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Note to Mr. Takasu 

Delegation of Authority in the Administration of the Staff Regulations and Rules 

1. Yolnote received on 20 December 2013 in respect of delegation of authority 
refers. Please be advised that the aforesaid proposal contained in Annex I "Proposal for 
authorities to be retained by the Secretary-General in the administration of the Staff 
Regulations and Rules" (attached) has been approved. 

2. I hereby authorise the Department of Management to proceed ith the preparation 
of the relevant issuances for the final approval of the Secretary-Ge ral. 
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ARTICLE I 

Regulatloi:t-)�.1 (f) 

_Regulation 1.2 (c) 

Reguration 1.2 (n) 

Approved EOSG: 

Date: 

(subject to further changes in the context ofUmoja implementation) 

CHAPTER I 

Rule 1.2 (q) 

Decision whether privileges and 
Immunities exist and 
Decision to waive them 

Decision to asslgn a staff member to 
any of the activities or offices of the 
UN at ASG and USG levels 

Establishment of procedures for 
filling and utilization of flnqnclal 
disclosure statements• 

Establishment of procedures for 
filling and utilization of financial 
disclosure statements2 

X 

X 

X 

X 

I The Secrctary�General ha.'l delegated the implementation of the Financial Disclosure programme to the Ethics Office; see ST/SGB/2005/2 (as may be amended or superseded by 
another issuance on this subject) .. 



ARTICLE III 

Regulation 3.1, 
Annex I, para. 2 

ARIICLE IV 

Rule 1.3 (c) 

CHAPTER III 

Rule 3.10 (b) and (c). 

CHAPTER IV 

Promulgation of procedures on 
performance report preparation -for 
staff at the Assl.stant Secretary-
General level and above. 

Authority to make additional 
payments to Under-Secr.etarles-
General and Assistant Secretaries-
General, Including Heads of Offices · 

away from !"feadquarters 

Granting of special post allowance at 
D.2 and above levels 

2 The Secretary-General has delegated the implementation of tho Financial Disclosure progtamme to the Ethics Office; see ST/SGB/2005/2. 

' 

X 

X 

X 

z 



t 
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Regulation 4.1 

Regulation 
4.1•,4.3 and 4.5 
(a) 

Regulation 4.5 (d) 

3 See also Rule 4.15. 

Rule 4.1 

Rule 4.:12 (a) and (b) 

4 In consideration of General Assembly RcsolutionAIRES/65/247 .. 

Offer of appointments for staff being 
recruited at the ASG and USG level. 

Issue offer of appointment letter for 
staff being recruited at the ASG and 
USG level 

Selection of staff meiT}bers at the 0.2 
and above levels (following review by 
Senlo.r Review Group where required) 
and renewal of appointments of staff 
at ASG and USG level. 

Prescription on which staff members 
are eligible for continuing 
appointments 

Decision to grant temporary 
appointment to and exceptionally 
renew for up to one additional ye-ar 
temporary appointments held by 
staff at the ASG, USG and D.2 level. 

X 

X 

X 



Rule 4.15 

ARTICLE VIII CHAPTER VIII 

Regulation 8,1 (b) 

Regulation 8.2 

Rule 8.2 (a)-( e) 

5 Subject toGA Resolutions A/Res/63/250 and A/Res/65/247. 

continuing appoinfments5 

Appointment of members 9f. the 
Senior Review Group 

Agreement to reg 
drawn up by the staff representative 
bodies 

Establishment of joint staff­
management machinery. 

Selection of president and of 
members representing the Secretary­
Genera I, of the Joint Negotiation 

Committee at Headquarters and of 
the Secretariat-wide joint staff 
management body and designation 
of secretary. 

X 

X 

X 

X 

4 

l. 1 

' 
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ARTICLE IX 

Regulation 9.2 

(a){il) 

Regulation 9.3 
(a)(iv) 

CHAPTER IX 

Rule 9.2 {b) and (c) 

See staff rule 9.6 
(c)(JJ). 

Decision to retain in service beyond 
the age of 60 or 62 as appropr iate 
staff members at the 0.2 level or 
above 

Acceptance of resig nation on short 
notice of. staff at the Assistant 
Secretary-Generall�vel and above. 
Decision tci requir!! submission of 
reslgnatlon.in person. 

Termination ry 
service for Under-Secretaries­
Generals and Assistant Secretaries­
General. 

Termination of appointments for 
conduct falling short of the highest 
standards of Integrity of Under­
Secretaries-General and Assistant 
Secretaries-General. 

X 

X 

X 

X 

5 



Regulation 9.3 
(a)(vi) 

Regulation 9.3 (c) 
& 
Annex III (c) 

Regulation 9.3 (d) 

anterior to the 
a ppointment of the staff member'and 

relevant to his or her suitability 
having come to light that should 
have P.recluded his or her 
appointment, for Assistant­

Secretaries-General and Under­
Secretaries-Gen!lral 

Offer and approva l  of agreed 
separation packages for staff at the 
0.2 and above level (termination not 

contested by staff member) 

Decision to pay and/or limit 
Indemnity to staff member 
terminated for unsatisfactory or who 
for disciplinary reasons is separated 
from service for misconduct other 
than by dismissal at the .Assistant 
Secretary-General or Under­
Secretary-General level 

Decision to pay higher termination 
Indemnity when terminating 
appointments of staff at the 0.2 or 

X 

X 

X 

.. � 



Rule 9.3 

Rule 9.6 (c)(i) 

Rule 9.6 (c)(il) 

Rule 9,6 (c)(iv) 

Rule 9.6 (c)(v) 

6 Sec below under Staff Regulation 10.1. 

Separation of staff on abandonment 
of post of Under-Secretaries-General 
and Asslsta nt Secretaries-General 

Termination on abolition of posts of 
Under-Secretaries-General and 
Assistant Secr.etaries-General 

Termination for unsatisfactory 
service of Assistant-Secretaries� 
General and Under-Secretaries­
General 

Termination for disclpllnary reasons 
of Assistant-Secretaries-General and· 
Under-Secretarles-General.s 

Termination for facts <Interior to the 
appointment of the staff member and 
relevant to his or her suitability 

having come to light that sho u ld 
have precluded his or her 

X 

X 

X 

X 

X 

7 



Rule 9.6 (c)(vi) 

Rule 9.6 (d) 

Rule 9.7 (d) 

ARTICLE X CHAPTER X 

n 10.1 

7 See also Staff Rule 9.3 above on agreed termination. 

Secretaries-General 

Termination In the interest of good 
administration not contested by the 
staff member at the 0.2 and above 
levels7 

Termination of continuing 
appointments without consent of the 
staff member, In the interest of the 
good adm lnlstratlon of the 
organization, at the 0.2 and above 

level 

Decision to pay compensation in. lieu 
of notice for termination of Assistant 
Secretarles-Gerierai and Under­

Secretaries-General 

Decisio 

J 

X 

X 

X 

8 



Rule 10.1 (b) 

Rule 10.1 (c) 

Rule 10.2 (b)(i) 

Rule 10.3 (a) 

measure on Assistant Secretaries­
General and Under-Secretaries­
General 

DeclsJon to require Assistant 
Secretaries-General and Under­

Secretarles�General to reimburse 
United Nations for financial loss 

Decision to launch an lnvestlgatlon8 
Into allegations of m isconduct of 
Assistant Secretaries-General and 
Under-SecretarFes-General 

Reprimand to Assistant Secretaries­
General and Under-Secretaries� 
General 

Decision to Initiate the disciplinary 
process concerning Assl.stant 
Secretaries-General and Under­
Secretaries-General 

8 The Office of Internal Oversight Services' (OIOS) authority to launcl1 and conduct investigations is not impacted by this delegated authority. 

