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Report on visit to Dr. A, Kunosi, Head of the Repatration Department
of the Czechoslovak Govermment, 53, Cadogan Gardens, S.W.3.
(Kens: _.“! on 0033)

Sumarised information received from Dr, Kunosi. .'

Fifteen Czechs have completed their course for Social Workers with
a special view to Information and Adviee Bureaux,and have at present taken
up different employments in this country.

Among Displaced Persons in Germany are some 800,000 Czech nationals,
When I e:-}:)l ined to Dr, KunoSi that UNHRA intends to establish in enemy
L.er*' tory 1.A.B,s8 for allied D,P.s, he sug:pcrteu the opinion that these

i,B.8 should be set uwp and run by National Govermments and not by UNRREA,

the course of the discussion I made Dr, Kunosi acquainted with UNRRA's
proposed plan for the I.A,B.s and that the Allied D,P8 should be given
information and advice by their own nationals,who will be UNRRA Social
Workerg and Travelling Commissioners. In his reply Dr, Kunosi mentioned
that the best will be to wait for the Technical Commission's point of view
Gense decision in this regard,

In case UNRRA's scheme of I,A.E.s is accm_:'f;ed
Govermment will give to UNRRA's disposal five of ' 1€ ocial Workers
for this purpose. At the same time Dr, Kunosi sugges hat these five
Czeech Sooial Workers ghould be taken over by UNRRA :.rnmed.‘:..:-ctely,in order to

give them opportunity of contimuing with their studies and possibly gaining
some practical experience.

I promised Dr. Kunosi that UNRRA will give him in writing (draft letter
enclosed) more infommation about I.A.B.s in enemy territory,and will note
hig eonsent that five Czech Social Workers will be given to UNRRA's

T

disposal in case the Technical Sub-Committee accepts the proposed plan,
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Wi30474/2257
4500 ,000 948
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e After the partial or total liberation of its territory, and, during the
military period subject to the aulhorisation of the competent Militery Authorities,
each of the High Contracting Porties shall admit to its libersted territory a
ne‘.‘-\;i"\n'l Mission of 'the other Party, the composition of which shall previously
nave been agreed upon.

The task of.each Misslon vill be to assist the Government of the country
visited in the r:pft riotion of itg nationnls, within the general framework of
internctional repatriation operations.

For this.purpose, full travelling facilities as well as the necessary permits
will be given to the members of the Mission to visit oamps, centres and pleces
at which its nationals are assanbled.

The Mission shell, in addition, enJoy immunity from customs duties and shell
be given facilitics for the transport of all parccls, foodstuffs, medical
supplies and, in gcneral, all goods, clothes ond other objects destined not only
for its members but for the persons to be repatriated and for whom it is
responsible,

The Mission will undertake:

(n) To collaborate in the identificction of any displaced person
claiming the nationality of the High Contracting Party
represcnbed by the Mizsion;

(b) To provide repatristion documents;

(e) To sdvise snd assist the suthorities of the territory conderned

in the welfare, moaintenance and repotriation of the displaced
persons for whom it is responsible

6. The Hend of the mational Mission, on the one hand, snd the authorities

respongible for repatrintion in the mutmtr*' to which 1t is aceredited on the
other hand, may form on the spot ¢ d Cormission composed of representatives
of each of the High Contracting Par

This mixed Commission will be ‘responsible for sxamining any measures for
repatriation and the methods by which they are to be epplied, as wecll as the
"settlement of cny legsl disputes. The Commission :;:h.-_ll endesvour to settle
211 difficulties which are submitted to it h;f mutunl agrecment of the Parties .
conccrned,

7+ Each of the High Controctine Porties undertsakes, asg far os may be possible,

to make use of thr personnel of the other Porty in order to facilitate the
repotriation oper: tlt"'n'- of. the nationals of the latter Party.

8. With regerd to displaced p >rsons who are nntionals of one of the Contracting
Prrties and vwhose settled residence is situated in the territory of the other
Party, eoch of th-._, High Cantr:;ctirr Prrlics, while recognising the impossibility
of giving a general or formal guarsntce to r imit all such persons intc its
territory, undertokes, nevertheless, to examine in -z spirit of humenity all
such requests which moy be approved by the other C ntrnctmg Party.

9. Each of the High Contracting Prrties shall consider with the other Party
the possibility of drawing up priority lists and will give full consideration
to any requests or proposals which may be made to them by the other Party.
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1704&, Great Fortland
Street,

3rd November, 194l4.

.Dur Ir. Rigelhaupt,

I refer to your letter of the 2nd
Oetober, and forward the missing papers
that we had not been able to send in the

brevious lot.

Yours sincerely,

Eyre Carter
Dr. L. Rigelhaupt,
3¢ Cadogan Gardens,
P.?’lll




F;. \KQ: s =% Q0 Lw& 25th Octdber, 1944.

Dear Dr. Thoman,

I attach a letter and warrant which were sent from your
Covemment to Mr. Blgar Klein. As you remerbor, he was one
of the people whem you nominated for service in UNERA, and we
have appointed him as an Administrative Assistant for an
Assembly Centre, [io started his tmaining cource at Reading
last Monday.

In the circumstances I presume that you will be

he was ewny at Feading. He handed it
tmining cowrse who did not kmow wiat

until I myeelf visited Reading on the

s0 that I was unable to write to

you make it clear to your colleagues

that it is through no fault of iir Klcin's that he
the instructions in the letter immediately.

Tours gincerely,

Dre Thosan,
Czechoslovakian Ministry of Social Wellare,
53, Cadogan Cardens, S.V.J.




WNITED JATIONS _._.,l...Lm AD REVSBLLITATION ADMINISIE
EUROFEAN RECIONAL OFFICE,
.z'c::"blanl Court,
1704, Great Tortland Street,
I.ozﬂm, W.1o

/ 2?1&‘1 October, 194ke

Deor Dr Thoman,
You will be interested to hear that the following Caechoszlovaldian natiomals,

whose names were submdtted Wiy you for posts in Assonbly Centres, have been
offerod the posts indicated Delow and have reported for training:

Dr Jirl Benes, 83 Charlbert Court, Ramont Street, N,W.0.
wr, Solomon Weiss, 17 amﬂ'cm, Monoow Road, V.2,
¥r, Jomef Scheitler, 24 South rarade, Huddersfield,

W, Edgar lein, 20 Adison Averme, W,11,

r, Julius Kramer, 17 Burnham Court, NMoscow Road, V.2e

gn (42 Fillside Roed, Early, near Reading
atunanhynhwtwatnml.aryd'b)&)
In‘ial:.lelowmm mummmrmm;mwmmm.
He will report fm- the cowrse starting emrly in Noverber,

2 Jenedk Doarner (32 leadwny Courd, leadwey, H,W.11,) has been recommended
for an appointneant as Adeindstrative Assistont, He iz not awmilable et
present, but we shall be getiing in touch with him at a later date,

vel Winter (R953, Y.K.),%, Cseohoslovak Army Depot, Southendeon~Sea,
Easex attend for an interview, We could not, in any cagh, arrange
anything with him until ho is rolcased by your military authorities,

(ih'eelnnﬂimad, Ealing, ¥,5.) was conmidered
Laoiciny The Seloction Boaxd, however, were
hmmllya:ﬂithposﬂhletmfdwwinbamndm
htwﬁthmrdrsdsmmmm

DEs E?‘ per (27 Brondesinary Pork, M,7,16) wun interviewsd somc time
ago ymmmdmwlatmmmmmmhm. I would like
to hear from you about this candidate, .

¥e are not at mresent appointing eny Directers = and not very many Depuly
Directors, We realise that it would be wnfadr to muke definite distinctions

in grede on the basis of an interview only, We intend, howewver, to keep &
mﬁﬂmpmthemka’aﬂmrﬂiﬁammthdrm and particularly
when thoy start work in the Field,. There will be opportunities there for
promotion § wthmmmfmlmwhmtmmthalmmﬂhormm

Yours sincerely,




Jirl Penes, 83 Charlbert Cowrt, Eamont Streot, N.¥eO0.
Bdger Klein, 20 Adison Avenus, w.n.

Julive ramer, 17 Pumhon Cowrt, Moscow Rood, Vel
Jomef Coheitler, 24 South Parade, W&n‘lﬂ.
Solomon Welsz, 17 Burmham Cowrt, MNosoow Road,

/recomended ceeee
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recomended for an appointment as Administrative Assistant. He is

not available at present, but we shall be getting in touch with him
at a later date.

Mr. Oswald Je (42 Hillside Road, Early, near Reading,
Berks.) has been offered a post as Depubty Diregtor at a
salaxry of £900, plus Fleld Allowance, but is not available
for the present training course. He will report for the
course starting early in Novesber,

Dz, Otto Popper (27 Bronelesbwry Park, N.W.16) was interviewed
some time ago and you promised to let me have your own .
views on him. I would like to hear from you about this
cendidate.

D_:"_Mlﬁg (R953, P.R.N,T., Ozechoslovak Army Depot,
Sout ~on~Sea, Essex) did not attend for an interview.
We could not, in any case, arrange anything with him

until he is released by your military authorities.

We are not at present appointing any Directors - and not vexy

many Deputy Directors. We realise that it would be unfair to jake
definite distinctions in grade on the basgis of an interview only.

We intend, however, to keep a cereful eye on the work of all candi~-
dates during their training -~ and particularly when they start work
in the.Field. There will be opportunities there for promotion for
those who.are found suitable on the practical results of their work.

Yours sincerely,
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9th Qetober, 194ii.

o
Dear Dr. Thomen,

. (and to ¥r, lowieki - Jole

I am enclosing a number of our airplicetica lorms for

enmploymest with UNR7A, and it would be & great convenicnce if
you would be good enough t¢ arrange for thelr ccmpleticn in
respect of those of your nationels whom you ade proposing for
work in Agsembly Centres and Flying guads. A photograph with
each form is nct negessary,

tould you mind arrecglng for the sonmpleted forme to be
returned to me pereonallyy It ie nct nucescary to wait until
your whole guota of applicaticns is gomplete. The forms ean
be sent in singly or in bunches as they ready,

Yours & neerely

Eyre Garter
Dre %o Thcmn.
(zechoslovekian Commission for Repatrietion,
53, Cadogen Cardens,

[ 5 p
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Copy of lettﬂx‘fj to Governments ref.
reeruitment of perscnnel for
‘ Field Operations (see file No. 607)

6‘{0.;‘_&\.

Dear

With furtber reforence to wy letter
of ceptewber 15hh on tha question of the
recruitment of perscmmnel for field
cperations on bekalf of displaced allied
nationals in Cemmany, I am now enclosing
a oopy of Lhe gualifications required of i
those who will be serving in Flying
Sguads.

Yours sinceraly,

RyTre Jerier

GeF. Ferverda (Netherlands)

Dre Ze. Thormer (Qzech)

R. Nowileki Fsq., (Foland)

ko Cremmont (France)

A.Ale Esq (Luxembourg)

M. le Comte Obert de Thieusies
(Belgian)
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solany's snd Mrs _
am writing that this Adninis! 1 is preparin jafinitely Soently
to recrult & cofisiderchle body of purscmnel {'or Tiel perationa in Cérmany for the
care, maintensnce and repatyiation of allied mationals digplaced in that countyy.
in MJ:,- prdanoce ':. the pr ipies on "'uu,ll IEHRA ix founded } which heve been
Lardd hadcoal Sub-Coomittes on Dis ~::f, orasy
'._‘: per _-.a,-nne.L o bs irab;-:ﬂ‘;xi:l \md. in ;.,se_;";cbrr, iete drawn {rom sll of the
uropesn United Hetlions mnd the U 8.4,

2o Lur present plan ;;:#."x-'if."w.fﬂ for recirulting - ad rapidly as cogsilbile = some
000 or more men and women as ti'a:-'- Cirst contingent for oparations in the British and
imaricin controlled sones of  Germany. in this commegtion personnel io :
NI e e
T0OLLOWGB ™

firast-closs administrad axperience and sbillty on
é J_m somd experi ective sdninistrative or orpbrd
. work an ralief o problems or in ' or sisdler ciromnatances
sslocats loosl comma ) ese men would be attached
(or wherever it may be) or %0 rogional sub-hesdouns
ould you provide one semier man towerds theso?
sgenbly Centres themsalves weor shall ‘ru'f-:l L'£I£-7-.;:ﬁ01(;' men and
womeni in the following eategord The maibers (Of “,1 nationalities toi. ratiur
wiiich we wish %o reach within sbout 2 r“r.‘.:“ fre ahown i the left=han
in brackets, but we should like to call on you Lume l'm.g‘l:'{ for the

on the right-hend sldee
posts are described id greater detall in the accomponying pUpersce
Doputy Directors and ‘_h-.-_:_-_-.i:u*.r._tlm B8ialantd sesssses
{i'iocers ot-.-.---oanooa--oo.o-.h..-o.oclot..oo-a\-o.

