). This

b. En route to/from a private residence. While personnel are visiting a private
residence, their security is considered to be at a higher level than in a public place.

c. En route to/from and in a public place.

d. When carrying out organised sports or PT outside an area which is under guard.

16. Level of Personal Protection. Commanding Officers/Contingent Commanders arc 1(,

determine the level of Personal Protection afforded. Communications must be pro\ided
throughout these activities: Some examples of the minimum k\cl llf prolectinn rCLiliirccl
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are as follows:

a. In a unit location or Mess, sufficient protection to provide adequate security.

b. En route to/from a private residence, an armed driver~----··

c. En route to/from a public place, an armed driver, and an armed person who
remains with the group/pers~n throughout the duration of their stay. For simplicity,
an armed driver could carry· out both functions.

d. for sports or PT, the minimum level of acceptable protection is:

(1). Personnel are to be in pairs.

(2). Communications (eg Motorola) are to be carried.

(3). Details of the route and the anticipated period of absence are to be
given to gate sentries or other UNAMIR personnel in a position to respond
to an emergency.

OTHER COUNTRIES

17. Conduct. The conduct of UNAMIR personnel in Other Countries, such as Burundi,
Kenya, TanzaP..la, Uganda and Zaire, must be impeccable. UNAMIR personnel represent
the Missior: abroad in Africa and only the highest standards will be accepted.

18. Legal Position. UNAMIR has no special legal relationship with Other Countries in the
region. Any alleged offence committed by UNAMIR personnel abroad will be dealt with
under the civil law of that country and may lead to prosecution by the civil authority.
Individuals from UNAMIR who find themselves in such a position should contact their
national consulate, embassy or High Commission immediately. They should also contact
t:1e UN representative in that country.

~ 9. Memoranda of Understanding (MOU). It is hoped that MOD can be signed with the
governments ')f Other Countries in the region, to cover the contingency of legal proceedings
being ~Jnd,,:eted against UNAMIR individuals. COMASC is asked to make S02 Legal
available ir~ order to draft MOU in consultation with Other Countries' governments.

20. Dress. Under certain circumstances, UNAMIR personnel are on duty in Other
Countries. When on duty, UNAMIR personnel are to wear uniform in accordance with

Paragraphs 6 and 7 above.

21. Carriage of Weapons. UNAMIR personnel are not permitted to carry weapons abroad.
Personnel who are going abroad must be afforded Personal Protection to their point of
C:.~parture, and on return to Rwanda, from their point of return. Should it become necessary
to 3uth{~rise the carriage of weapons to Other Countries, HQ UNAMIR will issue
c.ppropr:ate ~nstructions. Personnel departing Rwanda on duty, CTO or leave will ensure
t~1e securitj' of their personal weapon through the Commanding Officer/Contingent

Comr.1ar:de,:
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SUMMARY OF CONDITIONS FOR SOCIAL ACTIVITY, WEARING OF UNIFORM
AND CARRIAGE OF WEAPONS

2:? T~, ensure clarity, a summary of the major restricti()Il§o!1_~~~~_~~tj~!Lwil1-,=b:..:::e~o~f,-__
assistance:

• I

a. Unit Location/Mess.

(1). Civilian clothes may be worn.

OR

(2). Uniform may be worn.

(3). Armed guard(s) required.

b. Private Residence.

0
(1). Civilian clothes may be worn.

OR

(2). Uniform may be worn.

(3). Commanding Officer's permission required.

(4). Personal Protection required en route to/from residence. If alcohol is not
consumed, an individual (dressed in uniform and carrying a weapon) may
provide his/her own Personal Protection.

(5). Personal Communications required.

c. Public Place.

o (1). Uniform or civilian clothes may be worn, at the discretion of the
Contingent Commander/Commanding Officer, except for those providing
Personal Protection, who must he in uniform.

(2). Personal Protection must be provided to/from the public place and for
the duration of stay of the unarmed personnel. Individuals who do not
consume alcohol may provide their own Personal Protection.

(3). Personal communications required.
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TO:

FROM:

DATE:

OUTGOING CODE CADLE

SHAHARYAR KHAN. UNAMIR, KIGAU

ANNAN, DPKO, UNATIONS, NEW YORK

J7 OCTOBER 1994

,I

I
::~:~ C:l

',''1'''\ -r:

o

SUBJECT: Contribution of CIYPQL to UNAMlR

Please be infonned that five Jordanian ClvPOLs for UNAMIR. police component wiJI
arrive in Nairobi On 21 October 1994 at 0630 by Egypt Air from Cairo. It would be
appreciated ifarrangements are made for lheir reception in Nairobi airport and prompt travelto Kigali.

Best regards.



'J,,'

:c.
":f!
g , J

- 'I
,:\:~ '~:J

rfr -r:.
._.~

CNR 612 PIll

NATIONS UNIES
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OUTGOING CODE CABLE

SHAHARYAR KHAN. UNAMIR. KIGAU

ANNAN. DPKO, UNATlONS, NEW YORK

17 OCTOBER 1994
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FROM:
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TO:
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NUMBER: a.aaL.-

SUBJECT: Contribution of ClYPOL to UNAMIR

Please be infonned that five Jordanian CIVPOLs for UNAMIR police component will
arrive in Nairobi on 21 October 1994 at 0630 by Egypt Air from Cairo. It would be
appreciated if arrangements are made for their reception in Nairobi airport and prompt travel

to Kigali.

o Best regards.
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