X 

X 

X 

X 

X 

9 



Rule 10.3 (d)• 

Rule 10.4 {a)&{ c) 

ARTICLE XI CHAPTER XI 

Rule 11.2 {d) 

Rule 11.5 (b) 

9 See also Rule 11.5 (b). 

Authority to appeal against a 
judgment of the United Nations 
Dispute Tribunal 

Decision to grant/place on 
administrative leave with or without 
pay pending Investigation of 
Assistant Secretaries-General and 
Under-Secretaries-General 

Response to the management 
evaluation submitted by Assistant 
Secretaries-General and Under­
Secretaries-General contesting 
administrative decision 

Authority to appeal against a 
judgment of the United Nations 
Dispute Tribunal 

10 The Secretary-General has authorized the Office of Legal Affairs to represent him before the United Nations Appeals Tribunal. 

., 

X 

X 

xu 

10 



ARTICLE XII 

Regulation 12.2 

CHAPTER XII 

Rule 12.3 {a} 

CHAPTER XIII 

ProvlsJonal amendments of the staff 
ru_tes 

Rule 13.1 (b) (ii} Appointment of special advisory 
board 

Rule 13.4 Decision to grant permanent 
appointments to staff with five or 
more consecutive years of service on 
100 series of Staff Rules on or before 

30 Jur�e 2009 and who were 53 years 
of age on completion of five years, 
for staff at the D.2 level 

X 

X 

X 

II The Secretary-General bas authorized the Office ofLega1 Affairs to represent him before the United Nations Appeals Tribunal. Sec also footnotes to regulation 11.1 and rule 
10.3 abovo. 

11 



Note to Chef de Cabinet 

Review of Delegation of Authority under the Staff Regulations and Rules 

1. Attached note from the USG DM on the above-mentioned subject refers. The note is submitted 
further to a comprehensive review of the delegation of authority in the administration of the staff 
regulations and staff rules. This review also entailed discussions and consultations between 
OUSG/DM and OHRM with ODSG in 2011; and between OHRM and OCdC in August and 
November 2013. 

2. The main elements to the delegation of authority are: 

1. Distinguishing between grade-levels of staff concerned by specific decisions. Therefore, 
certain decisions concerning staff at grade level D-2 and/or above (USG/ ASG) are 
indicated or proposed to be retained for Secretary-General's decisions. 

n. Other authorities in the administration of the Staff Regulations and Rules are envisaged 
to be delegated to the Under-Secretary-General for Management. 

3. Once approved in principle by this office, details of which authority will be personally retained 
by the Secretary-General will be reflected in an SG/SGB. That bulletin would also indicate what 
authorities are directly delegated by the Secretary-General to the Ethics Office or the Office of 
Legal Affairs ( for example decisions on which UNDT judgements to appeal). The bulletin would 
also be complemented by an Administrative Instruction with detailed annex tables on further sub­
delegation from the Under-Secretary-General for Management to other officials. These forthcoming 
issuances will clarify that for further sub-delegation of authority, the accountability remains in each 
case with the original owner of the authority. 

4. As pointed out during our discussions with OHRM, with the advent ofUmoja, it is understood 
that a further review will be undertaken within the framework ofUmoja's redesign of human 
resources functionalities along streamlined and rational accountability and further revisions to the 
delegation of authority may be required in due course 

Recommended course of action 

5. Concurrence to proceed with a revised Secretary-General's bulletin is recommended. The 
bulletin, once finalised, shall be submitted for final approval by the Secretary-General prior to 
issuance. 

13-11385 
11-10163 



Note to Ms. Malcorra 

Delegation of Authority in the Administration of the Staff Regulations and Rules 

1. A comprehensive revision and updating of the delegation of authority in the 
administration of the staff regulations and staff rules is required following multiple 
GA resolutions ( e g A/R.es/64/259), OTOS recommendations, tribunal jurisprudence 
and the issuance of the revised Staff Rules in 2009. Prior to proceeding with the 
revisions of authorities and delegating authority to appropriate offices, departments 
and entities, a decision is required as to what authority the Secretary-General may 
wish to retain personally. 

2. Attached to this Note is 

(a) a table displaying exclusively those areas proposed to be retained by the 
Secretary-General for ease of reference for approval by the EOSG (ANNEX 
I); and 

(b) as illustrative background, a table displaying for background 
information the past and current practice vis-a-vis authorities formally 
retained for decision by the Secretary-General and/or de facto exercised by 
other entities, with explanatory comments (i.e. what the actual status is at this 
time); with the proposals for changes where applicable (ANNEX ll); 

(c) as background, a copy of the somewhat outdated, but currently still 
legally applicable Annex table to ST/AI/234/Rev. 1 listing decisions retained 
for the SG formally to date (ANNEX ill). 

3. The proposals recognize the level of relevance and impact of decisions under 
each pertinent staff regulation or staff rule. They distinguish between grade-levels of 
staff concerned by specific decisions. Therefore, certain decisions concerning staff at 
grade level D-2 and/or above (USG/ASG) are indicated or proposed to be retained for 
Secretary-General's decisions. However, where other considerations prevail over the 
need for the Secretary-General's personal involvement; authority is proposed to be 
delegated to the USG/DM. 

4. The Secretary-General's decision as to what authority will be personally 
retained will be reflected in a forthcoming Secretary-General's bulletin. That bulletin 
will indicate items retained as well as a few line items where authorities are directly 
delegated by the Secretary-General to the Etltics Office or OLA (indicated in the 
table through footnotes or comments). Please note that all other authorities in the 
administration of the StaffRegulations and Rules are envisaged to be delegated to the 
Under-Secretary-General for Management; the attached table only displays those 
select areas relevant in the context of decisions to be retained by the 
Secretary-General. The forthcoming bulletin will in due course be complemented by 
an Administrative Instruction with detailed annex tables on further sub-delegation 
from the USG/DM to other officials. These forthcoming issuances will clarify that for 
further sub-delegation of authority, the accountability remains in each case with the 
original owner of the authority. They will replace the currently applicable 
ST/SGB/151, ST/AI/234/Rev. 1, as amended, and ST/AI/1999/1 on this subject; as 
well as a large number of memoranda, notes and handwritten delegations. 



I . 

'I 

5. The attached table has previously been submitted to EOSG through the 
ODSG m mid-2011; and is hereby resubmitted following further consultations 
between OUSG/DM and OHRM with ODSG in 2011; and between OHRM and your 
office (Messrs. Kisob, Sharma and Carrey) in August and November 2013. 

6. Once the authorities to be retained by the Secretary-General have been 
confirmed, OHRM and OUSG/DM will proceed with the preparation of the relevant 
issuances and annex tables, in consultation with respective departments and offices. 
This is a complex matter and will require some time to fmalize. Naturally, the 
bulletin will be again submitted for final approval by the Secretary-General prior to 
issuance. 

7. Once the bulletin is promulgated, you may wish to consider manifesting 
within EOSG where decisions retained by the Secretary-General are to be exercised 
by the CdC or other officials. A reference that decisions are taken "on behalf of the 
Secretary-General" remains vulnerable to legal challenges by staff members where 
no express delegation from the Secretary-General to you is documented; or no 
evidence of approval by the Secretary-General can be produced for a particular 
decision. 