U'SGE sesssasnbssssssnstssnsasssssnssnssasissanssddsssnsnae 40 WO

-.‘-i‘-'.j. BIXA -Q:_Ji.l.f,':y' jelfare U106 sosrensnsnsonarossobsssstsnss & BEN
——
’r
>

e ith & view to basanbling the {lrst inatalaent of the above 650 at onowe, o

remsinder an quickly as possible, I shiculd be grateful i you '.'-nu-'.._'; let me ‘n-.‘.r::

vhat nuobér you could gusrantee to supply firom ;;0.:1' nafionals in this counti
S00MNe ..l..l the }.*DI‘IJOE‘LHCJ. ashould be able to understand and _'._-CDJ: .r.‘l"l_,_",m..

be Lumr ploans -__:-:"‘-vldc for --u{:i‘,l“}g all UiERS persornel soon af'ter their recrultment |
through a short pericd of training (lasting about fortnight), and preporations are |
being mads €0 set uwp this ocourse at an e t.J\, iato '-;:-'. ondon. This training will be
of what 1 mgy ocall "multiple" chsracter, f.c. it will n‘i" }t. ‘r—'-".fu‘.' ¥l to providing
specialists but rathar to making all the tro m.-u.J, for r job they sre destined
in the riald, familisr with the orgenisation of an aspo centre and ..Lo various
gervices ©© be operated in it « slong the lince of the pl: ,J!u;-r). have been approved
by the St .'T acindcal Sub-Conmitice. et inpart p i ached €0 this tvedwing
At Sl aust ask you whether, if you hepe to cbtain some persoupel for us,

/Jyou could




you could arrange to have them sent to London.

#e shall not be able to train the whole 650 pecple simultaneously in ome course,
but propose to do the training in batches of 100 - 200, je should like to start
the first course in about a fortmight. Particulars about the conditions for the
training course will be sent to yom shortly.

5¢ I want to emphasise that the personnel ‘1 am asking you for will be UNRRA
personnel, working as part of an international team for this international adwminisira-
tione You will appreciate that, in order to secure uniformity as between natiocnals
of, different countries, it will be desirsble for all applicants to.meet an UNRRA
selection board in the usual waye. As soon as they have been defimitely offered and
have accepted an appointment they will be expected to conform with the directives and
inatructions given them by the UNERA higher authorities, Though every effort will
be made to utilise the services of Czech persomnnel for Czech digplaced perzons, this
cannot be guaranteed and it would have to be a condition of their employment that
they agreed to accept such poating as was assigned te them according to the
circumstances.

_ I should add that they will be required to wear uniforms, but further information
on this and other matters affecting conditions of serviee in the field will be
communicated to you in due course. .

6s Apart from recruiting snd training the initial field force referred to above,
we are endeavouring to secure the necessary equipment for the formation of 20
"flying squads”, each‘®composed along the lines set out in the enclosed memorandum.
Should these efforts, as we hope, prove successful, a substantisl personnel will be
required to men these squads. ie should be glad to see ons of them manned entirely
by Czech personnel. Would you therefore let me know soon whether you could arrange
for this, when I notify you that the eguipment has been secured? This persomnel
would have to be available in London, when required to take over the equipment.
The members of these Flying Squads would be UNiHRA personnel and would be expected
to go where they were needed, although every effort would be made to use them where
Ceech displaced persons were éxpected to be founds 1In principle, the Flying Squads
are intended flor services for trekkers from Germanys

7=, I want to add, with reference to the recguests for perscnnel made above, that
the measures ak present contemplated for recruiting UNRRA perscnrel are a first
- instalment only, and that further reguests for your assistance in this matter may .
be made,.

8« In conclusion, I wish to refer to the question of mational 'eams which it has
glwvays been contemplated by the Standing Sub-Committee would be reguired in Germsny
for supplementing the work of the UNRRA staff. The position at present is that
Mre Hoehler is in consultation with SHAEF on this matter, with a yiew to co-ordination
o} policy and sction. _As soom a3 the matter has been cleared, we will inform you
of any arrangements which may be made.

Yours sincerely,

EYRE CARTER
fOI‘ 'Tt:l.l Scott, Uifﬁctcr’
Displaced Fersons Division.
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CZECHOSLOVAK REPUBLIC 29 Pursecroft,
George St., W.l.
MINISTRY OF ECONOMIC
RECONSTRUCTION

May 17th, 194k,

Dear Ir. Fsonov,

I hereby acknowledge with thanks the receipt of your letter
of May 8th and of an extract from the letter from Washington
headgusrters, and I also thank you for the oral explanation you
were good enough to give me,

As regards the question of displaced persons, it is not a
question of repatriation per se; on that point we assume that
numbers of Czechoslovak citizens will endeavour to leave Polish
and Hungarain territory for the liberated part of Czechoslovakia,

In such an event the thing needed will bema t e r i a l
help, and there will be no need, therefore, to appeal ® UNRRA
for assistance in the shape of persomnel in view of the fact that
there will be plenty of people in the liberated regions toc undertake
the necessary work.

The relief most mecded in our case will be the supplying of
medicaments, egquipping of hospitals and the feeding and housing of
our people, and it seems to me that it is just this kind of help
which UNRRA cannot give us in the given situation.

Again thanking you for the trouble you took,

I remain

Yours sincerely,

(signed) E. Loebl.

Deputy Director CGeneral,
N.I.Feonov, E.q.,
UIRRAS

11 Portland Place, Wa.l.




CZECHOSLOVAK REPUBLIC

29, FURSECROFT,
MINISTRY OF ECONOMIC BROWN STREET. W.1

TeL: AMBASSADOR 16812.
RECONSTRUCTION

. (1 C ‘rf‘{i’
Cj:.tlare |17 London, 4th April, 1944,

Your ref.P.W.1881.

United Nations Relief and
Rehabilitation Administration,
European Regional Headquarters,
1/11 Hay Hill,

Bondon, W.1.

Dear Sir,

We are very much obliged for your communication of
31st March 1944 and beg to inform you that the appropriate
Officer in our government dealing with the repatriation of
our nationals is -

Dr. A, Kuno s i, of the Czechoslovak Ministry of
Social Welfare, 53, Cadogan Gardens, S.W.3.

We requested the above mentioned at the same time to
send you the proposals of our government in respect of the
Repatriation of our nationals.

As this Ministry is the office of the Delegate of our
government at the U.N.,R.R.A., we would be much obliged if
you would send to this Ministry a copy of your communications
toDr, Kunosi,

Thanking you in anticipation,

Yours sincerely, -

&” % %MM(W & “/AIKL;J. 2574




Czechoslovak Minister of Social Welfare
Jan Becko

. 53,CADOGAN GARDENS,
LONDON, S.W.3.

Lth April 1944

United Hations Relief and Rehabilitation Administration,
European Regional Headguarters,
11 Portland Place, W.l.

Dear Sirs,

I thank you for your letter of the 31st March 1944
informing me that the division for Displaced Persons has started
to work and that the first meeting of the Technical Sub-Commitiee
for Displaced Persons will be called in the very near future.

I gladly accept your proposition to establish the
closest possible relations between my Department for Repatriation
and the Displaced Persons Division of UNRRA. I believe myself

that in view of the complicated nature of the matter we have to
deal with, and the burning urgency of the problem, that direct
liaison will be the most appropriate way of collaboration.

I hope that a useful and agreeable collaboration between my
Department of Repatriation and the Displaced Persons Division
of UNRRA will develop.

We have presented our national plans for repatriation
to the Post-War Reguirements Bureau, since this plan has been
amended and is being completed. I hope that through direct
liaison my repatriation services will be able to give you
satisfactory information in this respect.

8 faithfully,




Republika Ceskoslovenski 53 Cadogan Gardens, London, §.W.3.

MINISTERS Wl SOCIALNE| PECLIVOSTI TEL : KENSINGTON 0033-37

. WITH COMPLIMENTS




. UNITED NATIONS RELIEF AND
REHBILITATION ADMINISTRATION P

European Regional Headquartﬁex_'ﬁ;

31st March, 1944

Dear Mr .

For your information I enclose a
copy of a letter sent to the Delegate
of your Govermment on the Caunittee of
the Council for Europe,

I hope I an right in assuming that
it will be your Department which will
deal with these matters,

Iours sincerely,

EYRE CARTER

P.S, You may care to note that the
office of the Displaced Persons
Division is now at 11 Portland Place,
Wels (Telephone Langham; 3090),

P.W.1882.




@ UNITED NATIONS RELIEF AND
REHABILITATION ADMINISTRATION,

European Regional Headquarters,

31st March, 1944

Dear Mr.

For your information I enclose a
copy of a letter sent to the Delegate
of your Govermment on the Camittee of
the Council for Burcpe.

I hope I an right in assuming that
it will be your Department which will
deal with these matters,

Tours sincerely,

. EYRE CARTER

P,.S. You may care tc note that the
office of the Displaced Persons
Division is now at 11 Portland Place,
W.l. (Telephone Langhem: 3090).

P.W,1882.
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Dear Dr. Kunosi,

I have just rcco Vru from z'r. ?-'r»..-lﬂ.a-r'
T ~

Secretary a of | Goverrment's

mublicatio: ".4 shoal r Workers in
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AMex, Kunosi,
53, Cadogan ¢ '11"' ns,
London, 38.W.J.




THE CZECHOSLOVAK MINISTRY

First Department,

From Slovakia.

London. February 194L.




ITTTRODUCTION

The same remarks made about the incompleteness of the
information for the first part of this work also anply to the second part.
Obtaining information about the position of Slovak workers in Germany 1is,
if possible, still more difficult than about the conditions of workers
from Bohemia and lMoravia.

This work contains in some detail some information which applie
to all foreign workers, and some only to workers from the so-called
Protectorate, but in the main it is restricted to news about jthe position
of workers particularly from the "Slovak State".

The conditioans of Slovak workers described in the following
pages may seem perhaps to the reader to be scarcely enviable, but at least
not too bad. - It must however always be bhorne in mind that even if the lega
regulations, orders and decrees are quite favourable on paper, the actual
position in practice is quite different, as the decisions are left to the
will of the Nazi "leaders" of the undertakings and other functionaries.

London: 8th February 194lL.
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I. LEGAL COI'DITIONS.

1, The Legal Relationship of the'Slovak State" to the Reich,

"Independence" The "Slovak State", an institution created by the Germans
of Slovakia. and for the Germans, has the external signs which are assumed

2.

by international law as constituting the sovereignty of a
state. The Nazis and also the Slovaks themselves emphasize on all
occasions that on the 1lLuth March 1939, independent Slovakia was
established, which has all the preconditions, political, social and
economic, for its existence to be assured. Whether there really are
such preconditions or not, is clearly shovm in the various speeches of
the Slovak "leaders" in the press and wireless. As far then, as
concerns the sovereignty of the state, it does not éeem to be quite
compatible with the existence of the office of the Reichs Ministry of
Labour for Labour <eccruitment /Arbeitsecinsatzstelle des Reichsarbeits-
ministeriums fuer die Slowakei/ -1- with the emistence of Cerman
officials, who are assigned to the Slovak labour offices for the period
of recruitment, and who work in collaboration with the Slovak recruit-
ment officials, or with the existence of the German National §pecialist
party and all its organisations on Slovak territory, with the special
position of Germans or the exemption and placing of large Slovak
territories under the authority of Germany, especially of its army, to
gquote only the most obvious examples. The case of the German-Hungarian
agreement about social insurance as concerns the territories of the
Czechoslovak Republic annexed to Huangary is interesting. -2~ Although
it was concerned only with those territories which Tormerly belonged to
Slovakia, the Germans and Hungarians came to an agreement between
themselves, without the Slovaks being able to be a party to it.