8. Finally, please note that the tabulation of authorities will be subject to further 
changes due to the ongoing review of authorities in human resources management 
matters in the context ofUMOJA implementation. Any approval of the proposal by 
EOSG is understood in light of these possible future changes. ANNEX I would be the 
document requested for approval; as indicated by the signature box. Such approval 
will by itself indicate legal force of delegation; it serves exclusively to advance 
subsequent preparatory work on legally binding administrative issuances. 

L
��/-z� ------

Yukio Takasu 
etary-General for Management 



Approved EOSG: 

Date: 

(subject to further changes in the context of Umoja implementation) 

ANNEX I 
Proposal for authorities to be retained by the Secretary-General 

in the administration of the Staff ulations and Staff Rules 

ARTICLE I CHAPTER I 

Regulatio'lll.l (f) 

_Regulation 1.2 {c) 

Regulation 1.2 {n) 

Rule 1.2 {q) 

Decision whether privileges and 

immunities exist and 

Decision to waive them 

Decision to assign a staff member to 
any of the activities or offices of the 

UN at ASG and USG levels 

Establishment of procedures for 

filling and utilization of financial 

disclosure statements' 

Establishment of procedures for 

filling and utilization of financial 

disclosure statements2 

X 

X 

X 

X 

1 The Secretary-General has delegated the implementation of the Financial Disclosure programme to the Ethics Office: see ST/SGB/2005/2 (as may be amended or superseded by 

another issuance on this subject) .. 



Rule 1.3 (c) Promulgation of procedures on X 
performance report pre paration - for 
staff at the Assistant Secretary-
General level and above. 

ARTIC LE III CHAPTER III 

Regulation 3.1, Authority to make additional X 
Annex I, para. 2 payments to Under-Secretaries-

General and Assistant Secretaries-

General, including Heads of Offices · 

away from Headquarters 

Rule 3.10 (b) and (c) Granting of special post allowance at X 
0.2 and above levels 

ARTICLE IV �HAPTE R IV 

2 The Secretary-General has delegated the implementation of the Financial Disclosure programme to the Ethics Office; see ST/SGBnOOS/2. 



Regulation 4.1 

Regulation 
4.1•,4.3 and 4.5 
(a) 

Regulation 4.5 (d) 

3 See also Rule 4.15. 

Rule 4. 1 

Rule 4.1-2 (a) and (b) 

Rule  4.14 

4 In consideration of General Assembly Resolution A/RES/65/247. 

Offer of appointments for staff being 
recruited at the ASG and USG level. 

Issue offer of appointme nt letter for 
staff being recruited at the ASG and 
USG I 

Selection of staff members at the D.2 
and above levels ( following review by 
Senior Review Group where required) 
and renewal of appointments of staff 
at ASG and USG level. 

Prescription on which sta ff members 
are eligible for continuing 
appointments 

Decision to grant temporary 

appo intment to and exceptionally 
renew for up to one additional year 

temporary appointments held by 
staff at the ASG, USG and D.2 level. 

Establish 

X 

X 

X 



Rule 4.15 

ARTICLE VIII CHAPTER VIII 

Regulation 8. 1 (b) 

Regu lation 8.2 

Rule 8.2 (a)-( e) 

5 Subject toGA Resolutions A/Res/63/250 and A!Res/65/247. 

eli g ibility for consideration for 
continuing appoin tments5 

Appointment of members of the 

Senio r Review Gro u p  

Agreement t o  electoral reg ulati ons 
drawn up by the staff representative 
bodies 

Establishment of jo int staff­
management machinery. 

Selection of pres ident and of 

members representing the Secretary­

General, of the Joint Negotiation 

Committee at Headquarters and of 
the Secretariat-wide joint staff 
management body and designation 

of secretary. 

X 

X 

X 

X 



ARTICLE IX 

Regulation 9.2 

Regulation 9.3 
(a)(ii) 

Regulation 9.3 
(a)(iv) 

CHAPTER IX 

Rule 9.2 (b) and (c) 

See also staff rule 9.6 
(c)(il). 

Decision to retain in service beyond 
the age of 60 o r  62 as appropriate 

staff members at the D.2 level or 
a b ov e  

A cceptanc e of resignat ion  o n  short 
not ice of staff at the Ass istant 
Secr etary-G en eral l ev el and above. 
Decision to requir!= submission of 

r esign a ti o n  in person. 

T erminati o n  for u n satisfactory 
serv ice for U nd e r-Secr etaries­
G enera ls and Assistant S ecreta ries­
G en e ral. 

T ermination of ap pointments for 
con d u ct falling short of the highest 
standards of i n tegrity of Und e r­
Secretaries-General and A ssista nt 

Secretaries-General 

X 

X 

X 

X 



Regulation 9.3 
(a)(vi) 

Regulation 9.3 (c) 
& 
Annex III (c) 

Regulation 9.3 (d) 

Termination facts a nte rior  to the 
a ppo intment of the staff m e m be r  and 
re levant to his or her  su itab i lity 
having come to light that should 
have p recluded his or her 
a ppo intment, for Assistant­
Sec retar ies-Genera l  and  Under­
Secreta ries-Genera I 

Offer  a nd a p prova l  of a g reed 
sepa ration packages for staff at the 
D.2 and above level  (te rm i n at io n  not  
contested by staff m e mber) 

Decision to pay and/or l imit 
indem n ity to staff member 
term inated for u n satisfa cto ry or who 
fo r d i sci p lin a ry reasons is se pa rated 
from se rv ice for m i scon du ct other 
tha n  by dismissal at the Assista nt 
Secretary-Genera l or Under­
Secretary-General level 

Decision  to pay hig her term in ation 
i n demnity w h en termi nat ing 
appoi ntments of staff at the D. 2 o r  
a bove leve l  

X 

X 

X 



Rule  9.3 

Rule 9.6 (c)(i) 

Rule 9.5 (c)(il) 

Rule 9.6 (c)(iv) 

Rul e  9.6 (c) (v) 

6 Sec below under StaffRegu1ation 10.1. 

Separation of staff on a band o n ment 
of post of U n d er-Secr eta ries-Genera l 
an d Assistant Secretaries-Genera l 

Termination on abol i tion of po sts of 
Unde r-Secretaries-General a n d  
Assistan t Secr etar ies-Gener a l  

Termi nation for unsatisfactory 
s erv ice of Assist a nt-Sec retaries­
G enera l  and Un der - Secretar ies­
G en e ra l  

Te rmination for disci pli n a ry reasons 
of Assistant-Secretaries-General and 
Und er-Secret a ries-General.6 

Te rmin atio n for  facts  a nterior to the 
a ppointment of the staff m embe r  an d 
relevant to h is  or her s uita b i l ity 
hav i ng come to lig ht that shou l d  
have prec lude d his o r  her 

Assistant-

X 

X 

X 

X 

X 



Rule 9.6 (c)(vi) 

Rule 9.6 (d) 

Rule 9.7 (d) 

ARTICLE X C HAPTER X 

7 See also Staff Rule 9.3 above on agreed termination.. 

Secretaries-General a n d  Und e r­
Secretaries-General 

T erminat ion  in the interest of good 
a d min istrat ion not contested by the 

staff mem be r  at the D.2 and above 
lev el s7 

Termi nat ion of conti nui ng 
appo intments without conse nt of the 
staff member, in the i nterest of the 
good a d m i nistration  of the 
organization, at the 0.2 a n d  a bove 
leve l 

Decision to pay compensation l n. l ie u  
of noti ce  for term inat i o n of  Assistant 
Secretar ies-Genera l  a nd Under­

Secretaries-General 

X 

X 

X 



Rule 10. 1 (b) 

Rule 10.1 (c) 

Rule 10.2 (b)(i) 

Rule 10.3 (a) 

measure on Assistant Secretaries­
General and Under-Secretaries­
General 

Decision to require Assistant 
Secretaries-General and Under­
Secretarles�General to reimburse 
United Nations for financial loss 

Decision to launch an investigation" 
into allegations of misconduct of 
Assistant Secretaries-General and 
Under-Secretaries-General 

Reprimand to Assistant Secretaries­
General and Under-Secretaries­
General 

Decision to Initiate the disciplinary 
process concerning Assistant 
Secretaries-General and Under­
Secretaries-General 

8 The Office of Internal Oversight Services' (OIOS) authority to launch and conduct investigations is not impacted by this delegated authority. 