The Legal position of Slovak workers in the Reich.

-—— ———

Category of If the legal position of the Slovak workers in the Reich is not
Workers. the same as that of Cerman workers, - as various interstate

greements concluded between the German government and the
Slovak goveranment guarantee to them, as for instance the agreement about
health insurance of the 2 0th September 1939 -3~ about taxation -l=-
about employment of agricultural workers -5- and so on, one can say in
general that their position is equal with the position of privileged
groups of foreign workers, i.e. members of the Axis states and friendly
countries =~6-3; that is in some places specified as members of nations
of the first group /five groups exist/, to whieh Italians, Slovaks,
Hungarians and Croats belong. =5- The second group consists of other
foreign workers, excepting those who belong to the first group, and
further, the third group consists of Poles, the fourth of Soviet and
other prisoners, and the fifth' of eastern workers., Obviously the lazis
have found the ways in which to deprive these privileged categories of
their advantages, which otherwise belong to German workers, whiech is
rarticularly evident in the feeding of agricultural workers, about
which a special interstate agreement exists, -7- also in taxation -l-
where a completely different conception about permanent address was
created from that valid, for instance, for the issue of clothing coupons
-9- and other cases, with which we will deal in greater detail. /Refer
here to page 1, Part I of this study -6- particularly as concerns the
deliberate obscuring of the legal conception./

3« The Legal Bases of Labour Mobilisation of Slovak Workers.

Labou; camps of In Slovakia, as distinct from the "Protectorate" we must
the'M1niatry of distinguiksh between labour service inside the country and
National Defence. the recruitment of manpower for Germany. These two

actions are not parallelip but rather one conflicts with
the other. Labour service inside the state was introduced by Government
Decree No. 38 of the 12th March 1942 about Slovak labour service.
Already before that the Slovak army had organised labour camps of men
who were actually liable for military service, but who had not passed
the medical test. These labour corps were organised on military
principles and were under the Ministry of I'ational Defence. Service in

t?gm lasts for the same period as service in the army, i.e. two years,
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'ﬁnemgloyment. Slovak labour sérvice was organised according fto the German

pattern. For the Slovaks however, it does not concern only
immediate provisions against unemployment, bud raihcer provisioms of long
term policy. We see that uncmployment is always an urgent question in
Slovakia from the gleichgeschaltet press, and also from the wireless, as
too from the annual widely-propagated Winter Relief Action, to which the
former system of assistance to the unemployed is commared unfavourably by
the Slovak press. Thus the Krakauer Zeitung of the 3rd December 1942
states with pleasure that the number of unemployed in Slovakia has
considerably decreased; in spite of that however "the State spends
10,741,000 Ks. annually in unemployment assistance, on which 32,575 peopl
are dependent, of whom 13,000 are Jews and gypsies." According to the
estimate of this paper there are 10,763 beggars on Slovak territory, of
whom again over 7,000 are gypsies. The number of inhabitants of Slovaki
according to the 1930 census was 3,300,000, of whom according to the
official statistics of the Ministry of Social Welfare in Prague, the numbf
of unplaced applicants for work in 1938 was 95,306 people. The latest
statistics at our disposal give the number of inhabitants as 2,704,000
PErsons, From a German source -l- we learn that in March 1941 the numbe
of unplaced applicants for work in Slovakia amounted to 63,054. By
comparing these two figures we find that the number of unemployed persons
remains nearly the same.

Long term In long term policy the tendency towards labour provisions was
measures. particularly towards the support of the building activity,

building of railway tracks, roads, canalisation of rivers and so
on. 58,354,000 Ks. were spent on the building of railway tracks, and
150 million Ks. on the canalisation of the river Vé&h alone. -1l-

This construction programme is not viewed favourably by the
Germans, as thc measures giving workers work at home decreased the number
of people forced to look for maintenance abroad. The Germans however,
were comforted by the fact that the carrying out of the plan would be
hampercd by the lack of skilled workers, and that the various measures of
the Slovak government in this sphere, as in the matter of the cmployment
of youth /Berufsnachwuchs/,in technical and continuation education, the
planned training of apprentices, thc training of youth in German under-
takings; and so on, only showed their results after some ycars -l-.

Winter Relief The Winter Relief Action of the Hlinka s Slovak Peoples Party

HSLS. /HSLS/ began, according to the news in the Slovak press -12-
already in 1939, and since then it has taken plame every ¥

The programme and direction of the action was decided by Tiso, who
announcg@d that it was the present mission of Slovaks in all circumstances
patiently to solve social problems. As distinet frour the paymeant of
assistance in unemployment, it does not appear that in the Winter Relief
Action the motive of assistance is humiliating, not only are material
goods, acceptest and distributed, which would mean organised begging, but
it also mecans in essence a rcal loving-kindness to one s neighbours,

From 1940 to 1941 the Winter Relief Action reached over 25 millions, from
1941 to 1942 it rose by 16% and from 1942 to 1943 it rose by 24%, reaching
36 and a half million Ks. The amount of Winter Relief for the last
period is 157% higher than the results for the first period of 1939 to
1940, The activities of the Winter Relief of HSLS consist of four main
actions: clothing, feeding, financial help and care of Slovak villages
and towas. The Winter Relief of HSLS is organised by the social
institution of HSLS and the above facts are included in the detailed

news of its activities. =13~

Slovak Labour The arrangements for Slovak labour service are not similar
Service. to those for the introduction of labour service in the

"Protectorate" /-6- page 3./ but, as the Nazi press itself
admits, it is a "rather complicated" business. The Government Decree
about Slovak labour service lays down that the Slovak youth from 18 to
25 years of age have to perform 6 months of labour service before taking
up their military dutiecs. In May 1941 the leader of the Reichs labour
service sent, at the request of the Slovak government, a delegate to
Slovakia, whose task it was to help the Slovak "leaders" by advice in the
organisation of labour scrvice. Slovak labour service applies only to
men, and it would take about five ycars before it would be completely
built up. In the meantime it is particularly important for leaders to
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g& trained, for in July 1942 "the first 250 volunteers'" were called up fo
"Compulsory service" and their task was, first of all, to establish labo
camps -10-. On the 8th January 1944, according to the Slovak wireless,
almost 7,000 people passed through Slovak labour service in six stages,
which in comparison with the number of inhabitants of Slovakia according
to the last census taken in the year 1940 fover 2 and 2 half million
inhabitants/ is a very small proportion. /Compare 2lso the number of
workers in Germany./

"Reerui tment" The placing of Slovak workcrs in Germany was carried out
into the already before March 1939, and according to Cerman news it had
Reich., reached to gre.t dimengsions already by the cnd of 1938.

According to German writers it was carricd out on the basig of
the German - Czechoslovak agreement of that time, and chicfly applied to
industrial workers. After the creation of the Slovak State the placing
of menpower in Germany increased, and in 1941 there was established in
Bratislava an office of the Reichs Ministry of Labour for Labour
Recruitment /Arbeitseinsatzstelle des Reichsarbeitsministeriums fuer die
Slowakei/. By Goveranment decree No. 147 of 1940 about the organisation of
labour, there was created a net of labour offices subordinate to the
Ministry of the Interior, of which therc were 60 in January 1942. Accordir
to news from pecople who were still in Slovakia in 1942, these labour offic
are established in each town with from 2 to 3 thousand inhabitants. The
officials in them are members of the Hlinka Guard, Their chief occupatio
is the distribution of manvower. The Arbeitseinsatzstelle in Bratislava
has branches in some of the larger towns. Their staff is exclusively
German, German officials, assigned to the labour offices for the period
of recruitment, carry out the mobilisation of Slovak manpower Tfor Germany
together with the Slovak officials. =1~ The legal basis for the Reichs

. "reeruitment" of workers for the Reich is the German-Slovak agrcement
about the recruitment of Slovak workers for Germany, concluded in March
i84L41. This agrecment was made in place of the existing agreement of the
8th December 1939. The new agreement came into force from the 3lst
December 1941 and is automatically prolonged for a further year if it is
not denounced at the latest by the 1lst October. -—1ll-

L. Unilateral Bxtension of Labour Contracts on the part of the German
Offices,
Extension of The Deceree of the General Comnissioner about the ordering
Labour Contracts. of manpower from the "Protectorate" and occupied territary
of the 30th September 1942, does not apply to the Slovak
worker, if he does not agrec voluntarily to the extension of his labour
contract. The provision applies to all foreign workers however, and
therefore to Slovak workers as well, according to which it is stipulated
that if the worker does not present himself for work on his owm acecount,
'his labour contract is extended for that period by which the worker

deliberately absented himself from his work /-6- page 4./ There also
belongs here the recgulation specially made for Slovakia, Worlers who
leave thelir employment after the términation of their agrcement and return
to their own country, but later return for work in Germany, rcceive in
this case rights of remittance /Lohnucberweisungberechtigung/ only if they
were placed in Germany by the German Employment Bureau /Arbeitsdicnststelle
in Bratislava =13-,

5. Provisions against Slovak Workers Breaking their Labour Contracts.
Workers in In addition to the provisicns which apply to all workers,
General. including German workers, the Nazis have laid dowan a further
very definite mecans by which to prevent the Slovak workers from
brcaking their labour contracts. This is an economic provision, but very
effective, namely the refusal of authorization to send home savings.
/Lohnueborweisung/ ~15—, The Cermans know very well how important a
question it is for a Slovak worker, that he 'should be able to fulfil his
obligations towards his family at home., For this reason the refusal of
the rights of remittance is a strong psychological means preventing the
worker from breaking his labour coantract. Rights of remittance are
thercfore taken away from the worker if he returns to his country and thus
breaks his contract, if he changes his employment without the consent of
the labour offiee, or if he interrupts his work for so long that it cannot
be said to be leave of absence /a period exceeding 5 weeks/. The period
of 5 weeks is calculated from the beginning of the leave, If the worker,




La

&mot return from his leave, through no fault of his own, rights of
remittance must again be granted to him. The recasons for which the
Nazis admit that this could happen to the worker "through no fault of his
own" are enumerated as followe: 1illness of the worker, the worker s
getting married, death in his family, tcecmporary calling up of the worker
for military scrvice, passport difficulties,

Agricultural The Nazis have still other mcans in their hands against
Workers. agricultural workers, by which they prevent the worker from

breaking off his labour coatract prematurcly. In the case of
permanent workers -25- the "lcader" of the cnterprise can hold back 4 RH,
per month from thc worker s wages after the first four months. The amountd
held back arc payable and have to be paid according to the regulations
before the orderly departurc /Ordnungsmacssig/ of the worker, and at the
latest one year after his starting worlk, For seasonal workers -26- the
Nazis make sure that the "leader" of the entcrprise holds back 3 RM from
the wages after the first six weecks, and 2 RM for a further 9 weeks,
These amounts are payable only on ‘thec orderly departurc of the worker,
which means that thc labour contract was dissolved through no fault of the
worker.,

IT. ADMINISTRATION.

l. The Humber and Location of Slovak Workers in Germany.

Number of Vichy wireless of the 6th January 1943 /E.lM. Kulischer, The
Forcign Workers Displacement of Population in Europe, pages 134, 135, I.L.O.
in the Reich. Montreal, 1943/ announced that authorised circles in Berlin

cstimated the number of forecign workers employed in industryl
and agriculture in the Reich at 6 - 8 millions, According to thc Deutsche
Allgemeine Zecitung, 30th June 1943 /ibidem/ it seems that the total
number of all foreign manpower employcd in Germany on the 31st May 1943
amounted to 12 million.

Number of How many of this total number arc Slovak workers it is only
Slovalk workers. possible to cstimate, as the news which appear in the Nazi

Bry
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and Slovak press is intentionally inexact. Thus for
instance Gardista in October 1941 -16- published that therc were 50 -100
thousand Slovak workers in the Reich. According to the ncws from
Gardista in June 1943 there were, they said, working at that time in
Germany about 100 thousand Slovak workers. =18~ The statistics published
in Slovakia and quoted in the Suedost Echo of the 15th January 1942
/Kulischer: Displacement/ give the number of Slovak workers in Germany

as 120 thousand.

hes of If it is not in fact possible to ascertain the number of Slovak
ity of workers in Germany, we have an the other hand succeeded in

Czechoslovak making a conception of which branches of industry they are
Workers. employed in, from the lists of factory legislations which is

printed in onc number of RAB -17- . Thie list also gives the
publishers of these various provisions, which have to be publishcd for
large undertakings, so that we can sec frou the list in which undertakings
Slovaks are employed in sufficient numbers for the Germans to consider it
nceessary to inform them of the dangers connccted with their work in their
native language.