X 

X 

X 

X 

X 



Rule 10.3 (d)• 

Rule 10.4 (a)&(c) 

ARTICLE XI CHAPTER XI 

Rule 11.2 (d) 

Rule 11.5 (b) 

9 See also Rule I 1.5 (b). 

Authority to appeal against a 
judgment of the United Nations 
Dispute Tribunal 

Decision to grant/place on 
administrative leave with or without 
pay pendin g Investigation of 
Assistant Secretaries-General and 
Under-Secretaries-General 

Response to the management 
evaluation submitted by Assista nt 
Secretaries-General and Under­
Secretaries-General contesting 
administrative decision 

Authority to appeal against a 
judgment of the United Nations 

Dispute Tribunal 

10 The Secretary-General has authorized the Office of Legal Affairs to represent him before the United Nations Appeals Tribunal. 

X 

X 

X11 

10 



ARTICLE XII 

Regulation 12.2 

CHAPTER XII 

Rule 12.3 (a) 

CHAPTER XIII 

Prov isional  amendments of the staff 
r u l e s  

Rule 13.1 (b) ( i i )  Appointment o f  special advisory 
board 

Rule 13.4 Decision to gra nt permanent 
appointments to staff with five or 
more consecutive years of service on 

100 series of Staff Rules on or before 

30 June 2009 and who were 53 years 
of a g e  on completion of five years, 
for staff at the  0.2 level 

X 

X 

X 

11 The Secretary-General has authorized the Office of Legal Affairs to represent him before the United Nations Appeals Tribunal. See also footnotes to regulation 11. t and rule 
10.3 above. 

ll 



ANNEX II - Background 
Authority retained by the Secretary-General and authority delegated to the Under-Secretary-General for 

Management in the administration of the Staff Regulations and Staff Rules 

ARTICLE I CHAPTER I 

ReQulatioh 
1.1 (f) 

Regulation 
1.2 (c) 

Decision whether privileges 

and immunities e'xist and 
Decision to waive them 

Decision to assign a staff 
member to any of the 

act iv it ies o r  offices of the UN 
at ASG and USG levels 

X 

X 

by SG 

Currently retained 
by SG 



Regulation 
1.2 (n) 

Regulation 
1.3 (b) 

Rule 1.2 (q) 

Establishment of procedures 
for filling and utilization of 
financial dJsclosure 
statementst 

Establishment of procedures 
for filling and utilization-of 
financial disclosure 
statements2 

Establishment of normal 
working week at each duty 
station 

X 

X 

Currently formally 
retained by SG. 

l The Secrctary·General has delegated the implementation of the Financial Disclosure programme to the Ethics Office; see ST/SGB/200512 (as may be amended or superseded by 
another issuance on this subject). 

2 The Secretary·Gcncral has delegated the implementation of the Financial Disclosure programme to the Ethics Office; see ST/SGB/2005/2. 

3 In consultation with the Executive Office of the Secretary·General. 



ARTICLE 
III 

Rule 1 .3 (c) 

Rule 1 .4 (a) 

Rule 1.4 (c) 

C HAPTER 

Promulgation of procedures on 
performance report 
preparation - fo r staff at the 
Assistant Secretary-General 
level and above. 

Establishment of normal 
working hours for each duty 
station 

Establishment of official 
holidays at Headquarters5 not 
mandated by the General 
Assembly 

4 For HQ, in consultation with the Executive Office of the Secretary-General. 

X 

X 

by SG. 

Currently retained 
by SG. 

Currently retamed 
by the SG. 

'Staff rule 1.4(c) expressly and directly authorized heads of offices or missions at olher duty stations to determine official holidays for their dury station nor mandated by the GA 
and afler staff consultations. 



. . 

Regulatiell! Authority to make additional X by SG 
3.1, payments to Under-
Annex I, Secretaries-General and 
para. 2 Assistant Secretaries-General, 

including Heads of Offices 
away from Headquarters 

Currently retained 
Regulation Authority to make additional X by SG. 
3.1, payments to officials in the 
Annex I, Director category 

para. 2 

Regulation Establishment of salary scales X Currently retained 
3.1 for Field Service Personnel by SG; in practice 
Annex I, not exercised by 
para. 5 SG. 



ARTICLE 
IV 

Rul e  3.1(a) 

Rule 3.18 (c) 

(Iii) 

Rule 3.10 (b) 

and (c) 

CHAPTER 
IV 

Publishing of salary scales6 for 
Field Service personnel (In 
consultation w ith DFS) 

Authorization of deductions for 
Indebtedness to third parties 
to which the staff member 
does not agree 

Granting of special post 
al lowa n ce at 0.2 a nd above 
leve l s 

6 In accordance with the mandate(s) of the lntc:rnational Civil Service Commission. 

X 

X 

X 

Currently formally 
retained by SG; in 
practice Controller. 



Regulation 
4. 1 

Rule 4.1 

7 See also Rule 4. 1 5 . 
8 See also Rule 4. 1 5 .  

Offer o f  a p p ointments for staff 
be i n g  recruited· at the ASG 
and USG leve l .  Issue offer of 
appointm ent letter for staff 
b e i n g  recru ited at the ASG 
a nd USG l evel  

X Currently retained 
by SO. ASG&USG 
received 
consoli dated offer 
and appointment 
letter; other staff 
receive two separate 
letters. 



Regulation 
4.5 (d) 

Rule 4.5 (c) 

Prescr ipt ion o n  w h i ch staff 
m e m b e rs a re e l i g i b l e  fo r 

contin u i n g  a p p o i ntments 

o·eterm i n e  con d it io n s  when 

staff who have been recru ited 
to serve i n  posts i n  the 
G e nera l S e rvice a n d  rel a t e d  

categories may b e  consid ered 
I nternationa l  recru ite d .  

9 I n  consideration of GeneraJ Assembly Rcsolution A/RES/6.5/247. 

X 

New authority; not 
yet been delegated.  
Pis.  note this  
authority is to 
establ ish 
process/conditions. 
(e .g. through SGB),  
not  the actual 
granting of cont' ing 

previous version of 
similar staff rule. 



Rule 4 . 1 2  
a nd {b) 

Rule 4.14 
(a) &(b), 
with rule 
4. 1 1  and 
regulation 
4.5 

Esta b l ishment of conditions  
govern i n g  loss  of ent it lem e nt 
to Internat iona l  benefits 

D e c i s i o n  to g ra n t  te m p o rary 
a p po i ntme·nt to a n d  
exception a l ly renew for u p  t o  
one  add it iona l  yea r temporary 
appo intme nts h e ld by staff at 
t h e  ASG,  U S G  a n d  D.2 l eve l .  

Decisi on  t o  g rant  conti n u i n g  
a p pointments10 t o  staff i n  t h e  
p rofess iona l  a n d  above 

categor ies up to a n d  inc lu d i n g  
D . 2 11  level and  staff i n  t h e  
Genera l  Service a nd re la ted 
categories12 

10 S u bject to GA Resolutions A/Res/6312 50 and A/Rcs/65/247. 

X 

1 1  (nitial appointment at D-2 level and renewal is reserved to lhe Secretary-General. see regulation 4 . 5 (a) above. 

X 

X 

12 References to staff in the Professional and General Service and related category in this tabulation includes the Field Service category. 

type 
contract. Follows 
authority to appoint 
D-2 leve l .  So far 
not expressly 
clarified in 
delegation. 

Continuing 
appointments not 
yet implemented. 
Foreseen is 
approval of all 
continuing 
appointments up to 
D-2 



Rule 4 - 1 4  (c) Esta b l i s h m e n t  of criteria 

d e t e rm i n i n g  e l i g i b i l ity for 
cons ide rat ion for conti n u i n g  
a p p o i n t m e ntsn 

Rule 4. 1 5  Appointment of mem bers o f  
the  Sen ior Review G ro u p  

1 3  Subject t o  GA Resolutions A/Res/63/250 an d  A/Rcs/65124 7. 

X 

X 

Continuing 
appointments are 
granted based on 
point-system; there 
is no discreti onary 
clem e nt. 

New contact type; 
not yet delegated in 
any form. See 
SReg. 4.5  (d). 

Currently formally 
retained by S G. 



ARTICLE 
VI 

Rule 4 . 1 5  

CHAPTE R 
. VI 

Rule 6.4 

l!o. 

Appendix D 

A p po intment of m e m b e rs of 
the Centra l Review Boa rds,  
Comm ittees and Pa ne ls  

G rant of co m pe n sa t i o n  for 

d e a t h ,  i nj u ry o r  illness 

attributa ble tci service 

X 

X 

Currently all CRB 
composition 
formally retained by 
SG. 

Currently, in formal 
delegation system 
(ST/AI/2 34/Rev. l )  
retained b y  S G  for 
>25,000$; and 
delegated to 
Control ler for 
<25,000$ . In 
practice exercised 
by Controller; who 
reports to USG/DM 
for all amounts. 

.. 



ARTICLE CHAPTE R 
VII VII 

Regulation Establis h ment of cond itions of X Currently retaine d 

7.1 trave l . by SG is ' standards 
of travel 
accommodati on'  
(i .e .  
business/economy 
class etc . ) . 

Rule 7.6 ( i )  A p p rova l o f  excepti o n s  to t h e  X Currently formally 
stand ards of travel retained by SG. 
a cco m m odation 

A RTICLE CHAPTE R 
VIII VIII 

A g ree m e n t  t o  e l ectora l 
Regulation reg u lat ions d raw n up by t h e  X Currently retai ned  

8.1 (b) staff representative bod ies by SG. In current 
practice, staff union 
presents electoral 



Reg ulati o n  
8 . 2  

ARTICLE 
IX 

Rule 8.2 (a) ­

(e) 

CHAPT E R  
I X  

Estab l i shment  of j o i n t  staff· 
m a n a g e m e n t  m a c h i n e ry. 

S e l ection of p res i d e n t  a n d  of 

m e m bers re prese nting the 

S e creta ry - G e n e ra l ,  of the Joint 

Negotiat ion Co mmittee at 

H e a d q u a rte rs and of the 
Secreta riat-wide jo in t  staff 
m a n a g ement body a n d  
desig nat ion o f  secretary. 

X 

X 

only responds if 
there are objections. 

Not formally  
delegated, so 
retained by SG. 

Currently retained 
by SG. 



" 

Regulation 
9 . 2  

Regulati on 
9.3 (a) 

Rule 9 .2  (b)  
a nd (c)  

D ecis i o n  to reta i n  I n  service 

beyond the age of 60 or 52 a s 
a p pro priate staff m e m b ers a t  

t h e  D . 2  level o r  a bove 

Acceptance of res i g n a t i o n  on 
s hort n otice o f  sta ff at the 

Assistant Secreta ry-Genera l 
level a n d  a bove . Dec is ion  to 

req u i re submiss ion of 
resignation in person.  

Term i n a t i o n  of a p p o i ntments 

1 4  Except as otherwise delegated in this table. 

X 

X 

X14 

Currently retained 
by SG. 

Currently retained 
b y  SG. 

The current 
delegation reserves 
all termination 
decisions to the SG, 
except a few 
variants that have 
been delegated to 
OHRM and OAH. 



Reg u lation 
9 . 3  (a) (i i } 

Reg u lation 
9.3 (a} ( i i }  

S ee a lso staff 
ru l e  9 . 6  
(c) ( i i ) . 

S e e  a l so staff 
ru le  9 . 6 (c) ( i l ) .  

Te rminat ion for u nsatisfa cto ry 
service fo r U n d er-Secreta ries­

Genera l s  and ·Assista nt 
S ecreta ries-G e n e ra I .  

Te rm i n a ti o n  fo r unsat isfactory 
s e rvice fo r staff in the 
professiona l  a nd a bove 
categ o ry u p  to a n  I n c l u d i n g  
t h e  0 . 2  level  a n d  i n  the 
Genera l Service a n d  related 

X 

X 

The same principle 
applies in this 
signi ficantly more 
detai led 
proposal/table. A 
final table will 
include a positive 
list of variants 
reserved to the SG; 
as per areas marked 
with X below 
(primarily  where 
relevant for 



Regulation 
9.3 (a)( iv) 

Regulation 
9,3 (a) ( iv) 

Term i n a tion  of appo intments 
for cond uct fa l l i n g  sh ort of the 
h i g hest sta n d a rd s  of i nteg rity 
of Under- Secretaries-General 
an d Assista n t  Secreta ries­
Genera l  

Termination of a p pointments 
fo r co n d u ct fa l l i n g  sh ort of the 
h i g h e st sta nda rds of integ rity 
In the p rofess iona l  a n d  a bove 

category up to an i nclud i n g  
t h e  0 . 2  l eve l a n d  i n  t h e  
Genera l  Service a n d  re lated 

categories 

X 

X 

No specifical ly 
addressed in current 
delegation. Logical 
conseq

.
uence of 

appointment 
authority at 
A S G/USG level .  

Not specitically 
addressed in current 
del egat ion .  
Discipl inary 
measures are 
exercised by 
US G/DM based on 
a Note. Proposal to 
formally delegate 
this  specitical ly 



Regulation 
9.3 (a ) (v) 

Regulation 
9.3 ( a ) (v)  

See also Ru:le 
9 . 6  ( c) (v) 

See also Rul e  
9 . 6  (c)(v) 

Terminat ion for facts a nterior 
to the a p pointment of the staff 
m e m b.e r  and re leva nt to h i s  or 
her su ita b i l ity having co m e  to 
l i g ht that s h o u ld h ave 

p recluded h i s  or h e r  
a p pointment,  f o r  Ass istant­
Secreta ries- G e n era l  and 
U n d e r-Secreta r ies-Genera l  

Term i n at ion for facts a nter ior 
to the appo intment of the staff 
member  a n d  re levant to h is or  
her suita b i l ity h aving co m e  to 
l i g ht tha t s h o u l d  h ave 

p rec luded h i s  or h e r  

a pp o i ntme nt, f o r  p rofessi o n a l  

staff and above,  u p  to and 
inc lud ing 0 . 2  a nd for  s t a ff  i n  

the g en era l service and 
r ies  

X 

X 

Retained by SG. 