Names of the Branches Czech factory regulations are published for
of Activity of the ~ agricultural associations in Kassel, for Nordwestliche
Czechoslovak Workers. Eisen - and Stahlgenossenschaft, Hannover, Reilchsbahn-

zentralamt, Berlin, Gebrueder Zschake, Lcipzig
/re-cmployment of people injured in the steel building industry/, Verband
Dcutscher Elektrotechnik, Berlin, Bauberufsgenossenschaft, Berlin,
Berufsgenossenschaft der Chemischen Industric, Berlin, Westdcutsche
Binnenschiffahrtsgenossenschaft, Duisburg, Berufsgenossenschaft fuer
gcwebsmaessige Fahrzeugshaltungen, Berlin, Tiefbauberufsgenossenschaft,
Berlin, Steinbruchberufsgenossenschaft, Berlin, Lederindustrie-Berufs-
genossenschaft, Mainz, and Saechsischc Textilberufsgenossenschaften.
/This completes the first part./

_ Factory rcgulations are published in the Slovak language by the
following organisations: Landwirtschaftliche Berufsgenosscnschaft, Kassel,
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f!Lfbauberufsgenossonschaft, Berlin, Bauberufsgenossenschaft, Berlin, and
Beruf'sgenossenschaft der Chemischen Industric, Berlin,

Proportion of The Gcrmans themselves assert that about 20 or more
Industrial workecrs nationalities are working in Germany. -17- According to
to Agricultural. an article by Dr. Timm -1- 55,000 to 60,000 labourers
are placed annually in Germany on the hasis of the
German-Slovak agrecment, of whom about 70% are agricultural workers.

If this proportion of industrial to ggricultural workers is
correct, which appears indircctly from other sources as well, as will be
further referred to, there arises now a very important gucstion, namely
the proportion of permanent agricultural workers to scasonal workers. The
Termans themselves maintain -1- that industrial workers remain in the
Reich, as distinet from agricultural and forestry workers, who return
home. However, the matter is not so simple. In the collection of
decrees and regulations about foreign workers in Germany, Der auslaandische
Arbeiter in Deutschland, in Volume II on pages 636 and following, and page
640 and following, there arc published two model agreements, the first for
permanent agricultural workers from Slovakia /Dauecrarbeitskraefte/ and the
second for seasonal workers from Slovakia /Wanderarbeiter/. In the case
of permanent workers the text of the agreement is literally¥ "The leader
of the undertaking /Betriebsfuehrer/ undertakes to employ in his
agricultural undertaking in esssesceess fOor the period from eecesses
tO0ceceseces /at most one year from his starting Work/ ceceesescss'

After some lines there follows then the well-known Nazi method,
by which they always get pound their definitely stipulated regulations,
They say further: "The labour contract can at any time be extended in
writing by one party. If it happens that the agrecment is extended without
this written declaration, the agrecment is valid for a further 6 months,"
From this it can be seen that permanent agricultural workcrs, accepted in
principle for work for one year, can - and evideatly in fact do - remain
in Germany for an umlimited time.

With seasonal workers it is another matter. The model agrecment
about these workers has this regulation: "The undersigned scasonal workersg
sesssssssnssses talke up work starting from the binding date /Verpflichtung
for so long until all the agricultural work is finished, but at the latest
until the 15th Deccember of the currcent year," It seems froa this that
seasonal agricultural worlers do actually return to their owvn country
after the end of the agricultural work. Vle do not Iknow what is the

" numerical proportion of permanent to seasonal workers, If we assume
however, that the proportion is about 50% we come to the conclusion that
in the period of harvest work until the middle of December of the currcnt
year there are in Germany about 35% more workers from Slovakia than in
the winter.

For details of the administrative aspeet of recruitment of
Blovak workers for Germany, rcfer to page 7 of Part I. -6-

2. Direction of Labour lMobilisation for thec Reich.

Organs for Labour mobilisation for the keich has been carried out since

rceruitment., 1941 by the offices of the Reichs Ministry of Labour for

Labour Mobilisation /Arbeitseinsatzstelle des Reichsarbeits-

miristeriums fuer die Slowakei/ with its seat in Bratislava -1-. This
office has its branches in various towns, its employces are exclusively
German. The Slovak lebour offices, the number of which was, according to
different piecces of information, sixty at the beginning of 1942, arc
occupied in placing men in work inside Slovakia; besides this work there
also comes within their competence wages policy, labour rights and the
protection of labour. The highest authority over these labour offices
is the Centr>l Labour Office, which is a special department of the
Ministry of the Interior /Home Office/ set up by Government Decree No.
147 of the 12th June 1940. The head of the Central Labour Office,
according to the Slovak wircless /January 1944/ is Anton Bezdk. The
sphere of action of the Slovak labour offices for agricultural workers in
Bratislava and the regional labour office, which were abolished, were
transferred to this office. Agricultural district inspectorabes became
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I@ur offices. More detailed information will be issued by the Ministry
of the Interior, In the neriod of carrying out recruitment for the

Reich the Slovak labour offices have to be assigncd German officers, who
carry out the recruitment ian collaboration with the Slovak labour offices.

Care of the Slovak workers becong niwiiacrs of the DAF /Deutsche Arbeitsfront/
Workers. in Berlin, which is the centre for the carc of Slovalk workérs
and in the majority of countics /Geue/ has social trustees, as

we lecarn from Gardista -16-. That the DAF and its district authorities
do not take very much trouble about the care of the problems of Slovak
workers appears to be corroborated by the news in Grenzbote -19-, where
an official notice appeals to Slovak workers in Germany to take all their
guestions of employment to the Central Labour O0ffice at the Ministry of the
Interior by arrangemcnt of the district labour office. This applics to
all questions, both for the period of employmcnt and also after its
termination, if they camnot scttle the maticr at the local office. Vorkers
in Germany have to apply to the committee for the protection of Slovak
workers in Germany, which also refers to thecir familics in Slovakia., The
notice appeals to the workcrs not to travel unnecessarily ©vo Bratislava,
but to send their questions to the Central Labour 0ffice, which will reply
in writing.

FPunctionaries The Nazi and the Slovak wireless and press give a whole
for the care of series of various names and functions Tor the officials and
Slovak workers. functionaries having dealings with the Slovak workers. Therd
are besides District Managers, sometimes called social
workers /for settling workers requcsts, removing their difficultics and
making their stay in CGermany more pleasant/, somec of whom are known by
e o For the regions of Berlin, Pemerania, lMecklenburg, Eastern and
estern Prussia therc is Manager mOgé, Tfor the Brandenburg region Manager
Legner, for the Hallc region Klochan, for the regions of Linz, Salzburg
and CGraz Manager Jesensky, for Upper Silesia Manager Kaléek, for the
Munich region Manager Krejéik, and for the Brankfurt region lianager Handk,
Further the function of regional representatives also apparently
consists in their task of visiting labour camps and listening to the worries
and wishes of the workers. The name of Antoain Holubansky is known for
the region of Hamburg. -18-

Other functionaries are the social trustecs of the DAF, who are
in the magority of rcgiomns, These are however, apparently CGermans.
There also exists a coomittee for the protection of Slovak workers in
Cermany -19- of which Petr Helm is at the head -8-.

et o e

‘. District Liaison Offices.

District Liaison Offices /Gauverbindungsaemter/, like those
which exist for workers from the "Protectorate" /page 8 -6-/ are sct up
also for Slovak workers, and that in the territories where a large number
of Slovak workers are working. It is Imown that there are District
Liaison Offices in the following towns:

Berlin

Halle

Frankfurt

Plzen

Bifeclav /Lundenburg/

i Billeting of Workers.

The same conditions apply to the billeting of Slovak industrial
workers as were statcd in Part I on page 8 and later. As concerns the
billeting of agricultural workers, onc must distinguish between two
categories. If the agricultural workers arc employed in groups, they are
billeted together in camps and so on. If they are employed individually
/which howcver the Fazis do not like and try to restrict/ they are fed and
also evidently are billeted together with the family of the cmployer.-5=

Location of The number of labour camps is not known, but it is certain that
Camps. not only the number of camps where Slovak workers are billeted,
but also the number of their occupants varies, From the daily
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q.wnmsand wircless, and also from the reports of people who were still in
Slovakia a reclatively short time ago, it appears that the camps where
there are Slovak worlers arc very numcrous, of course the number of
Slovaks billeted in them varies very much. For instance in the Munich
district there is a camp in which there are only four pcople of Slovak
origin -8~ in Schwetzingen 26 pcople =-20- and, according to the news of
Gardista of Junc 1943 -18- some hundreds of them are working in Hamburg.
The greatest number of Slovak workers, according to this source, is
however ecmployed in the southern and south-eastern Reich., The names of
the camps given below are only those which were obtained through
accessible sources. It is however known that a large nuiber of Slovak
workers are working in the so-called Protectorate, in France, Belgium,
the HNetherlands, Alsace, Lorraine, Luxenburg aind pcrhaps also in other
parts of German-occupied Europe -17- and in the territoriecs of their allie

Germany: ILudwigshavn /3 large camps/ —-21-
Ncustadt an der Weinstrasse /2/ -21-
Pielitz /camps of Slovak, Italian, Croat, Ukrainian and Dutch
workers/ —22-
The town and district of Frankfurt /camp for men & women/ -20=
Schwetzigen -20-
Hamburg /majority of workers since 1939/ ~18-
The tovn and district of Berlin -8-
Pomeranian district -8-
Mecklenburg district 8-
Bastern Prussian district ~8-
Western Prussian district -8-
Brandenburg district -8- .
In the Halle district thesc towns: Bitberfeld
Ops
Esternhein
Allendorf
Ammendort
Kamens
Chermmitz
BBhnuele

Flobershein /alsd women/ =—20-

Upper Silesian district: Katovice ~8-
Munich =8=

Schwettingen /also women/ -8-

Austria: Town and district of Linz 8-
Salzburg -8-
7 Graz —8-

“f-ancc: Metz

Conditions in The life of Slovak workers in the camps is very far from
the Camps. ideal, although the Sloval press sometimes tries to describe
it as if it were. Thus for instancd "Slovensky TyzZzden!

boasts =21~ that the barracks of the firm I.G. Farben in Ludwigshavn are
the best in Germany. "They have big diningrooms, dormitories, bathrooms,
storehouses, caimp hospitals and convalescent homes, a scries of kitchens
with many employees,and everything gives the impression of an allied
military camp." About some of them however, the paper further mentions
that all is not so rosy as it seecns, It was necessary to send District
Managers for the protection of workers from Slovakia, to rcmove discontent
polities, cards, drinking and chicfly "profitecring in spcculation".
/Probably on the black market./

"Slovak!" -23- praises the national consciousness of the Slovak
workers, which isy they say, still stronger in Germanysurroundings than
at home. It scens that it is necessary for the government to be rcminded
-"what a Breat sacrificé the Slovak workcer makes when he leaves his dear
oncs and his beautiful country and goes abroad, in order there, in foreign
surroundings, in spite of foreign customs and manncrs, forcign speech and
cooking, and in spite of danger, to earn his bread."

In the flood of official speeches at the Congress of Social
Workers of all the foreign workers in Germany, in October 1943 -8- it
frequently happencd that some of the speakers mentioncd the nmany wants of
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.u‘_ch the Slovak workers in Germany complain. Manager Klochan says:
"You know how it is for us to work abroad, and how it could be to work
at home. You know very well that today it is very difficult to gain
privileges abroad in the present difficult times", Manager Jesensky:
"If you came to our camps in the evening, you would certainly hecar many
complaints,”

District Managcer Holubansky visited workers in Hanburg -18-= who
cxplained their troubles to him. "There arc among them Slovaks who have
been working in Hamburg for 9 ycars, and still have not got coantracts
which would guarantee them the right to holidays, to visit their country
and the right to send their savings home to their families."

o comnent is nccessary on the above.

5« Transit Camps.

did

The notes in Part I page 12 apply to transit and asscibly camps

Frontier Two frontier crossings have been allotted for Slovalk workers,
Crossings. through which they are obliged to pasg on their way into the
Reich, These are (adea /Slovakia/ and lMarchegg /in Ausiria, or

the railway line from Bratislava. to Vienna./ Por hoth thcsc crossings
the Frontier Labour Offices are in Vicnna, 24—

IIT. SOCIAL AND ECONOMIC CO!NDITIONS.
l. Wages. Working Conditions,

. s = -

The cuestion of wages and working conditions of industrial
workers was Gcalt with in Part I, page 1.

Agricultural As concerns agricultural workcrs, these arc, as has been said,
Workers, cmployed partly on ;thc basis of inter-state agreemeats and
partly on thec basis of individual agrecements -7-. The inter-

state agrcencnts usually have a model agrececncnt added which contains the
working conditions, and it is to be taken as a2 basis for 2ll rclations of
foreign workers to their German cmployers. The interstate agreements
were concluded by Gcrmany with the following countries: Bulgaria, Italy,
Croatia, the Netherlands, Slovakia, Spain and Hungary.

The model agrecment contains: a description of the parties,
information on how, in which place of work and for how long the workers
will be employed in agriculture, wage regulations, working times, wage
increases, pay for loyal service /Trcucgeld/, cxpenses Sor slceping :

. accommodation, for billeting, fecding anc fares. The agrecments are in
two languages, German and the language of the state with which the
agreecnent was concluded. The pay of agricultural workers may never be
better than the pay of German workers /BErlass des Reichsarbeitsministerium
of the 24th September 1941./

Der auslaendischer Arbeiter in Deutschland publishes two model
agreements for Slovak agricultural workers in Germany, one for permanent
workers /Dauerarbeitskracfte/ and the second for seasonal workers
/Wanderarbeiter/, the texts of which are given below.

Model Agreement for Permancnt Agricultural Workers from Slovakia
Regional Labour OfficCe essecesscecscsvencssscsne
LADOUD 'OTTLOE iaeie ars on e 46 o s ale s s s s oa aietan o sen a.s
PEORNORAL IO wive b siviesis vis's sie s aceadle o sRipierk s e s
COI‘m'ﬂeIlC‘.CI’ﬂOl’l‘b Of ‘{JOI']{ R N R R R i T R )
Agsembly STAatioN sesesscesassssccssnsssasssnses
Date of leaving Assembly Station eccesscesssses
Health Theuranée IDStitule sessnasssssesesnnse

Number reported ’ 1

—— ————

— e et it ot e e e i e S et et e . s e = g —_— —— et ———
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Leader of the Enterprise /Betriebsfuchrel/ .eeccesccesssess
Addrcss L B B B B B B O N B N BN B B B D B B B BN B BN B A BN Post to‘;m S " 0 0 8 8 " 80 %8 e
Telephone NOs sescesssssssvnasssess RALIWAY StAatiON sesssscsss
Coulltl’}" B 8 88 5 8 88 B8 s e B e AR PO TR Re s PI‘OViLCG /PI’OVi'_-‘lZ/ l‘C{_‘,’iOn
Place 6f csmploptienl sesasssse ausess

binds himself to employ in his agricultural undertigking il .cesecsseses

for the period from seseeescs 0 cessaceasss /at most 8 year from starting
work/ worker /name and swrnome/ ccesascescscsee A0t OFf DIrth ceessccccce
AAATEES evssssoceees AIBSTLPICT seecanesnvecenese @B BT Agricultural worker.

The labour contract cai be extended in writing ot any time by
the parties. If the agrecment is extended without this written declaratig
the agrecment is valid for a further 6 months.

Rermmneration, lcave, notice, ete. is settled according to the
Wage Regulations /Tarifordnung/ valid for the place of cmployment., If
there is no Wage Regulation, the usual local wages and working conditions
apply.

In an extension of the agrecment the worker has to be given the
leave whiech is due to him not later than during the six wecks after the
termination of the current yecar of emplojymcnt.

Otherwise these working conditions apply:
Wages 10 CABN seeccscssessssssessse BM Woekly - monthly.

Besides Sundays and Protestant festivals ahd the Slovak State
holiday /14th March/ Roman- and GrecksCatholie workers have the right to
observe thesc Roman~ and Greek-Catholic holidays: The Epiphany, Corpus
Christi, Saints Pcter and Paul, the Assumption of Our Lady, All Saints Day
the Immaculate Conception, as long as the appropriate Roman- or Greck-
Catholic church body doecs not transfer the celebration of the festival to
the next Suncay. If it is not possible to trensfer the holiday and the
workers work on that day. they receive Sunday wages. This also applies
if the Slovak workers work on the Slovak State holiday.

v Appropriate holidays are granted to thc worker
in the case of his parents, wife /husband/ or children being scriously
ill, or dying:

if the workecr has urgeantly to appear personally at a court or office
in Slovakia:

for the urgent settlement of nccessary financial or family business,

A worker has a right to the payment of wages only in case a/ on
the same level as a German worlker having the same working status.

The o
must have offic

easons for which a worker asks for the granting of leave
ial /borough/ sanction.

The agreemcnt can be prematurely dissolved if
a/ the worker is incapable of the work for which he was engaged:

b/ the worker has to enter military service:

e/ the Central Office in Bratislava demands his relecase for scrious
rcasonS.

5 The leader of the enterprise can hold back 4 RM. out of the
worker s wages for hbe first four months. These amounts held back are
payable snd have to be paid not before the orderly departure /ordnungs-
maessig/ of the worker, but not later than one year after he started work.

The lcader of the enterprise carriecs out the sending home of
wages savings. He is obliged to send the moncy which he receives from
the worker without delay. Repeated breoking of this regulation entitles
the workcr to give immediate notice.
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By the agrecment betwcen the German and Slovak Governments it is
assurcd that the Slovak worker is on thc samec level as a German workcr of
the samc working status as regards working conditions, that catails
labour law, protection of labour, social insurance and public assistance.

The passport and othcr labour papers cannot be taken away from
the worker against his will.

Travelling expenses to the fronticr are borne by the worker,
travelling expenses from the frontier to the placc of work, and expenses
of general and special labour permits and permission to stay /Beschacftig-
ungsgenchmigung, Arbcitserlaubnis, Aufenthaltserlaubnis/ are borne by the
leader of thc enterprise.

If the worker returns to his country aftecr the termination of his
labour coatract, the leader of the undertaking provides him with the fare
as far as the last German fronticr crossing station; through which he came
to Germany to take up work,

All disputes arising out of this agrcemcnt are scttled by the
appropriate labour court laid down by Yecrman law,

Pl'J.CC; v"IIlLl dj.tc R R R R R N (L’.I}r BEE R R R T 19!-]-
Signature of the leadcr of the enterprisc or his representativeececceass
Labow Ofricc ® 5 S O 9 & 9 40 O 8 WO e BB S e

.eputising v < e s URRAE (7 V< F AR

Visa of the Slovak Labour Office.

agreement is to be prepared in 5 copies,

The employees undertali Knowledge
an obligation by this of
Agrecment. German

Christian single i Man or strong
name and address |district |date of married - hoy.

surname, birth [widowed ; Boy.

women should separated | Woman or girl
give maiden
name. |

This agrcement has been rcad through to the above-aamed workers
in their owvm language, it was fully understood by them, and thc full
contents are ratified by their signatures /marks/.

The workers were issued with bank certificates NO. ecosccesas
to DTO. L A O B BN B B B BN BN BN B B ) datc ....-.---........‘191+

Signature of the party bound /Verpflichtungsbcauftragter/

The abdve-named worker was today medieslly examined. He is
healthy, without ang infectious diseasc and he has no physical defcet
which could be detrimental to his work.

Datc e 9 & 9 5 8 N s 88 s s e 191}-
Signature and stamp of the official
doctor.
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Model Agrecment for Scasonal Agricultural Workers
from Slovakia,

There will probably be cultivated:

Sugarbeet acres Assemb ly SEATION sesevevenssonsens
Manglewurzels 4 Regional Labour Office sessessccese
Seed crops LEDOUr OLTLCE Sslsae s dinesuns s ssnsie
Vegetables Date of lecaving Assembly Station..
Flax PI’OPOSEL]. Number R R
Grain
Potatocs 1.-10,.
Bther crops Day of starting 11.-20.

work. 21.-31.

Overseer Leading! Leading |Men | Boys| Women | Cook | TOTAL

worker | woman i and

of the : worker
of the

Number
reguired

reported

Name, surname and address of the lcader of the group, or the leading
worker, whom the lcader of the undert

aking asked fOI' sessseesscsccsse

Length of This agreemcnt is concluded between the undersigned essesscsses
the labour AAAre B8, snédosesscneses POBE TOWH cicsovsree LElephone Wo. sesss
coatract. railway station cceceessese COUNLY seeesses DProvince /country/

i biaias s ee, CDLESE. OF WOPK cewssanesesas LHOL LE Gthe legdoy 2ol
the underteking on thc one hand, and the undersigncd seasonal workers on
the other hand. The regulations of the regional labour ordcr: /Arbeite-
ordnung/ and the Wage Rcgulations valid for the district of work remein
unaffected by the agrecment.

The undersigned scasonal workers, wives with the consent of the
husband, children under agc with the comnsent of the parents or guardian,
start work from the day of undertaking the cagagement /Verpflichtung/ for
so long until all thc agricultural work is finished, but not later than
the 15th December of the current year, with thc above-named leader of the
enterprisc or his legal represcntative. They undertalke to carry out all
work for time rates or piece work rates /Tagelohn oder Stueccklohnarbeiten/
imposed on them by the leader of the undertaking or his representative.

The workcrs guarantee that they arec guite healthy, without any
kind of defect which could hc to the detriment of their work /women that
they are not prognant/ and that they know how to do all the usual
agrlcultural worlk,

Workers liable for military scrvice declare that according to
their knowledge they will not have to break their labour contract owing to
their being called up for military serviee /lilitacrdienst und Waffen-
gattung/.

Working Working time and its calculation is regulated by the Vage
time. Regulations. If therc is no Wage Regulation, or if it does nod
contain a rule aboudb working time and its calculation, the
following applies: !

a/ Two hours are granted for breakfast, lunch and supper, which time is
not inecluded in working time:

b/ The journcy from the state to work and from work to the state are
included:

¢/ In essential cases overtime is worked; the judgement of whether a case
is essential depends entirely on the leadcr of the undertaking or his
representative.

Otherwise the legal regulations apply.
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Besides Sundays and Protestant festivals and the Slovak State
holiday /lLth lMarch/ Roman- and Greek-Catholic workers have the right to
observe these Roman- and Greck-Catholic holidays: the Epiphany, Corpus
Christi, Saints Peter and Paul, the Assumption of Our Lady, All Saints Day
and the Immaculate Conception , as long as the sopropriate Roman- or Greek
Catholie church body does not transfer the celebration of the fesfival to
the next Sunday. If it is not possible to transfer the holiday d4nd the
workers work on that day, they reccive Sunday wages. This @lso applics if
the Slovak worlers work on the Slovak State holiday.

The attendancc of secasonal workcrs at divine service on Sundays
and church festivals is facilitated if desired,

Wages. If the Wage Regulation of the place of worlk applics to seasonal
workers, Slovak workers receive the same sum of wages as the
German workers,

If there is no Wage Regulation for the place of worik regarding
seasonal workcrs, the Slovak worlers receive the same sun of wages as the
corresponding category of German workcrs. If therc is no Woge Regulation
about piece work it is secttled that seasonal workers carrying out normal
work, receive at least 30% more than on time rates.

For overtime and Sunday work the respectiive legal or wage
regulations apply. S

Wages in cash amount for
. MBI s s s nuses vidsoansdsnassns Relehs plfelinly hour
Women' 8nd Zirls cecssncesss f M o
Leading workers .secsesseseos #
OVEPrSCETE ssssssnsssns isssa !
per 4aay
per week
per month
Payments are based on these principles: wages are paid weekly
and on the daY esesseee 3 RM of the wages for the first six weeks and
2 RM of the wages for a further nine weeks is payable only before the
orderly departure of the worker. The orderly departure is equal to the
labour contract being dissolved through no fault of the worker.

In the case of inexcusable and unjustifiable absence the leader
of the undertaking has the right to deduct from the wages an amount which
corresponds to-the work which the worker neglected and from the next wages
the value of the payment in kind at its market price.