Not yet formally 
delegated . .  



" 

Regulation 
9.3 (a) (vi) 

Regulation 
9.3 (a ) (vi )  

Regulation 
9.3  (b) 

See also Rule 
9.6  (d) 

Offer and a pprov a l of ag reed 
separat ion packages for staff 
at t he 0.2 a n d  a bove level 
(termination not conteste d by 
staff mem ber) 

Offer and approva l of agreed 
separation p ackage s  for 
p rofess i o n a l  staff a n d  a bove, 
up t o  and i n c l u d i n g  D . l  a n d  
for staff i n  the genera l  se rv ice 
a n d  related categorie s  

(term inat ion not contested by 
staff member). 

Term i nat ion of staff h o l d i n g  
cont in u i n g  ap pointments 
without the consent  of the 
staff member  where such 
a c t i o n  i s  in the i nterest of the 

X 

X 

Not yet formally 
delegated. Would be 
al igned w/select ion 
authority. 

N ot yet forma l ly  
delegated. 

yet forma l ly 
del egated .  



Reg ulation 
9 . 3  (c) 
& 
Annex III (c) 

Reg u l ation 
9 ,3 (c) 
& 
Annex III (c) 

O rga-n izatio n ,  .for p rofessional 
staf f  and above, up to a n d  

i nc lud ing  D. 2 leve l ,  a n d  for 

staff in the g e ne ra I s e rv i ce 
a n d  re la te d ca tegories1s . 

Decis ion to pay a nd/or l im i t  

indemnity to s t a ff  mem ber 
term ina ted fo r unsat isfact.o ry 
or who for d isci p l i n a ry rea son s 
is separated from se rvice for  
m i sconduct other than by 

dism issa l a t  the A ss istant 
Secretary-General or Under­
Secretary-General  l evel  

Deci sio n to pay a nd/or l i m it 
i n d e m n ity to staff m e m b e r  
term i n a ted fo r u ns a t i sfactory 
or who fo r d i s ci p l i n a ry rea sons 

1 5  See  also Staff Rule 9.3  above on agreed termination. 
1 6 In consultation with the EXecutive Office of the Secretary-General . 

X 

X 

Not yet formal ly 
del egated and 
retained by SG. 

Not yet formally 
delegated but in 
practice not 
exercised by SG. 



• 

Regulation 
9.3 (d) 

Regul ation 
9.3 (d) 

is se p a rated fro m serv ice fo r 
m isco n d uct other t h a n  by 
d is m issa l fo r profess iona l  staff 
a n d  a bove, up to a n d  
i n clu d i ng t h e  D. 2 l eve l a n d  for 
staff in the g e n era l  service 
and related ca teg or ies 

D ecision to pay h ig h e r  
termination i n d e m n ity when 
term in a t i n g  a p p o i n tm e n ts of 

staff at the 0.2 o r  a bove level 

Decis ion to pay h i g h e r  
term i n a t i o n  i n d e m n ity w h e n  

term inat ing  a p po intme nts of  
p rofess iona l  staff a n d  a b ove, 
up to and I n c l u d i n g  D. l a n d  
for staff i n  the g e n e ra l  se rvice 
and related categ o ries 

X 

X 

Retained by SG. 

Not yet formally 
delegated. 

Retained SG 



• 

Genera l  

Rule 9 ,3  S e p a rat ion of  p rofess i o n a l  X Currently 
staff a n d  a bove,  up to a nd technically retai ned 
i n c l u d i n g  0 . 2  ;;� n d  for staff i n  by S G  through 

the g enera l  serv i ce and · umbrella clause. 

re lated categ o ries on Was never express ly 
a b a n d o n m e n t  of post delegated. 

Rule 9 . 6  Te r m i n a ti o n  o n  a b o l i t i o n  o f  X Currently retained 
( c)(i) posts of U nder-Secretaries- by SG. 

Gen e ra l  a n d  Assistant 
Secretaries-Genera l  

Rule 9 . 6  Term i n at ion o f  professiona l X Technically 
(c)( l) staff and above, u p  to and currently retained 

i n c l u d i n g  0 . 2  a nd for staff i n  by SG because 
the g e ne ra l  service a n d  never been formally 

delegated under 



. .  

Rule 9.6 
(c) ( i i )  

Rule 9 . 6  
(c)( iv) 

Rule 9.6  
(c) ( iv) 

Term i n a t i o n  fo r u nsati sfactory 
service of Assista nt­
Secreta ries- Genera l  a n d  

U n d e r-Se creta ri es-Genera l  

Te rm i n a t i o n  fo r d isci p l i n a ry 

rea sons of Assi sta nt­
S ecreta ries-Ge n e r a l  a n d  

Under-Secreta r i e s - G e n e ra 1 . 17 

Term i nat ion for d isci p l i n a ry 

rea s o n s  of p rofess iona l staff 
and a bove , up to a nd 

i n c l u d i n g  0 . 2  a n d for sta ff I n  

t h e  g e n e ra l  service a n d  

1 7  S e c  below under Staff Regulation 1 0 . 1 .  

X 

X 

X 

Currently retained 
by SG through 
umbrella c lause on 
termination (see 

above) .  

Currently, U S G/DM 
has authority to take 
discipl inary 
measures without 
distinction in level 
of staff through a 
"Note" by E O S G. 

Currently, U S G/DM 
has authority to take 
discipl inary 
measures without 
distinct ion i n  leve l  
of staff 



Rule 9 . 6  

(c) (v) 

Rule 9 . 6  

(c)(v) 

Term i n ation for facts a nteri o r  
t o  t h e  a ppo intment  of t h e  staff 

mem ber a n d  re leva nt to h is o r  

her  s u ita b i l ity h a v i n g  come t o  

l i g h t  t h a t  shou ld have 
precl u d e d· his or  h e r  
a p p o i nt m e nt, for Assista nt­
S ecreta ries-Genera l  a nd 
Uri d e  r-Secreta r les- G e n e ra 1 

Terminat ion for facts a nter ior  
to the appo i ntment of the staff 

m e m ber and  re leva nt to h i s  or 
her suita b i l ity h av i ng come to 
l i g h t  that  should h ave 
p recl u d e d  his or h e r  
appo i ntment,  of p rofessio n a l  
staff a n d  a bove, u p  t o  a n d  
I n c l u d i n g  0 . 2  a n d  for staff I n  

t h e  g ene ra l se rvice a n d  
related cate 

X 

X 

Retained by SG. 

Currently 

technically retained 
by SG due to 

umbrella  clause and 
because it was 
never formally 
delegated. 

. . 



. .  .. 

Rule 9 .6  
(c) (vi) 

Rule 9.6 
(c) (vi ) 

Rule 9 . 6  (d) 

Term inat ion i n  the i nterest o f  

good admin istration not 
co ntested by t h e  staff m e m b e r  
at the  D . 2 a nd a b ove l evels 16 

Term inat ion i n  the i nterest of 
good admin istrat ion not 

co ntested by the staff mem be r  
o f  p rofess i o na l staff a n d  
a b ov e ,  u p  t o  a n d  i nc l ud i ng D. l 
l eve l ,  a n d  for staff in the 
gene ra l  s e rv i ce a n d  related 
categories19 

Term i n a t i o n  of c o nt inu ing 
a ppo intments without consent 
of the staff m e m b e r, i n  the 

18  See also Staff R u l e  9.3  above on agreed termination. 
19 See also Staff Rule 9.3 above on agreed termination. 

X 

X 

X 

Technical ly 
currently retained 
by S G  through 
umbrella clause. 

Technically retained 
by SG due to 
umbrella clause but 
in practice not 
implemented by S G. 
(not problematic 
area as it's with 
consent of staff 
member). 

New authority; 
never been 
delegated,  so 
technical ly  



Rule 9.6 (d)  

Rule 9.7 ( d )  

R u l e  9 . 7  

e 

org a n izatio n ,  a t t h e  D . 2  a n d  

a b ove level  

Term inat ion of co nt inu ing 
appo intments without  consent 
of the sta ff mem ber, i n  the 
interest of the good 
a d m i n istrat ion of th·e 
org a n izatio n ,  of p rofess i o n a l  

s t a ff  a n d  a bove , u p  to a nd 
I nc lud ing  D . l l eve l a n d  for 
staff i n  the g enera l  service 

a nd related categ or ies 

Decision to pay compensat ion 

i n  l i eu  of not ice for  
term i n a t i o n  of Ass ista nt  

Secretaries"Genera I a n d  

U n d e r-Secreta ries-G e n era l  

X 

X 

by SG. 

New authority; 
never been 
delegated, so 
technically stil l 
retained by SG. 

Never 
delegated ,  so 
retained by SG. 

Never been 

. .  



. ,  . 

ARTICLE X 

Regulation 
10. 1 

Reg ulation 
10- 1 

C HAPTER 
X 

In l ieu of noti c e  fo r 

term inat ion of p rofession a l  

staff a n d  a bove ,  u p  t o  a n d  
includi n g  D . 2  a n d  for staff i n  
the g enera l  serv ice a n d  

r e l a ted categor ies 

D ecision to im pose d iscip l ina ry 
m e asu re on Assistant 
S e c retaries-Gen era l  and 

Under-Secreta ries- Genera I 

Decis ion to im pose d isci p l i n a ry 
measu re on p rofe s s i ona l staff 
a n d  a bove, up to a nd 

X 

X 

currently 
technical l y  retained 
by S G. 

Currently, US GfDM 
has authority to 
impose d isc ipl inary 
measures through a 
"Note" by the 
EOSG without 
distinction in levels 
of staff. 

has authority to 
impose discipl i nary 
measures through a 
"Note" by the 



the g e ne ra l service a nd 
related categories 

Rule 1 0 . 1 (b) Decisi o n to req u ire Assista n t  
S e c reta r i e s- G enera l and 
U n d e r- S e creta ries- G e n e ra l  to 
re i mburs e  United Nati.o n s  fo r 
fin a n ci a l  loss 

Rule  1 0 . 1 (c) Decision to launch a n  
i nvest i g a tio n 2 0  into a l legat ions 
of m isco n d u ct of  Ass istant  
Secreta r ies-Genera l and  
Unde r-Secreta ries-Genera l  

X 

X 

20 The Office of Internal Oversight Services' (OIOS) authority to launch and conduct investigations is not impacted by thls delegated authority. 

EOSG without 
distinction in levels 
of staff. 

Currently delegated 
to for all levels of 
staff to 
A S G/OHRM. 
Proposal to 
appropriately 
d istinguish 
authority between 
grade levels. 

Decision to l aunch 
an investigation 
currently lies with 
each Head of 
D eptrnenVOffi ce.  
For ASGIUSG, SG's 
decision i s  more 

Actual 

• • •  



• 

Rule 1 0 . 2  

(b)(i) 
Re p r i m a n d  to Ass ista nt 

Sec reta ries- G e n e ra l · a n d  

U n d e r- S e c reta ries- G e n e ra l  

Rule 10 .3  (a) Decis ion to in itiate the 
d i sci p l i n a ry process 
concern i n g  Assistant 
Secretaries-Genera l  and 
Under- Secretaries-Genera l  

X 

X 

ASG/OHRM and all 
supervi sors can 
currently i ssue 
reprimands. Current 
delegation for 
ASG/USG not 
clear; proposal 
clarifies .  

Currently, dec i s ion 
to initiate disci pl .  
process for al l  
level s staff l ies 
w/ASG/OHRM. 
Proposal 
appropriately 
distinguishes for 
this decision for 
A S G/USG level 
staff. 



Rule 10 .3  (a) 

Rule 10 .3  
(d )2 1  

Rule  10.4 
(a) &(c) 

2 1  See also R u l e  1 1 . 5 (b). 

Not ificat ion of the charges i n  
writ i ng and  p rovis ion  of 
opportun ity to respond ( a ny 
leve l )  

Autho rity to appea l  a g a i nst a 
j u d g ment  of the U n i ted 
Nations D i s p u te Tri b u n a l  

Decision to g ran t/p lace on  
a d m i n istrat ive leave with o r  
without  pay pending 
i nvestigation of Assista nt 
S ecreta ries-Genera l  a nd 
Under-Secreta r ies-Genera l  

X 

22 The Secretary-General has authorized the Office of Legal Affairs to represent him before the United Nations Appeals Tribunal . 

X Never before 
formally delegated 
in this -appropriate­
detail. 

N ot formal ly 
delegated. May be 
contained in OLA's 
TOR. The proposal 
clarifies. 

New authority. 

Currently for staff 
at all level s,  
authority lies with 
ASG/OHRM and 
Heads of Dptments 
and Offices. 

• . .  



" " . 

A RTICLE 
XI 

CHAPTER 
XI 

Rule 1 1 . 1  (b) D e c i s i o n  to i n it iate i nfo rm a l  

re solut ion,  i n c l u d i n g  

m e d iat ion,  and settle m ent, o f  
the Issues i n v o l v e d  at  any  
t ime before or after the  staff 
m e m ber chooses. to  p u rsue 

the m atte r fo rm a l ly  

Rule 1 1 . 2  (c) Exte n s i o n  of d e a d l i n e  to 
re q uest for management 
eva luat ion pend ing  efforts at  
inform a l  reso l u t i o n  as 

co nducted by the Office of the 

23 F o r  matters regarding staff a t  D - 2  a n d  above levels, in  consultation with the Executive Office of the S ecretary-General. 

X 

appropriatel y  for 
A S G/USG and 
other staff. 

New authority; 
never been formally 
delegated. Proposal 
includes auth ority 
for USG to settle 
cases. 

New authority; 
never been formally 
de l egated .  TOR for 
DM indicate th i s  
authority for O M  
already, however. 



Ru le 1 1. 2  (d)  Response to the ma na gement X 
evaluation subm itted by 
Assista nt Secreta ries-Genera l  
a nd Under-Secreta ries-
G e n e ra l con test i ng 

ad m i n istrat ive dec i si o n 

Rule 1 1 . 2  (d) Response to t h e  m a n a g e m e n t  

eva luat ion su b m itted by 
professio n a l  staff a n d  a bove, 
u p  to and includ ing 0.2 level 
a n d  fo r staff i n  the g e n era l 

s e rvice a n d  re lated cate g o ries 

Rule 11 .2 (d) Extension of the dea d l ine for 
the Secreta ry-Ge n e ra l 's 

X 

X 

New authority. 
never been formally 
addressed. Proposal 
clarifies that for 
management 
evaluations by 
A S G/USG, response 
comes from SG. 

New authority; 
never been formally 
delegated. TOR for 
DM indicate this 
authority for DM 
already, however. 