Only the leadcr of the undertaking can pay out wages, or his
official, in the presence of the overseer, hut never the overscer, the
first mower /Vorschnitter/ or the leading worker.

Complaints against the calculation of wages should as far as
Possible be made during payment or immediately after it; if some complainé
arise out of the dcecision of the actual number of hours worked or abhout
piece work, thesc can be taken into consideration during the fortnight
after paymcnt.

Besides the above rcduction of the settlcd wages the prescribed
legal taxcs are deducted from the workecrs wages, and the worker s share of
contributions to social insurance /health and invalidity insurance/. It
is not possiblec to make other deduciions.

The lcader of the undertaking posts up in a visible place in the
living rooms of the workers, aftcr agrecment with the Council of Trustees
/Vertrauensrat/ an announcément which gives the amount of deductions.for
different groups of workers. /Mcn, boys, women, ctc./

In the payment of wages thc Slovak scasonal worlecrs rcceive the
samc accounts as is usual for workers at home in the same undertakings
/pay envclopes, pay tickets./

The sending home of saved wages is done by the lecader of the
undertaking., He is obliged to carry out the transfer without delay, as
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on as he receives the money from the worlker. Rbpu:tud Jt”f“lng of this
egulation gives the worker thc right to give immediate notice.

Leave. The scasonal worker has no right to holideys. He is however

a/ in the 2§;gwgg %ﬁgvgé&th or serious illness of Lis parents, his wife

b/ {?uiﬁfnﬁérﬁirCﬁiidﬂiﬁéntly to appear persoually ¢ a court op office

c/ ;grsiggagizént settlement of necessary financial o> family busincss,
which cannot be postponed.

A worker has the right to payment of wages only in case a/ on
the same level as a Geraun worker.

The reasoas for Which a worker asks for leave r®st haye official
/borough/ sanction.

Payment Workers reccive payments in kind of the same sort EH%D?“gfiigf
in Kind. as German seasonal workers arce granted accordiag to the va

dircctions, In the agscssment of wages in ceash i% is taiken
into account that cc.ch worker reccives weelkly 12 1/2 lg. of P??GFQOS,
7 litres of skimmecd milk /1 litre deily/ or 3 1/2 of rfulli cream milk .
/1/2 litre daily/ 7 1/2 kg. of hread, 1 kg: of barley, (rovats or legumbgﬁ
1/2 kg. of pye or 3/8 kg, o wheat flour, 1/4 kg. of fats and 1/4 kg. o
a -
e If the workers connot be paid in kind aceording to the valid
legal direotions, this mus% be compensated for in monay.

. If the goods can bec supplied, the money cor‘npensa'tlg?lﬂfoitpa;:l:lig
in kind can only be made with the conseat of thc worker. COMPGQS“_lih
given accordi’ys to the official maximum cost of production, or if not,
according to thec market price of the ncorest market.

Living Further the workcr is granted comnmunal, faultless /¢1nu&ﬂﬂfr01/
Quarters, 2iving cuarters, furanished with tables, scats, wasiing 5
accomnodation, and also lockers. /The sexcet ape divide /s .
Further “eherc have to be stoves for cooking and washimy, Bufflclu?t heat-
ing, an¢l for each person a bed, a palliasse, a pillow and g gopllun
coverlet, Billets have to conform to the hygienic recquircments.

leals are cooked by a woman assigned to this t&sk*by thu_%ca?g‘
of the undertaking; she also clecans all the living roous apd do?mlboglﬂ
and neels potatoes, for which she receives the neccssary {ruc time. 116
has the samc. wages as the other women, and for Sundays and ?Oliaﬂyf Slef
.,Teceivcs appropriatc pay. The nuniber of cooks depends on ‘¢he nuiber o
WOriers.

Journeys, Travelling cxpenscs from the frontier to th@ place ?i,YEfki
expenses of general and special labour permits fnd permission
to stay are borne by the lcader of the undertaking. On uge final A
termination of the labour coatract the workers have a right to u lcave
ticket to the last German station by which they came into the country to
take up work.

o as + = i e 3 by the
Working The workers are obliged to keep the tocls glvanto th?m :
tools, leader of the undertaking clecan, and to return shgm.yndamagud.
The workers have to pay in cash for all damage arising from
improper use /ordnungswidrig/, and also for loss of implements.

Moral Each worker underbakes to perform the work given to him accord
Behaviour. to his best abilities; to obey the ordcrs of the leader ofatha
undertaking or his representative, and most pgrtlcu}arly“algotl

to keep the house rules. For important reasons, espgclally 1? one o
parties to the agreement is puilty of violent action /Tac@llchgeiten ‘
verucbt/ uttering rude insults, or making immoral suggcgﬁlons, the ot@cr
side has the right to dissolve the labour contract immeglately. It 1is
considered an important reason for the leader of the undertaking if a
worker refuses abstinately or if he grossly neglects his duties, and for
the worker if the leader of the undertaking refuses to pay the agreed
wages, or if hec pays them repeatedly unpunctually, or if bad food 1is

e ——
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unchanged in spite of having been brought to his notice several times, or
if he docs not improve the state of aauagud billets. The labour eontract
can further be precmaturecly dissolved if':

a/ the worker is inacpable of the work for which he was engaged;

b/ he has to enter military service;

¢/ the Central Labour Office in Bratislava demands the worker s release
for serious reasons,

The workecr s vagsport and othcr labour papers must not he taken
away from him against his will,

If the agricultural work is finished be
the currcﬂt year thg leader of the undertalking is
dismissal date to the workers a week beforchand.

Illness. In the case of illness wach worker has the right to bcenefits from
Insurance. the appropriate hecalth iasurance iunstitute. In the case of
inecapacity for work the workers rcceive bencfits in place of the

settled wages in cash and kind. If the above-named poyments in kind are
made to a sick worker, the worker hws to pay their market valuec. The leade
of the undertaking and the worker arc bound by law to pay the hcalth
insurance contributions and to do so in the proportion gettlcd by the rules
of the insurance institute, -

Hygienic and protective directions - particularly the direction
bout the use of artificial manures - which apply to German workers, apply
also to Slovak workers.

Social Copmissioners of the Rcichs Ministry of Labour, of the Regional
Welfare, Labour Office and the labour offices who identify thumseTvcs,
Workers® have free access at any time to the workers® living and working
Complaints. rOOMS., They are bound to listen to the complaints of the lcader
of the undertaking and of the workers, and to do their best to
settle them and to strengthen the harmony among the workers themselves,
and between the workcrs and the leader of the undertaking. For this
purpose the parties to the agrecement have to give them the required
information and explanations.

Disputes. Complaints arising from the fulfilment of this agrcemcnt or from
the carrying out of work in the cnterprise between the workers
and the leader of the undertaliing or his authorized deputy have, as far as
ssible to be solved on the spot,

A German court is compctent for 21l disputes arising out of the
agreement, according to German law,

PLECE andl BOTE tgavusn s cnemussle o savnie st kas
Signaturc of the leader of the cnterprise or his representative esececess
B0V OEDCE o s cna e e s e st ssaseseoyssees
DEDRTLBINE TOT. i eoeacscnsias bisoeaesssiNses

Visa of the Slovak Labour Office

Note: Thie agrecment is to be prepared in 5 copies.




Persons bound by
the agreement

Christian name Family state| Knowledge
and surname | Address | Disurict Date single of German
Women should ! of mnarried _ yes
give maiden | birth| widowed

name. separated

P o — S S

Kind of -worlk.
Overseer.| Leading worker|{ Man or Boy.| Vioman Signature
of the group. Strong hoy. of
r ‘|ll.‘.-1I.1-
FEPLEL By WY

e e e e e e e e e e e e et e e e e st e e

This confirms that the agreement has been re ¢ through to the above-
named worzers in their owa language, that they understood it correctly
and by their signotures /marks/ ratify its whole contents.

The workers were issuecd with bank certificates8 NO¢ sseee 10 NOe seaovvee
D&te & & B a8 w8 19L|.
Signature of the representative of the parties
bouid by the agreement.

4 8 F 4R 8 48 8 Ad e s D

The above-named workers were today medically examined. They are healthy,
have no infectious diseases and are without physical defects which could
.be detrimental to their work.

Date seeeese 194 Signature and stamp of the official doctor.

4 5 & % % "9 s 8 e 8N DE s

As concerns the premiums, the movement of workers executed by
the labour offices, and the borrowing of workers, the same applies as vas
set out in Part I, pages 1L and 15.

Change of The arbitrary transfer of a worker from one employment to
erployment. another, or from agriculture to industry is very difficult
and has a series of results unfavourable to the worker, If
the worker changes his employment without the consent of the labour office
he loses the ripght to send home his savings -15-, The labour office
permits the lcaving of agricultural work and the taking up of cmployment
in industry only in very exceptional cases /for eecasons of health/ so
that in practice, a transfer from agriculture to industry entails the
.1035 of the right to remit money. -27-

2. Taxes.
Double Der auslaendische Arbeiter in Deutschland =L- states¥Y "The
Tayation. taxation of foreign workers belongs, according to international
taxation law, ia prineciple to Germany, unless Germany has
agreements with somec states on the prevention of double taxation."

The question of whether people are liable for taxation in
Germany or not is decided, accordaing to these agrecmecints, by their
permanent address. Germnny has concluded agreements with Demmark,
Hungary, Slovakia and the "Protectorate". What is interesting here is
the coanception of the permanent address, which is in direct contradiction
to that which applies in the, conception of permancnt address for the
issue of clothing coupons. For taxation, in thc casc of a single man
it is assumed that his permanent address is in the place where he is
working, in thc casc of a married man, the place where his family is.
IT a worker asserts that he is not liable for German taxation, he must
provide the financial offices with confirmation of his freedom from
taxation. If he does not submit such confirmation, 2 married subject is
also liable to the abovesmentioned taxes of the Yecrman state.

3. Social Iasurance. IMedical Care.

The rule valid zbout the social lasurance of Slovak workers
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working in the Relch is that they are in prineiple liable for social
insurance in the following branches: health insurance, accident
insurance, invalidity insurance and unemployment insurance, with these
supplements.

Health The German health insurance institutes and the Slovak district
insurance. health iansurance institutes concluded an egreement on the 20th
September 1939 about health insurance /Abkommen ueher Kranken-

versicherung/. The agrecment states that the German institutes will
pay financial benefits to persons with the right of domicile in Slovakia
and the members of their fanily to their Slovak address as well. The
scope, amount and duration of thec benefits is arranged, according to the
address of the Slovak member, by the directions of the district insurance
institute. —-3=

By the mutual agreement concluded hetween Germany and the
Czechoslovak Republic on the 21st liarch 1931 this is to be applicable to
the German ané Slovak relations., +3-

It is further stated: BSlovaks, Italians, Hungariaans etftc. are
insured with German institutes, which pay out their benefits also in their
own country, if they fall ill during leave or if they recturn home ill
from Germany with the consent of the institute. Ih this case the consent
of the institute to the return hoge must be asked for, The German
institutes also grant certain benefits to the members of the family of
the worker in Germany, c¢ven though they remain in their own country.-28-

Acggicnt Foreign workers receive payments of acecident insuraince benefits
Insurance. even if they remain in their own country. —28-

Invalidity Invalidity insuraince also covers foreign workers,
Insurance.

Uncmployment Foreign industrial workcrs are liable to unemployment insurance
Insurance. in the samec way as German workers. Agricultural workers are
not liable to unemployment insurance, because even German
agricultural workecrs are not liable to it., -28-

Sending of The Reichs Ministry of Economy issuecd a decrec on the 6th January
Benefits. 1943 regarding the sending of henefits of the Recichs insurance
to Slovakia which announced to thc foreign exchange office that
in principle, by the convention with Slovakia, the benefits of the Reichs
insurance, which belongs to Slovak workers on the basis of their
employment in Germany, as also for their family members in Slovekia, are
from henceforth to be sent through the speccial account "Arbeitlohner-
sparnisse' and in no casc through the account "goods" or "capital" =29-

As regards medical care, protecction of mothers, family
allowances to workcrs, separation, furnishing of barracks, the sane
applies for Slovak workecrs as was set ocut in Part I. pages 17 -19-

L. Measures for the Protection of Life and Health of the
Workers.

The problem of security directions and mecasures for foreign
workers scems to be & burning cuestion for the Ucrman employcrs.
Accidents happen very casily in industry, as is obvious froa the whole
series of proofs in the Slovak press. Thus for instance Gardista -10-
writes: 'YOn the lst November the Hlinka Guerd and the Hlinka Youth will
lay wreathes on the graves of the Slovak workers, buried in Berlin, and
a similar ceremony will also take place in Stettin, where worlkers will
lay wreathes on the graves of their comrades who were killed in
accldents."