New authority; 
never been formally 

TOR for 

. , . ., 



Rule 1 1 . 3  (b} 
(ii} 

Rule 11.5 (b) 

resp o n s e  refl ecti ng the 

outcome of the m a na·g e m e n t  
eva l u a t i o n ,  p e n d i n g  efforts a t  
i nfo rm a l  reso l u t i o n  a s  
c o n d u cted by the Office o f  
O m b u d s m a n  

I n  cases I nvolv i n g  sepa rat ion 
fro m s e rv i ce, d e c i s i o n  t o  

suspend the i m p l e m entation 
of the contested 

a d m i n istrative decision u n t i l  
the m a n a g em ent eva l uation 
has been com p leted 

Autho rity to a p pea I a g a i n st a 

j u d g m e n t  of t h e  Un ited 
N a t i o n s  D i s p ute Tri b u n a l  

X 

X24 

New authority; 
never been formally 
del egated. TOR for 
DM indicate th i s  
authority for DM 
already, howe ver. 

See rule 1 0. 3  and 
regu lati on I I .  I 
above. 

24 The Secretary-General has authorized the O ffice of Legal Affairs to represent him before the United Nations Appeals TribunaL See also footnotes to regulation I I .  I and rul e 
1 0.3 above. 



ARTICLE 
XII 

Regu lation 
1 2 . 2  

CHAPTER 
XII 

Prov ision a l  amendme nts of the 
staff ru les 

Rule 1 .3 (a) Prov isio n a l  a me n d m e nts of the 

·staff ru les . 

Rule 1 3 . 1  ( b )  
( i )  and (i i),  
with staff 
reg u l at ion 

9 . 3  (a)( l i }  
a n d  staff rule 

9.6(c}( l i )  

Rule 13 .1  

Term inat ion o f  p e rm a nent 

a p pointments fo r 
u nsatisfacto ry performa nce of 

p rofess iona l  staff and  a bove, 
up to and in c luding 0.2 level 

and fo r staff in  the g enera l  
service a n d  related categories 

X 

X 

X 

X 

Retained by SG. 

Retained by SG. 

Retained by SG. 

Retained SG. 



., ' "  iiJo. 

Rule 13.1 (d) 
with staff 
regu lation 

· 9 . 3  and staff 
rule 9 . 6  

Ru l e  1 3 . 4  

Termi nation of permanent  
a ppointment  o n  abol i t ion  of  

post  or  red uction of the staff 

Decision to g ra n t  perm a nent 
a p p o i n t m e nts to staff w ith five 

or m o re consecutive yea rs of 
service o n  100 series of Staff 

Ru les o n  or before 30 J u ne 
2 0 0 9  a n d  who were 53 years 
of age on com plet ion  of five 

years, for staff at the D . 2  
level  

X 

X 

N ot yet formally 
addressed in  
del egat ion. 
Abolition i s  a 
budget decis ions. 

This authority will 
be phased out once 
one-time conversion 
is completed. 
Currently with SG 



• 
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Annex I 

MATTERS RESERVED TO THE SECRETARY - GENERAL 

Dec i s ion to wa ive privi l ege or immunity 

E s t ab l i shment o f  norma l working hours at Headqua r t e r s  

E s t ab l i shment o f  o f f i c i a l  ho l i days at Headqua r t e r s  

Author ity to make addi t iona l payment s to 
kgulatio:n_l..;l. a»nn l (2) Unde r-Sec retari e s - Genera l and As s i s t ant 

S e c r e t ar i e s-General 

Authority to make add i t iona l payment s to D i r e c t o r s  and t o  

�llllifitll l (5 ) heads o f  o f f i ce s  away f r om Headquart e r s  

1'0:) . 16 ( b) ( Ui}  

E s t ab l i s hment of s a l ary s c a l e s  for F i e l d  Servi c e  
p e r s onnel 

Authori zat ion o f  deduc t i on s  for indeb t e dne s s  to third 
part i e s  to which the s t a f f  member doe s  not agree 

Appo i ntment o f  Under - s e c r e t a r i e s - Genera l and As s i s t ant 
Secret a r i e s-Genera l 

App o intment for one ye ar or more of s ta f f  members in the 
D i re ctor ( D-2 ) l evel and ext ens i on of such appo i ntment s . 

Appo intment for one year or more of s t a f f memb e r s  at the 
Princ ipal O f f i c e r  ( D - 1 )  l ev e l  and at the Senior O f f i c e r  
( P- 5 )  l evel i n  the Pro f e s s i onal c a t egory 

Rule 104 � 6  
E s tabli shment o f  condi t i ons under whi ch s t a f f memb e r s  
sha l l  be regarded as l o c a l  recrui t s  

. .. · '  

liQ4 . 14 (.b l u l im'd 
( c ) U >  

> 
\ 

·• � 

E s tabl i shment of c ondi t i ons governing l o s s  o f  ent i t l ement 
to inte rnat iona l bene f i t s  

Appoi ntment o f  members o f  the Appointment and Promo t i on 

Board and Commi t t e e s  

Promo t ion o f  s t a f f to the D i re c t o r  ( D - 2 )  and p r i nc ipa l 
Of f ice r ( D - 1 )  l eve l s  and to the S enior O f f i c e r  ( P - 5 )  
l e v e l  in the Pro f e s s ional c a t e gory 

Grant of compensat ion over $ 2 5 , 0 0 0  f o r  deat h ,  inj ury o r  

i l l ne s s  

/ ... 



) 
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E s t abl i shment o f  s t andards of t rave l a c c ommodat i on 

· · . .  Approva l of excep t i ons to the s tandards of t ravel 
a c commodat i on 

.' · Agreement to e l e c t ora l regulat ions drawn up by the 
s t a f f repre sent at ive bodies 

S e l e c t i on of pre s i dent , and o f  members repre sent ing the 
. Sec retary - General , o f  the Jo int Advi sory Commi t t e e  at 

He adquart e r s  and o f  the S e c retari at - wide j o int s t a f f -
. management body 

De s i gnat i on of secretary o f  Joint Advi s o ry Comm i t t e e  
at He adqua r t e r s  and of S e c r e t a r i a t - wide j o int 

. s t a f f - management body 

Termination o f  appo intments ( exc ept as provided in 
annexes II  and V) 

De c i s ion t o  p�y indemni ty t o  s t a f f  member d i sm i s s ed 
f o r  m i s condu c t  

Dec i s i on t o  pay higher termina t ion indemnity 

Dec i s i on to retain in s ervice beyond the age of 60 s t a f f  
memb e r s  at the Senior O f f i c er ( P-5 ) l eve l and above 

Appointment of cha irman and membe r s of the Spe c i a l  

Adv i s o ry Board 

De c i s i on to wa ive not i c e of r e s ignat ion o f  sta f f  at 
the As s i s tant Secretary- General l eve l and above 

De c i s ion to require that res ignat ion be subm i t t e d  in 
per son 

De c i s ion to impo se di s c ipl inary measure s or to 

summar i ly di smi s s  a staff member 

Appointment of cha i rper sons and members of Jo int 
Rule ll0 . 2  < aJ U l  and U.i ) D i s c ip l i nary Commi t t e e s  

Removal of chairperson or member appoint e d _ by 
S e c retary - Gene ral 

:nl � .z < a) ( i )  t\M. ( H )  Appointment o f  cha irpersons and members of 
Jo int Appeal s Boards 

.. . . ., 



(d) 

lU � l  { 1 )  
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Dec i s ion t o  re f e r  appeal to a board other t han 

Headquarters Board or t o e s t ab l i s h  an appropriate 
ad hoc body 

Removal of chairperson or memb e r  appo inted by 

S e c r e t a ry-Gene r a l  

D e c i sion on report s o f  t h e  Jo int Appea l s  Boards 

Prov i s i onal amendment s of the s ta f f  rul e s  