A few days later Gardista wrote thus: "Matud Serndk, Slovak
envoy in Berlin laid a wreath on the graves of the elcven Slovak workers
who were the vietims of a labour formation or a military attack," -22-

The Germans devote a comprehensive article to this cucstion
=17- from which we give the following:
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B In the employment of foreign workers it is an dmportant task
to instruct them - where they do not know German in their own language-
about their work and the threatening risks of accidents or illness
involved. Accidents and illness mean, not to mention the injury and
expenses caused to the workers themselves, interruption and hindrance
to work in the enterprise and danger to their fellow-workers. It is
not an easy task to instruct workers in their ovn language, as in many
undertakings twentg or more languages arce spoken. In this connection
it is necessary that the foreign workcrs should learn the German language
as quickly as possible, and there is a further circumstance, which is
that it is a national duty to consider the German language as the one
important and valid language for all directions.

Therefore it is nccessary to consider as a nistake in technigue
the attempts of some undertakings to provide the protective direcctions
of foreign states and to give them to the disposal of the workers coming
from that state. It is only possiblc to solve this question by having
the main principles of the German protective directions translated for
the worlers into their ovm language, or by putting thelr contcats iato
pamphlets or picturcs.

It is expeetcd that workers coming from a froatier district will
know the German language; -the mothcr tongue of employees coming from
the inner districts of thc statc will be given somc consideration,

It was laid down by a Decrec of the General Commissioner for
Labour Recruitment that the Reichs office for the Protectioan of Labour
/Reichstelle fucr Arbecitschutz/ should collect ané publish the German
directions on the protection of workcrs which are issued in foreign
languages,

It has been ascertaincd that thesc directions are issued to
agricultural and industriesl associations, Reichs roads, techaical
organisations and individual industrisl undertakings. These last do
not however like to see to thc publishing of thesc protcetive regulations

which among other things cause their working methods to be jlld.”'l..}‘c". fromn
o o =]
these directiions,

The article gives some p2ges to a 1list of publishers of these
protective directions, a summary of their contents, the language in
which they are printed, their distribution and price. /viz page 6./

5. Compensation for Damage by Air Raids,.

Besides compensation for damagc caused on Slovak territory to
Slovak state citizens the "Slovalk State" also grants compensation to
Slovak state subjects who remnin in the territory of & foreign state on
an official mission or as labourcrs scnt to work abroad through the
medium of the Slovalk labhour offices. This conkcerns compensation for
damage caused to life and hecalth, as well as .. material damage. If &
Slovak worker is indemmified by a foreign state the sum of this
indemnity granted by the forecign state must be deductcd from the Slovak
compensation, The elaim to compensation for damage has to be assecrted
by the injured man or his representative, It is necessary to prove the
damage truthfully. The Ministry of the Interior in agreement with the
Ministry of Finance decides on the compensation for damage occurring
abroad. =35-

6., Protection of Youth.

The Nazis allege in principle that the same working conditions
are valid for foreign workers as those for German worikcrs, and therefore
the law of the 30th April 1938 about the protection of youth applies to
all young people who have not Cerman state citizenship. /Decree of the
Reichs linistry of Labour of the 26th April 1941/. According to these
principles the law about the protection of youth should also apply for
children under 14 years old; this however does not correspond with the
facts, Par, l. of thc Recichs law about school duties of the 6th July
1938 docs not 2pply to foreigners. Chilédren who have not German state
citizenship are not obliged to attend school, unless somec other
procedure is laid doyn by an agreement, These young people are not
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obliged to attend a continuation school., However forcigners retian the
right to attend school voluntarily.

Conditions for the training of forcipgn apprentices are the
same as those for Germans.

Svecial dircctions apply for Poles, worlkcrs from thce General
Guvernement, Jews, gypsics and castern workers /Osterarbeiter/ -36-,

7. Clothing orders.
Regulations about the provision of textiles for foreign workcrs
in the Reich can he sumied up briefly as follows: ~9-

Clothing a/ Provision of clothing coupons. Reichs clothing coupons are
Coupons. given only to those people who have their permnanent address
on Reichs territory. Froml this it appecars that foreign
workers have in prineiple no claim to clothing coupons, unlcss they
can prove that their permancnt address is on leichs territory. "By
this is understood the place where the person has settled down in order
to have there from henceforth the permancnt centre of his whole life s
activities, which in the case of forcign workers is guite exceptionall,
/Compare this with what is said about the taxation of foreign workers
on page 15./ "If a persons work in Germang lasts for several years,
that still does not mean that he has his permanent addressgs there.
Only when an employce establishes his household i: the Reich and has
his family brought to him and is employed for several years in the sam
. place of work, is it possible in individual cases to spezk of proof
a permancnt address."

There are special regulations applying to Poles, Ukrainians
and eastern workers,

Working b/ If it is necessary for the safety of the work, thec workers
Clothes. are given workiag clothes, which however rcemain the property
of the enterprise. If the workers have clothing coupons,
the same number of them are cut out as in the case of German workers.

Allowance An allowance of coupons /Bezugsschein/ is in-cases of speeial
of coupons. distress issucd to German workers, and ia principle also to
foreign workers. Of course for foreign workcrs the strictest
possible criterion is taken in the concecption of “speeial distress',

. 8. Leave - Passports - Farcs.

Journeys to a/ Leave - Pamilienheinfahrt., The German labour law
Families. distinguishes between journeys for the purpose of visiting
one s family /Familienheimfahrt/ which is unpaid frec time
and which the employer gronts the worker so that he can visit his
relatives, and leave itself /Urlaub/ which is paid free time, which has
to serve for the recovery of the worker himself, A Slovak worker, if
he is merricd, has & claim to a journey home for the purnose of visiting
his family, if he has workcd uninterruptedly in the Reich for half a
year., The length of Familienheimfahrt is arranged according to how
far away the worker s working centre is from his nddress, According to
the Wage Regulations of the 27th August 1941 it ~pplies that: for a
distance of up to 500 Im. the worker has a right to 7 days leave, for
a distance of from 500 to 750 km. to 8 days, froam 750 to 1,000 km. to
10 days leave. Workers separated Trom their wives, widowers and
workers with illegitimate children are considered as single, and they
have a right to travel to their family after one year., For workers who
marry in Germaay during the time they are wvorking there, the sane rules
apply rcgarding Familienheimfahrt as to other married workers,

It is the duly of the cmployer to provide the workers before
their departure with o leave pass /Urlaubschein/, issucd by the transport
staff of the labour front /Transportstach der Arbeitsfront/ with a
written recguest from the employer, a valid visa, a 3rd class return
ticket from the place of work as far as the last station for Slovakia.

It is advisable that the workcrs should also get their leave confirmed
by the competent hcalth insurance ianstitute, so that they do not have
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difficulties with the medical refunding if they fall ill during the
period of leave. /compcre page 16. / =31-

Passports b/ The wirelcss has recently drawn attention to the fact that
Visas. the passport and customs control &t the frontiers is very
strict. Werkers may not cross the frontier taking prianted

matter or ncwspapers, only their personal documents. They can have
with them 10 marks in mctdl coinse, or in paper money one, two or three
mark notes, or their exchange value in Slovak crovns. =31- The exchange
of Slovak money must be made at the ncercst office of the Reichs Bank
/Reichsbanﬂansthlt/ or foreign exchange bank. The bank notes the suns
of Slovak crowns in marks and untCAS the date of their issue in the
passport. T the worker h“ not pgot a passport then on the labour
card /Arbeitskarte/ or the leave pnss. -15=-

The model agreement for agrlculturﬂl workers from Slovakia
-26- lays dowvn that the passport and other travelling papers cannot
taken away from the worker against his will.

Travelling ¢/ Travelling expenses for journeys home to the family are
Expenses. refunded by the employer only from the place of work to the
German fronticr stotion and back, If there is recson to
suspcet that the worker will not return 1?03 leave, the cmbployer can buy
the ticlket for the worker, although the workcer must refund the appropriate
amount to him after his return. A married worker reccives, on the basis
of counfimimation, a return ticket from the so-called Arheiterrueckfaohrt-
‘cartczlbuscheinigung, which entitles him to a 50% rcduction on the return

journcy. -31-

On ggricultural workers taking up work in Germany the travelling
cxpenses to the frontier arc borne by the worker, and the travelling
expenses from the frontier to the place of work by the leader of the
enterprise, If the worker returns to his own country after the
termination of the laebour contract, the leader of the cnterprise provides
him with his fure as far as the last Gernian frontier station, through
which he came to Germany to take up work. —25-

9. The Sending Home of Savings.

Workers The Germans kaow that the possibility of sending home savings
Complaints. from wages is a2 very iuportant guestion for forecign workers.
They have been convineced from their experiecnce thut if some
difficulties occur in this matter, there arec immediate complaints on the
art of the enployeces or of the menbers of thelr families at home, the
workers lose the taste for Jorh, they. become wilful /aufsaessig/ and
finally they rcfuse to work and they return home before the expiration of
their labour contract.

It does not seem convenient to the Germans to leave the sending
of wage savings to the workcrs themsclves, and so the leader of the
undertaking has to carry out the senciag. As soon os the worke
arranges for a transfer it must be carried out. Workers who rcfuse to
gsend their savings home have to be kept up to it., If a worker once binds
himself that he will send a part of his wages home to his family, the A
leader of the centerprise deducts the appropriate amount from the worker s
wages, without further reguests and immediately sends it. -27-

Amount of It specially u*opllm.,s to Slovak workers that: from the
Renmittance. beginning a married industrial worker can send from the
savings of hlS wages up to 70 marks monthly, a single man up

to 60 marks, a married agricultural and forestry worker up to 55 mark
and a siagle one up to 4O marks mounthly. -15- This regulation was
however changed in 1943 -37- and the amount of rcmittances was settled
thus: . industrial and forestry workcrs form onec category, aad
agrietdul tural workers a second category. The Tormer, if they are
married, can send up to 80 marks monthly, if they are single up to 65
marks; marricd ﬂgrlculturwl workers up to 70 marlks and single up to
45 marks. They are sent through the medium of the Deutsche Bank for
workers from the Herman Goering Woerke, and for others through the
Dresdner Bank,
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It is possible to send oaly once o month. Others besidcs
workers from the Goering Woerke can only send through the account
Slowakische Arbeiter, Dresdner Bank, W.8. In order to be =2ble to send
money home a worker rmust have a bank certificate /Bankausweise/ which he
rcceives from the approvriate Slovak offices,

The nuabers of the bank certificates have to be shown in the
labour contract. On being transferrcd, thc worlicrs deliver these proofs
to the transport manager, who scnds them to the copropriate lebour offices
The labour offices send the original to the cmployer and a copy to the
Dresdner Banl, The employer kceps these bank certificates.

If thc workers Go not rcceive bank certificates in Slovakia, the
labour offices ask Tfor them at the officcs of the Jeichs Ministry of
Labour in Bratislava, In special exceptional cases the Dresdner Bank
can supply them.

Only workers who change their employment with the counsent of
the labour office retain the right to send savings. /Ueherweusmngsherccht-
igung./ Bank eertificates of workers who have lost the right of
remittance must be returncd by the employer to the lavour offices, who
send them to the Dresdner Bank,

Savings from wages can oily be sent by the above categories of
workers. The highest number of them was settled by agrccment between
the German and Slovak govermentsS. Only these workers have certificatcé
at their disposal, thc number of which may not be excecded. Workers who

.cmne to Germany illegally, i.e. other than through the medium of the

office of the Reichs Ministry of Labour in Bratislava, have no rights of
remittance.

It was however agreed with the Sleovak Goverament that all workers
working in Germany on the 28th February 1942, who have no rights of
remittance, have to be ineluded in the transfer. In princivnle however,
thosc workers arce excepted who left their place of work, breaking their
labour contract and entering another place. Further those are cxcepted
who came to Germany illegally after that date.

This rcgulation however obviously causes discontent among the
workers, as can be observed from the wircless and press, so that the
Germans had to acccde to the agrecd date given above being altercd on
the 1lst FNovember 1942 to the 1lst August 1943, -26-

We have these morc recent news about the transfer: -33- 'For
cafh child which the worker is obliged to maintain, he can scnd 50 merks
once a year, if he is himself cmploycd in Gecrmany for at lecast 6 months.
For 2 married couple, if both work in Germany, the regulation for single
rersons applies. It is also receent news that the Germans now acknowledge
the prescnec of other cmployces from Slovakia besides worlers, that is
officials, These can scnd up to 200 marks nonthly, although not by
bank certificates, but by permission of the appropriazte Foreign Exchange
Office. /Deviscansteclle/.

The saine regulations anply for Slovak workers working in Belgium,
France, the Netherlands, Alsace, Lorrecine and Luxemburg as for those
working in the Reich.

Extraordinary Besides this normal transfcer of money still another transfer
Transfer., exists, about which it is laid dowa: =-32- "Printed forms
for requests about this special transfer con be obtained
from each district administration office for the protecetion of worlkcers
from Slovakia /ORS/ or directly from the Ministry of the Interior in
Bratislava. The request must bec filled in exactly according to the
instructions given in thc form. The rcason on the basis of which the
transfer is asked for must bc confirmed by a borough or notary s office,
and if it is a mntter of a debt, also by the creditor. The stomped
recquest is submitted to the Ministry of the Interior in Brotislava. It
is nccessary always to write the address of the cmployer legibly oan the
reguest, as far as possible in priated letters. S0 long as the transfer
is not permitted, it is necessary to announce cach change of employer
with a note of when the request was haanded to the Ministry of the Interior,.




This prevents the permission for the transfer being rcturncd Because

the addressee is not found. The Ministry of the Interior answers
workers rcquests by two letters, of which one is addressca to the
employcr. In this letter the employer is asked to give his assistance
to the worker ia sending the noney. The second lctter is addressed

to the worker, who is asked to send the sum which he wishes to be
transferred, by means of a blank cheque /equivalent to o loacy Ooréer/ to
the Drcsdner Banlk, As soon as the Dresdner Bank rccecives the moneys

it notifies the Ministry of the interior of the faet nnd that on the
besis of this notification the {transfcr should be permitted. The
Dresdner Bank then sends the moaey directly to the savings bank, whieh
money is naid out according to how much mouey it cctually has at its
disposal. It is iadced a lengthy proeccss, but if the worker follows
the instructions exactly, hec can be certain that the addressee will
reeceive the money. Esch worlzer should realise that his fellow=woriers
also ask about transfcrs and that his impatience and inguiries on all
sides do not a2t all speed the mattcr up, but on the contrary they proloug
it, The process from the submission of the request to the rceecipnt of
she money in Slovakia lasts about 5 months. After this time inguiries
should be made to the Ministry of the Interior, the Central Labour Office
in Beatislava. The Ministry of the Interior allows each worker only
one speeial transfer."

10. Fecding Arrangencnts.

Agricultural workcrs are divided into two catcgories, according
to whether they are employed indi¥vidually or in groups. In the first
case they reccive allownnces like agricultural sclf-supplicrs /der land-
wirtschaftliche Selbstversorger/ and they eat together with their
employer s fomily. If they are employed in groups they do not eat with
the employer s family, but they reccive specicl ratioans. In this case
the workcrs arc divided into five groups, of which the Slovaks belong to
the first group. In the provisioning of thesec groups onc must distingul

whethecr they rcceive wages in kind or a food allowance.

For Slovaks wages in kind amount weekly to 12 1/2 kg. of
potatoes, 7 litres of skimmed milk or 3 1/2 of full cream milk, 1 kg.
of tarloy, groats or legumes, 1/2 kg. of rye or 375 g. of wheat flour,
1/l kg. of fats and 1/4 kg. of salt.

According to the Decree of the Ministry of the 4th May 1942,
payments in kind which exceed the war rations are compensated for in
MOIEY « According to the rations for agricultural workecrs of the first
group, they get 1 1/2 kg. of flour, gorats or legumes, but not however
full cream milk -5-.

11l. Entertainment.
Deficiencies, From the coaversatio.: of pcople who 1cft Slovakia a rclatively
short time ago, it has been found that the Slovak theatre and
similar undertakings give performances in Germany and Austria. Gardista
=14- howevcr complains that cultural questions show a great deficiency,
Various cultural organisations have indeed promiscd that they would
provide libraries in workcrs centres, but they have not kept these
promises. It is Wery daifficult to send books from Slovakia, because the
transfer of money is impossible. The lack of Slovak books has driven
the workcrs to reading cheap books,

Newspapers. The Gernans now publish newspapers for all the different
nationalities, For Slov2ks they bring out two newspapers:
Slovensky Tyzden /The Slovak Weekly/ and Uroda /The Harvest/. The
Sloveks living in Banat startcd in Scptember 1943 to publish a paper
Banetsky Rozsicvadé /The Baanat Sower/.

—-—0000X0000—~




Explanation of the notes:

AAD - Der ocuslindische Arbeciter in Deutschland. /Collcction of
regulations concerniing foreign workers. It contains commen
caswers of Mianistry officials and various liazi funetionariec
subordinate offices./

Reichsarbcitsblatt.

Monitoring of broadcasts of the Czcchoslovak Ministry of Foreign

L

Affairs in London.

Dr. Timm, Ministerialrat im Rcichsarbeitsministerium:
Der Einsatz auslfndischer Arbcitslr#iftec in Deutschland,
RAB, No.,1l of 5.1.1942, page V 5 and following.

RAB, No.4 of 5.2.1942 page II, 58 and following.

AAD, Vol. I, page L477.

AAD, Vol. I, page Z277.

AAD, Bol. II, page 608 and following.

Report of the Czechoslovak Ministry of Social~Welfare, 1
Czechoslovak Workers in Germany, Part I.

AAD, Vol. II, page 603 ond following.

RZ, Ministry of Foepeign Affairs of 24.10.1943.

Dr. Rudolf Arnold: Versorgung ausl#ndischer Arbheiter
mit Spinnstoffwaren, RAB No.l6 of 5.6.1943, page V. 261,
Neuwe Ordnung, Zacreb, 1l.11.1942,

RZ Ministry of Foreign Affairs of 27.7.1943.

Gardista, Bratislava 4.11.1943.

RZ Ministry of Foreipn Affairs of L.1l1l.19435.

AAD, Vol. II, page 607.

RAB, No. 10/11 of 15.4.1942, pagc I 161,

Gardista, Bratislava of 16.,10,1941.

Oberregicrungsrat D. Wenzel "Arbeitsschutzvorschriften fir
die¢ in Deutschland arbeitenden auslindischen Arbeiter
RAB Ho. 26 of 15.9.1943, page V.41l4 and following.
Gardista, Bratislava of 29,6.1943.

Grenzbote, Bratislava of 30.12.1942.

RZ Ministry of Forcign Affairs of 18.4.1943.

Slovensky TyZden, Berlin, 6.9.1942,

Gardista, Bratislova 3.11.1942,

Grenzbote, Bratislava of 11,12.1942,

AAD, Vol.I, page 1L3.

AAD, Vol. II. page 636 and following.

£AD, Vol. II, page 640 and following.

RAB, No.27, of 25.9.1943, page V 432 and following,
AAD Vol. I, pape l37.

RAB, No. 16 of 5.6.1943, page II 226.

Gardista, Bratislava of 30.10.1942,

RZ liinistry of Foreign Affairs, Dr. Cicker s spcech on "The
Way to Leave" of 28.11.1943.

RZ Ministry of Poreipgn Affairs of 17.11.1943.

RAB M0.27 of 25.9.1943, page V.432 and following.

RAB Ko.26 of 15.9.1943.

RZ Ministry of Foreign Affeirs of 17.1.194k.

AAD, Vol, II, page 665 and following.,

RAB, No. 27 of 25.9.1943, page V.4uLl.
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Qurps are divided into "wdts” (Lageredimhiten) i.0. 274 living
lmta, adedn:lnt, comaon roa, Miidhen, canton, 2 store romm. Lach
a&@(o@mormmﬁh;!umdxtmme,lmtaﬂe&,?mﬁng

apayebus, fuel atore,

- Cozps are bullt round cuads whioh arw used to grow vegetables
L Tenoe goug veotective fogd at sty rate will b0 in the physical
mmﬂmd‘cw:pmig. Yeople An the cayp have to sk an
these plots in thedr spere time, i

Fooding in oarps. is ocopamal (swwe in soue scall owps).

Hasls rrefar to eyloy in ane esteblistment only pecple of the
see aotionality, but they have met dlffiounitios in o plyin this




[ t

P90 (comtd.) pringisle of eploynent by mifonslity, Henoo they have to taln care
thet Alfwent aationalities are not billeted in the sane cwp or In
mon herreaisa {or hats),. v Jdnistey of Ladowr ceders thst for

easlor provisioning sl polige confewl vorlk and pllleting must he
n renged (or re-wrenged) by nebionelities. ss sowm aa possible,

Mwm,dmﬁamqmme«maMuw established for -
sepaxode natisnalitics, vith Qivided coumon rovcts and alpo nationed
food habits mmt be Soiten into acoowmite

Tho Vagins faax the olfsol of conbtast Letwesn Coredgn voriors,
The nerveun stridn on workers in asps 4o conslderable, “’m o
cm%wmmgmwdmhmwmnmmm
eall'See vhat hanponn /.

Thene azo sepaato-carge for men and women,

Nema ( } mummlutthm- farelmm ymriers by
satdionalities ium;.

In mpito of efforts to sort out .i‘arud.-c:n vorkers by nationalities
and to segrogato nesy wpwivals, the Foats have atill not yeb ot 48
stod it 4n the injordty of capa, 5

mwmeM Gorson workers 1= adte separate
mmwmm

\mﬁ'@, to "Der Foue Tag®, 1 foveuber, 1943, thare sro
2,000 Dafely tmpe 4n vhieh Torelgn wor s a9 bt illobed,

kaummmmhetnm W%Iamlwla,
Hedlond, Verwvey (near ) and ot meny pleces in

Pwance,
Corany amd A (mwmmem. given in maso, )

nt?ua&urammtan agerioditer, who in alweys a necboer o
She 0.1 ; mxmmmqmmmmmm

., lmterpreter mta an georstary for motional growp, ediaten
Lotween then andl Lagerielter, obtains personal &m ar an
towvel on orwtmwmmwmmlm,wx
ete, In maller ouns umally ene (polygiot) imtarmoetar for several
tm

[EmMmmdmm& O, is nonelinzl ond
non=Culsliing, is sanalble and can or urdse, is mbu.»rhg and hes
chamcter, homtmm&mmmahoum.mvatamlymtoum
carpe during tramsition, 3ub uere Lijarpeeters sslion arc such alle
mmllenm. mwmmmﬂ.@ﬂ googps we must fad poeople
Mwwinmrwwl

Uaxe of foreign wortors in w.'ps in undey 5,40,

Tronsit and iscegbly Cmps (Durchoangs wid Auffessligsr) for workers
on leave or going home for good; = the isswe travel vouchers, provide,
drect, organise trangpord, fecd anl 4 nessssary billet forelg. workers
for a ghort dme,

[M widch sre preswwshly near the frontiers, seem to ¢
be the sort of os . ve want for vemilating the flov scxuse
the frontien,/ : '

dome o these caps sre oquipped for medical cuntrul of workera poing
inte Cemuany end cen deal with prapliylactic neammes cuwch as delousing

Bahdnd the Prutier (scootimes at & considersble distence) thare




Reich Frontier Lebour Offices, These control (amang other things)
Proantier Orossing Stations through sidch foreign worditers have to
pass on their way into the Reich,

e ought toile sble to utilise these establishments for
our frontier control; but it will need exandnation vhat we ave to
do (&) to get possecssien of them imtect, (b) %o get then wo
our way af the sarliest moment, It wont be possidle to decide (b)
in full until the Lroad lines of the intermations} sction inside
Ceruany are B

Several peges of the meuo are now devoted 30 wages, texes, social
and health insurance regulstions,sccident inswrance, ctc,

At first bed linen was proulded, but now owing o shortage, fopeign
workers have to Lring their owny llowever, caps ave usually provided
ﬁwmmm(mmmwﬁmm.
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